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PURPOSE OF THIS CALENDAR

This calendar is intended to provide students and the general public with an overview
of the programs at Northwest Community College. It isnot possible, in a book of
this size, to introduce each course or program in greot detail. Persons wishing
more detail on courselprograms or other information printed in this calendar are
invited to contact any College Centre.

As this calendar is published well in advance of the session commencement, the
College reserves the right to make any changes deemed necessary, including the
cancellation or adjustment of programs and courses, and changes in fee structure
and other regulations or services. The College expressly denies responsibility or
liability to any person or persons whe may suffer loss or may be otherwise adversely
affected by any change.




Dates to Remember

Early registration is possible for almost all programs.

Information on dates and times will be included with acceptance information.

Mon., July 2 Dominion Day Holiday Tues., Jan. | New Year’s Day Holiday

Mon., Aug. 6 B. C. Day Holiday Wed., Jan. 2 REGISTRATION

Mon., Sept. 3 Labour Day Holiday Commencement of classes.
Residence staff (Terrace) (Al programs except Career
will be on duty for arriving & University Credit)
students, 1:00-5:00 p.m. Mon., Jan. 7 Career & University Credit

Tues., Sept. 4  Commencement of classes classes begin.
for Career, and Vocational | Fei., Jan. 18 Last day for LATE
programs beginning in Sept. registration in Career &

Sept. 5-8 Orientation programs for all University Credit programs.
students will occur Last day for changing
throughout this week. classes in Career & University

Mon. Sept. 10  University Credit classes Credit programs.
begin. Fri., Mar. 1 Last day for official

Fri., Sept. 21 Last day for LATE withdrawal from Career &
regisiration University Credit programs.
for Career & University Fri,Mar. 29  Good Friday Holiday
Credit programs. Lastday for | Mon., Apr. 1 Haster Monday Holiday
changing classes for Fri, April 26  Last Day of classes for ARW,
University Credit programs. CSP, ECE, HSW & University

Mon., Oct, 8 Thanksgiving Day Holiday Credit programs.

Mon., April 29 Practicum begins for ARW,

Fri., Nov. 2 Last day for official (CSP, ECE & HSW programs.
withdrawal from Career & | Mon.,, May 20 Victoria Day Holiday
University Credit programs. | Fri., May 31 Practicum ends for ECE.

Mon., Nov. 12 Hemembszance Day Holiday | Mon., June3  June Intensive session for

Fri., Dec, 21 Last day of classes for Career, ECE begins.

University Credit, A.B.E., Fri. June 21 E.C.E. June Intensive session
Vocational, Bus.Education & ends.
Electronic programs. Extended practicum ends for

Dec. 22 - Jan. 1 RESIDENCE & most Career programs.
CAFETERIA CLOSED Mon. July 1 Dominion Day Holiday
{Terrace Campus)

Dec. 25 & 26  Christmas & Boxing Day
Holidays
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Message from the President

Welcome to the Northwest Community College community. Our College
is amosaic of unique Centres designed to help you access first rate, relevant
education and training. High demand programming is available at various
locations whereas centres of excellence provide high guality specialty
programs.

Our expectation of you, our customer, is that you are anxious to leam
and willing to make the necessary effort to coniribute to your own
success. Dedicated and competent staff and faculty are responsible for
helping you establish goals and providing you with the learning
experiences required to achieve them. If you become the best you can be
we all end up winners.

We believe that advanced education extends beyond taking courses. Each
of you atrive at the College with unique backgrounds and if you avail
yourself of the opportunity of relating to those of different ages, experience
and interests, you will inevitably enrich your own education and
indirectly the communities in which we live.

Please take your education seriously but never take yourself too seriously.
A good sense of humour can help you over those hurdles we all run into
from time to time.

Again, welcome to the Northwest team.

D. W. Anderson,
President




Message from the Student Association

The Student Association of Northwest Community College normally elects
a Students’ Council during the first month of the academic year, that is, late
September or early October. However, due to the side variety of Vocational,
Academic, and Continuing Education programs offered and their varying
respective time requirements, students are constantly completing or enrolling
throughout the academic year. For this reason, by-elections may be held to
fill vacant positions within the Council and thus ensure a representative
student government at all times.

The Students” Council executive consists of elected positions including:
President, Vice-President, Treasurer, Secretary and Sports Coordinator. The
bulk of the Students’ Council, and the most important, is made up of Class
representatives - one from each class. These representatives are elected by
their respective classes and without them there would be no effective student
voice. The role of the Class Rep is all-important in the struggle to clarify
the rights and interests of the students. But remember, those students who
make up the Council cannot be expected to act successfully as an isolated
group. They are the voice of the student body and therefore need the support
of each and every student. All full-time students pay membership fees upon
registration, so make that money work for you. Nominations forms for elected
positions must be signed by the nominee and two other students and are
available from the Students’ Association returning officer. These positions
are educational and also help one to meet people.

Students’ Association
Northwest Community College
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Statement of Philosophy

Accouniability

Northwest Community College recognizes that it is a public institution utilizing :
public money for its operation, and that therefore it must be accountable to the public
in everything it does. To this end, the operations of the College are open to public |
scrutiny. The Coliege recognizes its responsibility to ensure that proper evaluation |

takes place of everything it does and that self-renewal is an ongoing obligation.

Assessment of Needs

Northwest Community College recognizes its mandate to provide for educational
and training needs of all people in the College region by striving to facilitate access
to the appropriate educational and training programs and services. To this end, the

College actively seeks input from all segments of the community; it is especially .
responsive to recommendations made by advisory committees established by the

College.

Community Education

Northwest Community College recognizes its responsibility to aid in the.
development of citizens who can participate fully and effectively in society in.

general and in their individual communities.

Decentralization

Northwest Community College is committed, wherever it is financially and:
physically feasible, to decentralize educational and training services so that the:
opportunities are equitably shared by residents of the region. The College believes.
that access to these services can be facilitated where appropriate by utilization of

modem technological developments in education.

(yeneral Responsibility

Northwest Community College assumes general responsibility for all valid
educational and training services that are beyond the responsibility of the School
Districts that exist in the College region.

Governance of College

The govemance and operation of Northwest Community College reflects the
legitimate concerns of all elements within the College and in all the communities it
Serves.

international Education

Northwest Community College will participate in intemational education where this
will contribute to the overall mandate of the College and will not inhibit access to
College services by Canadian students.

Presentation of Services

Northwest Community College strives for excelience in all the services it provides.
It is committed to development of delivery systems that provide educational and
training services for the people where they live and work. When considering the
delivery systems to be used, the College is concerned not only with cost effectiveness
but also with the quality of instruction.

Provincial Responsibility

Northwest Community College’s primary concern is with serving the needs of
residents in its region. However, the College recognizes that, as part of the provincial
educational system, it has a responsibility wherever possible to serve special needs
of residents outside the College region.

Relationships with Other Organizations

When deemed appropriate, Northwest Community Coliege cooperates with other
educational and training organizations., both within and cutside the region, in order
that the best services possible might be provided.




Admission and Registration

Application Procedure _
People wishing to nndertake programs at Northwest Community College should
complete an Application for Admission form. These forms are available from any
College office. Supporting official transcripts of all previous secondary and post-
secondary education should be attached to the application form. In those cases where
such documentation is not available, or not accessable in a timely manner, or
considered inappropriate, an altemate form of assessment can be made available.
Applicants who are not able to provide evidence that they meet the qualifications
for any particular program should so indicate on a letter attached to their application
so that alternate assessments can be arranged.

Admission Procedures

Northwest College is prepared to admit individuals with any level of academicg
gualification. Students may be required to meet specific program pre-requisiies
through academic upgrading at the College before they can be enrolled in the program .

of their choice.

financial preparations to commence studies.

The College has a variety of program delivery formats. Wait-listing, registration,

and start-up of new students in these various formats will be carried out in a manner:
that will provide the earliest possible notification of acceptance and start date to the'
student. In most cases the student will be asked to pay a deposit to confirm their.
acceptance. Students who do not meet the payment deadlines that they are given may:

have their acceptance suspended so that other applicants can be offered a space.

any qualified applicant who is prepared to complete the registration process.

Registration

Being registered means fully completing the proper forms and paying the required

fees and deposits. (Students who are approved to pay fees on a monthly basis are;
considered to be registering monthly.) '

: invoicing by telephone.
. Immigration Commission and not paying tuition are assessed a $2.00 per week
During the last 2 weeks prior to a scheduled intake, available spaces will be open to:

Fees
The following is a general overview of the fees and charges in effect for 1989/90.
for September 1990

UNIVERSITY CREDIT & $27.50 per credit hr. . Late Registration $10.00
CAREER - All courses per semester Late Payment $10.00
Reinstatement $25.00
$417 per semester
VOCATIONAL & ABE $20.00 per week
- Full-time payable on
semester basis in
advance. Residence Deposit $ 50.00
Book & Tool Deposit $ 50.00
PART-TIME FEES Inquire at College Acceptance Deposit $ 100.00
Business/Industry, Health & Contract courses have fees other than listed.
Inquire at College.

Fees must be paid in full before attending classes. In some circumstances the
payment of fees canbe officially deferred until alater date. Normally this would only

. be granted when a student was awaiting the processing of a Student Loan.
College admission procedures ensure equal opportunity for access to programs for
which students are fully qualified and prepared. This includes: academic
qualifications required by the program (demonstrated by presentation of academic-
transcripts from previous institutions and/or satisfactory achievement in a relevant’
assessment); ability to begin studies at the time that space is available/offered;

Tuition Reduction

Senior Citizens (age 65 or over) are eligible for tuition-free enrollment in many
Northwest Community College courses. This exemption will not apply to Security
or Tool Deposits or to any charges for materials, books and supplies that are levied

; against other students in the course. Further information on this exemption can be
. obtained from the College Centre nearest you.

Sponsored Students

Students whose fees will be paid by sponsoring agencies are required to present a
letter to this effect from the agency concemed at the time of registration. A charge
will be made to those agencies failing to supply this and wishing to authorize
Students sponsored by the Canada Employment and

student activity fee.

. International Students
. International students will be accepted to a limited number of Northwest College

programs where space is available, Canadians and landed residents who apply for
admission with a reasonable lead time will not be denied access as a result of
mternational student placement. International students are assessed fees at a level

- that offsets the cost of their training to the Provincial Government. Information on
- programs available to international students and the current fees can be obtained from
- the College.

9




Late Registration and Refund Policy

(eneral Conditions

1. Full refunds will be made only if a course is cancelled by the College or if a student
withdraws from a course for medical or bereavement reasons prior to the course
start date.

2. Refunds requested prior to the course start date will be assessed a $10.00
administration fee.

3. There will be no refunds for courses with tuition fees of $10 orless except for those
conditions in General Statement #1.

Part-time Courses

(Including all Part-time CES Courses and all Part-time Vocational Cowrses)

1. Withdrawal before the second class of a course - 100% of tuition fees less a
$10.00 administration charge.

2. Withdrawal after the second class of a course - NO REFUND

3. Special registration and refund policies apply to courses labelled as
“Designated Courses”. NG REFUNDS will be made after the pre-registration
date unless the space can be sold to another student. The withdrawing student
will be refunded 100% of the tuition fee less a $10.00 administration charge.

NOTES: Prior to the pre-registration date the general refund conditions apply.

All designated course receipts should be stamped "NO REFUND".

Semester Credit Courses (Part- and Full-time)
1. A $10.00 “late registration” charge will be assessed to any student registering after
the second class.

2. Withdrawal during the third and fourth week of the semester -50% of tuition fee

less a $10.00 administration charge.
3. Withdrawal after the fourth week of the semester - NO REFUND.
NOTES: Students can register for these courses up to and including the second week.

Students can register after the second week, only with the instructor's approval.

Yocational (Fall-time)

1. A $10.00“ate registration” charge will be assessed to any student registering after

the first day of attendance in a full- time vocational program.

2. Vocational full-time fees are assessed on a weekly basis and collected by the

semester.

3. Refundson withdrawal before completion will be 100% of the unused tuition less,

a $10.00 administration charge.
4. As students are required to pay tuition to the end of the semester they are registered.

in, there will be no administration charge on refunds for unused weeks when a

student completes the program they have undertaken at the College.
10

Financial Aid

The costs of atiending college are substantial. An estimated budget for a single
student with no dependents who was atiending Northwest Community College
would be:

Living Living on klvmg i Fée';.ta]

at Home Campus ccommoaation
Teition $340-420 $340-420 $340-420
Books and Supplies 100-600 100-600 100-600
Room and Board 0-1200 1,600 - 2,100 2,400 - 3,000
Local Transportation 150 73 150
Miscellaneous 450 450 450
Total Costs $1,040 - 2,820 $2,565 - 3,645 $3,440 - 4,620

These figures are only estimates and do not, for example, include the costs of
transportation te and from home.

. There are a substantial number of types of financial aid available to students

attending Northwest Community College. A brief description of the types of aid
avaifable follows. Further details about each of the programs can be found in the
Financial Aid section at the back of this calendar. You can obtain more
information and applications from your local Student Adviser or the Financial Aid
Officer in Terrace.

Scholarships

Scholarships are awarded to students based on their academic achievement and
program of studies. The College’s Entrance Schoiarships provide up to 100% of
tuition to students who graduated from a high school in a School District in the
Coliege region in the last twelve months.

Bursaries
Bursaries are awarded to students based on their academic achievement, financial
need, and program of studies. Applications are available at your College Centre.

11




British Columbia Student Assistance Program

The program combines Canada Student Loans and B.C. Student Assistance and is
intended to ensure that B.C. residents are not denied the opportunity to reach their
educational objectives due to financial constraints. Funds provided under the
program are intended to supplement, not replace, the student’s own financial
resources and those of the student’s immediate family. Funds are available for
both full and part-time students.

Aduit Basic Education Student Assistance Plan (ABESAP)

ABESAP is a provincially sponsored program which provides support for direct
educational costs (for example, tuitior) to students enrolled in an Adult Basic
Education program (for example, Basic Literacy, Academic Upgrading, English
Language Training or Employment Orientation programs).

Sponsorship

students enrolled in an approved program which will enhance a student’s potential
for employment.

Awards

College and some are awarded after one year of study to students who are
completing a two year program.

Thunderbird Emergency Loan Fund

This fund was established in part by a donation from the Northwest College .

Student Association and can be used for small, short-term emergency loans.
Applications are available from your Student Adviser.

Students Transferring to a University

All three B.C. universities have scholarships specifically intended for students
who start their university studies at the College and are transferring to one of the .

universities to continue their studies.

this calendar and can be obtained from your Student Adviser.

Many financial aid programs have deadlines for applications. Students should
investigate potential sources of aid (and submit applications if appropriate) as.

early in the year as possible.

12

Policies and Regulations

Attendance and General Conduct

Experience has shown that students who attend classes regularly do far better than
those who are often absent. If you miss a class you may have missed important
information about assignments, exams or upcoming opportunities. You should make
sure you find out what you missed.

Safety
The College strives to provide an effective and safe leamning environment for you and

- your classmates. If a member of your class is acting in a manner which makes it
- difficult for other students to learn or threatens their safety, your instructor may
- require the student to leave the class. In serious situations, the student may not be

: . e d t : i i i
Financial support is available from Provincial and Federal agencies for qualifying allowed to return to the class. If a student is expelled from class the instructor will

file a report, clearly documenting the reasons for expulsion, with the Centre Director

. within twenty-four hours. A copy of this report will be given by the Director to the
- student on request. If the student disagrees with the contents of the report, or wishes
. to dispute the action taken, he or she can follow the appeal procedure contained in

There are a wide range of awards from various sources available to students at the this section. This appeal will be heard as quickly as possible.

College. Some of these are available when students start their studies at the

Sponsored Students

. Some students attending the College are sponsored by various agencies. Most
- agencies require the College to regularly report the attendance of the students they
. sponsor. If you are a sponsored student you should make sure you know your

sponsor’s rules about attendance.

Co-operaiive Work Terms
The Co-operative programs offered by the College provide students with the

. opportunity to gain valuable work experience directly related to their studies. These

students are employees during their work terms and are expected to conduct
themselves in accordance with the requirements of their employer.

. Practicum Placements

. The College, in cooperation with a number of agencies, provides students with the
L . Lo . . __opportunity to complete practicum placements for a number of career programs.
The above descriptions are only intended to indicate the wide range of assistance  Syccessful completion of a specified number of hours is required for provincial
potentially available to students. Further information can be found at the back of

certification. The agencies providing the opportunity expect stadents to make a

~ valuable contribution to their organization. For these reasons attendance is required

for students enrolled in a practicum. If you must be absent from a practicum session,
you should notify both the placement agency and the instructor supervising the
practicum of the absence, its nature and expected duration as soon as possible.

Appropﬂate. documentation may be required for absences during a practicum.
Exce:sswe absences from practicum placements may resualt in a student being required
¢ to withdraw from the course.

13




Absenteeism

If you miss a scheduled examination or submit course work after it’s due, for
medical or other reasons, you must notify your instructor as soon as possible.
To ensure all students are treated fairly your instructor will ask for appropriate
evidence to support your claim. If the reason for your absence is medical, then a
statement of illness from a doctor can be required.

If your reasons for missing an exam are acceptable you will be allowed to write a
substitute exam later. If the exam you missed was the final exam in a course, you
will receive an “Incomplete (INC)” grade on your transcript. After you write the
substitute exam, your final grade in the course will be calculated as if you had
written the exam at its scheduled time. Failure to provide appropriate documentation
to support your claim will usually result in a score of '0' if an exam is missed or

the reduced grade which results from the imposition of penalties for overdue

assignments.

1f you are suffering from long term medical problems, or there are other exceptional
circumstances which may affect your ability to complete your studies successfully,
please notify your instructor as soon as possible. Your instructor will work with you
to try to develop a schedule which allows you to complete your studies.

Appeal

Any student who feels that a decision given to him or her from the College may
not be just, or that a grade received does not reflect his or her actual achievement, :
shall have the right to appeal that decision. There are three appeal procedures
available depending on the situation. Please see the "Suspension of Students for
Disciplinary Reasons" later in this section for the procedure to be followed to appeal

adecision re suspension. See the Grading Policies and Procedures section for appeal
procedure involving grades. In all other cases the following procedure will apply:

1. The first step in any appeal involving a student and a Northwest College employee
shall start with the student and the individual employee as the “court of first.

instance.” A student initiating an appeal shall do so within sixty calendar days o o .
. The following information is considered public information and may be released

. without restriction:
Student appeals with regard to actions or ethical conduct will be resolved by the:

after the incident in question.

President based on recommendations from an Ad Hoc Committee composed as
follows:

A. One student named by the Student Association

B. Two Faculty members named by the Centre Director

C. One Administrator named by the President

14

To ensure continuity, it would be desirable to have one member of each of the
groups mentioned above serve for two years. The remaining members would
serve for a minimum of twelve months.

2. In the event that the outcome of this initial meeting (court of first instance) is
unsatisfactory to the appellant, then he or she shall have the right to appeal through
the Centre Director.

3. It will be the responsibility of the Centre Director to ensure that the proper appeal
procedure is followed by all parties involved.

4. The Student Appeal Procedure is designed to provide the parties involved with an
in-house hearing. Every effort will be made to ensure that all parties involved are
given the opportunity to state their views openly and honestly. Should any party
feel that they have somehow been dealt with unfairly by the Committee, they have
recourse to the President and the College Board.

Certificates and Diplomas
Northwest Community College issues a variety of cards and certificates to recognize
attendance, completion and/or achievement in many non-credit programs. Full

. certificates are awarded on successful completion of credit programs in Basic
- Training, Pre-employment and Career Programs. Diplomas will be awarded on

successful completion of the equivalent of four full semesters or two years. Students
who believe that they have completed the requirements for a Certificate or
Diploma should consult with their instructor or Student Advisor.

Confidentiality of Student Records

The College considers a student’s record of achievement to be confidential and will
not release information without the student’s written consent except under the
following circumstances or conditions.

Information on students may be disclosed without consent of the student to
designated College officials deemed to have legitimate educational interest.

) Name
I} Period of Registration
II) Program
IV) Certificates, Diplomas, etc., awarded.

In.foqnation will be released without student consent to persons in compliance with
- a judicial order or subpoena, or as required by federal or provincial tegislation.
. Information will be released without student consent in an emergency, if the

If any member of this Committee is party to a particular grievance, he or she sha]lé
not serve on the Committee for the duration of those proceedings. Alternates may.
be named by the President, Centre Director or Student Association as appropriate.

knowledge of that information is required to protect the health or safety of the student
or other persons.
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In all other cases, information on students will be released to third parties only at the
written request of the student, or where the student has signed an agreement with a
third party, one of the conditions of which is access to his record (e.g. in financial aid).
This restriction applies to requests from parents, spouses, credit bureaus, police, etc.

Students have the right to inspect their academic record and challenge any contents
which they believe to be inaccurate or misleading. A staff member will be present
during such an inspection.

Students will, on submission of a signed request and payment of the appropriate fee,
have the right to receive transcripts of their own academic records. Such a right

would not apply to students in debt to the College but such students will still have the’
right to inspect and review their records. No partial transcripts of a record will be:
issued. The College will not normally provide students or third parties with copies.
~ turn, will normally act on the basis of recommendations from others.
- recommendations regarding suspensions of students will be in writing with copies to
. the student concemned. Any student who has been suspended and feels that the
Students enrolled in full/part-time credit programs are advised that a permanent
record of their work at Northwest Community College will be maintained. Students:
who apply for admission to any other post-secondary istitution will be asked to:
supply an official transcript of their record at this College. It is most important,

of other documents on file, e.g. transcripts from other institutions.

Permanent Record and Withdrawal from Classes

therefore, that students electing not to complete any course(s) have undertaken to
notify the College in writing of their withdrawal.

Personal Medical Insurance

for medical insurance are available at each Coliege Centre.

No statement of grades, diploma or certificate will be issued until the student has
cleared up all obligations to the College in the way of fees, overdue library books, or
outstanding fines.

Suspension of Students for Disciplinary Reasons

Any student may be suspended from the College for disciplinary reasons. Suspension
may be for a given period or indefinitely. A student who has been suspended
indefinitely may apply for re-admission to the College at some future date, in

. which case re-admission will be considered on the merits of the case made by

the student for re-admission, but taking into account the suspension and reasons
for suspension.

The fn}ai decision to suspend a student may be made only by the President, though
this action will normally be on recommendation from the Centre Director , who, in
All

decision is unjust has the right to appeal to the College Board.

All appeals to the College Board must be submitted in writing to the Chairman of
the Board within forty-eight hours of receipt by the student of the suspension notice.
The notice suspending the student will inform him or her of the right to appeal and
of the procedures to be followed in lodging an appeal.

~ If a student appeals a suspension decision, he or she will be informed in writing of
. the time and place for the appeal hearing at least two days before the hearing, though
It is the responsibility of each student to ensure that he or she is adequately covered
under one of the available Medical Insurance Programs in British Columbia. The
College cannot be held responsible for medical or hospital costs incurred by students.
who have failed to maintain their own coverage. Information and application fonns§
- The decision of the Board is final and binding on all concermned. The decision will be

this ti:‘ne period may be waived if the student is agreeable to a waiver in order to
expedlte.the hearing. The notice informing the student of the hearing will also
inform him or her of the right to make written and formal presentations to the Board.

. conveyed in writing to the student, and a copy of the decision, together with copies

Responsibilities of the Student

The accuracy and completeness of registration documents is the responsﬁnhty of theé
student. A student will not receive credit for courses for which he/she is not officially.
- the Board reverses the suspension decision.

registered.

Smoking Policy

On the basis of information from the Canadian Medical Association regarding the:
increased health risk from secondary tobacco smoke, it is the policy of Northwest

Community College that smoking is restricted to a few designated areas only.
Statement of Grades
of the semester. Statements of grades are mailed to the home address unless tht}

Registrar is advised otherwise.
16

. of all documents pertaining to the decision, will be filed in the student’s record.

Students who are suspended and who wish to appeal will not normally be allowed to
attend class after the date of suspension and will be allowed to re-enter class only if

Transcripts of Permanent Record

Northwest Community College regards the individual's record as a personal and
private document. Therefore, no transcripts are released without the written
authorization of the individual concerned.

- Official transcripts which bear the signature and seal of the Registrar are sent only
Students will receive their grade statements by mail as soon as possible after the end

upon tpe student’s written request to employers, educational institutions and other
anthorized agencies.

17




s Policies and Procedwes

Intellectual Honesty

The grades you receive as a student at Northwest Community College are a
statement of your personal achievements. It’s essential that everyone (your fellow
students, instruciors, potential employers and other institutions) be confident these

grades are the result of your personal effort. The College will not, therefore, .

tolerate any forms of intellectal dishonesty.

Examples of intellectual dishonesty include presenting the published work of -

others as your own (plagiarism), copying, aiding and abetting copying, falsifying
taboratory results and cheating on exams.

The possible penalties imposed by the College for intellectual dishonesty
include a variety of disciplinary actions. Examples of actions which may be taken ;.o ribed in the Absentesism section of the general regulations.
by the College include a warning, a requirement to repeat the work, assignment of

a failing grade for the work, failure in the course, a change in the technique used

to calculate your final grade and expulsion from the College.
will provide a written statemment describing the incident and the penalty imposed

you may initiate the appropriate appeal procedure.
Methods of Evaluation

written tests, participation in class discassions, performance in seminar
book” or “take-home” examinations and final examinations.

Your instructor will provide a written description of how your final grade will
be determined at the start of the course. This description will include which

methods will be used, a general description of how each requirement will be
evaluated, the weight given to each in the calculation of your final grade, penalties .
for the late submission of work and any special regulations about laboratory or

teym assignments and essays,

It is your responsibility to get a copy of the grading criteria for each course in .
which you are registered. Lack of familiarity with how a course’s final grade is

calculated is not a sufficient reason for appeal of a grade.

Assignments and Essays

will be marked when it is assigned. If there are problems which prevented you

from completing the project on time please refer to the Absenteeism section of the

General Regulations.
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if you do not complete ail work for a course before the final examination you
may not be allowed to write the final exam.

The grading criteria handed out at the start of the semester will provide
detailed information concerning late work for the course.

Examinations

It is generally recognized that continuous evaluation is an important part of the
jearning process; however, final examinations are required in some courses. The
grading criteria distributed for each course at the start of the semester will indicate
if a final exam is required. If a course you're taking has a final exam it will not
count for more than 50% of your final grads.

In courses which have a scheduled exam period a schedule of examinations
will be available at least 4 weeks before the start of examinations.

If you are unable to write an examination you must follow the procedure

Incomplete Grades
An incomplete grade indicates that some required course work was not

If you are accused of cornmitting an intellectually dishonest act your instructor - completed and evaluated in the prescribed time period due to unforseen but fully

 justifiable reasons and that there is still a possibility of earning credit. It is your

to you and the Director of the centre. If you disagree with the instructor’s charge ~ responsibility to discuss the situation with your instructor. Your nstructor and you

must develop a plan to satisfy the remaining course requirements within a
reasonable period of time. A final grade is assigned when the work is completed

L . ¢ and evaluated.
Methods commonly used for evaluation include assignments, essays, oral or |

An incomplete grade will change to an F if the required work is not completed

i : : : - . within the agreed time period.
presentations, performance during professional practica, demonstration of
practical skifl requirements, laboratory assignments and examinations, “open -

Withdrawal

A grade of W indicates you officially withdrew from the course and does not
affect your standing at the College. Unless there are special circumstances most
programs will not allow you to withdraw after a specified date. You should make
sure you know the last day for which withdrawals are allowed in your program.

 After this date withdrawals will only be allowed in exceptional circumstances and

will require the approval of the instructor.

Unofficial Withdrawal
A grade of UW indicates you did not complete all the work required in the
course, did not officially withdraw from a course and did not make any

. arrangements to complete the course.

. : _ _ . Course in Progress
Your instructor will tell you when an assignment or essay is due and how it

A grade of CIP indicates that you are currently studying the course and that
your studies have been temporarily interrupted due to scheduling considerations at
the College (for example, a short term closure during the summer).
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Grading Scale

Different programs at the College have different requirements for “success”
and therefore the College uses a number of different grading schemes to repori
your progress. Your instructor will provide you with a detailed description of how
your grades are reported at the start of your course.

In many courses and programs your final grade is reported using letter grades.
Each letter has a numerical equivalent which is used to calculate your grade point
average. These letter grades and their numerical equivalents are:

At 433
A 4.00 Outstanding achievement
A- 3.67
B+ 333
B 3.00 Above average achievement
B- 2.67
C+ 2.33
C 2.00 Average achievement
C- 1.67
P 1.00 Marginal achievement
F 0.00 Failure
AUD Course Audited, not for credit
CR Credit, satisfied performance critetia
I Incomplete
W Withdrew
Uw Unofficial Withdrawal
EX Exemption Granted for Advanced Standing
CIp Course in Progress

Calculating Grade Points and Your Grade Point Average
The grade point for a course is calculated by multiplying the numerlcal

equivalent of the letter grade obtained in the course and the course’s credit hours.

A course which had 3 credit hours and in which you obtained a B- would
- student should specify:

therefore have a grade point of 3 X 2.67 = 8.01.
Your grade point average is calculated by dividing the total number of grade
points you have eamed by the total number of credit hours you have accumulated.
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Grade Appeal Procedure

i. General

Students are encouraged to discuss any grade received with the instructor at the
time the grade is issued. The full Grade Appeal Procedure outlined below will be
psed in the case of final course grades only.

- Once a final grade for a course has been received, a student must initiate a grade
- appeal no later than 30 calendar days after the issuance of final grades.

For the purposes of this procedure, an appeal will be considered to have been
- initiated once the student has approached the instructor to discuss the final grade.
The resolution of the appeal at any point during the procedure will halt the
| process.

As only Final Course Grades can be appealed, students are cautioned that the
- appeal must have enough substance to actaally change the final grade if the appeal
. is successful.

- Smdents may not use this avenue to appeal decisions arising from situations
- where their conduct or behaviour has brought them into conflict with criminal or
- civil law.

Any decisions handed down in accordance with the provisions stipulated in the
- Grade Appeal Procedure shall be final in so far as Northwest College has
_ jurisdiction.

- 1I. Procedure
. 1. The first step requires the student to attempt resolution of the issue on an

informal basis with the instructor involved within 30 calendar days after the
issuance of final grades.

© 2. If no resolution can be reached with the instructor, the student may continue

the appeal by forwarding a written outline of the appeal to the Administrator
responsible for the program of the instructor involved.

At this stage, the appeal must be in writing. When writing the appeal, the
the name of the course and instructor involved; the
evidence upon which the appeal is based; and the resolution that is being sought.
At this stage the student should also attach any evidence that is pertinent to the

. appeal. Pertinent evidence from throughout the course in question is admissible.
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3. If no resolution can be reached at the Administrator level, and the appeal is to
be pursued, the appeal must be forwarded to the Centre Director. At thi;
point, the role of the Centre Director is to ensure that the proper procedure hag
been followed to this stage. If proper procedure has been followed, the Centre
Director will forward the appeal to the Grade Appeal Committee.

In general, 14 calendar days will be allowed for the appeal to progres;
through the Instructor, Administrator and Centre Director.

Services Available to Students

Adult Special Education Services

Northwest Comuunity College hopes to meet the challenge of providing accessible
education through innovative services. As part of this effort, the Coliege employs
a Coordinator of Adult Special Education, whose role it is to disseminate
infonmation, provide guidance and act as an advecate for students with challenges.

'; Services the College can provide are note takers, readers, interpreters, brailler,

I11. Grade Appeal Committee

1. Once the grade appeal has been forwarded to the Commitiee, within ;
calendar days the Chairman of the Committee will call a meeting of the
stadent making the appeal, the instructor and the Committee members.

2. When reviewing the appeal, the Committee may request additional writteg
submissions from the principals involved in the appeal at previous stages.

3. When conducting a hearing, the Committee will generally schedule the studer
for the first interview and the instructor for the second. Normally the studen
and instructor will be interviewed separately, although joint interviews may b
conducted if the Committee feels it is appropriate. Both student and instructo
have the right to proxy representation at the interview and may be
accompanied by one additional person. If further clarification is required, the
Committee may interview either the student, the instructor or both a secon(':
time.

4. 'The Committee will pursue any avenues appropriate to the exploration anr;
resolution of the appeal. .

5. If, after deliberation, the Committee consensus is that a grade should E)(‘
changed, or an altermnate resolution is recornmended, the Committee will:

a. Prepare a report outlining the rationale for the change or alternat
resolution.

b. Submit the report and the recommendation to the instructor involved with
request that the instructor support the resolution.

¢. If the instructor does not agree with the recommended resolution, th
Committee will forward the report to the Centre Director for fini
decision.

The Committee recommendation will not result in a lower grade bein
assigned.

6. If, after deliberation, the Committes cannot reach a consensus on: '
recommended resolution of the appeal, it will prepare a report outlining th%i
issues involved and forward it to the Centre Director for resolution.
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mobility aides, specialized examination considerations (depending upon student's
needs and tutors). To ensure that the services can be in place please notify the Adult
Special Education Coordinator four weeks before classes start.

Books & Supplies

- Textbooks and course materials for College courses and programs, general interest
: books and magazines, stationery and school supplies, and some novelty items are

available. The Terrace Bookstore will assist companies in acquiring texts for
apprentices and in-house training programs.

Career Resources
Each Centre has calendars, books and periodicals with information on a wide variety
of topics including career planning, personal development (Choices), college and

university programs.

 Counselling

Career counselling is available to help you choose a satisfying career goal.

Financial Aid

You may wish to contact the Smadent Advisor in your Centre, or the Financial Aid
Officer, Terrace Campus, if you have questions about financing your education. See
the Financial Aid section for a more complete description of financial assistance.

'~ Food Services

Food services are available seven days a week in the Cafeteria in Terrace, Estimates
suggest that the average student spends $300 to $350 per month on food. In order to
offer students some relief against food costs, students can purchase meal tickets
valged at $100 or more at discounted rate. Under this plan, students are able to
purchase meal tickets at 90% of their face value, e.g. a student could obtain $100
worth of meal coupons for $90. Smdents preferring to purchase meal tickets in
smaller amounts may do sc but are required to pay the full face value of the meal
ticket. Food services at other College Centres are the responsibility of the student.
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General Education Development Tests

The GED test provides an opportunity for adults who did not graduate from
secondary school to earn an official document stating that they have a high school
equivalency standing. This standing may assist them in qualifying for better jobs, for
promotion within their own organizations, and in applying for admission to post-
secondary educational institutions.

Applicants must meet the following three requirements at the time of application:
1. Minimum age of nineteen.

of application to write.
3. Qut of school for at least one full academic year.

Contact your College Centre for dates and procedures.

Learning Resource Centre/Library

formally tanght at the institution.

future challenge of remaining current in a changing work environment.

The LRC catalogue (online and microfiche) gives access to many different materials:
- Advisors are available at many of our Centres to help you with information on career

* 23,000 books, videos, films, slides, computer software
* gver 400 magazines and newspaper titles

* government documents, maps, aerial photos

* archives of northwestern B.C. and the College

Items not available locally can, in most cases, be obtained through inter-campus loan
or through the provincial interlibrary loan network. LRC’s also circulate a variety of
AV equipment and provide a range of media services.

All LRC resources and services are available to the general College community, as
well as to students, staff and faculty.

Students are invited to visit their local College LRC to obtain additional information:
on collections and services, as well as loan periods, how to obtain a library card,
charges for lost or damaged materials, and the opening hours of each Centre.
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Housing
Residence space is available on the Terrace Campus for 160 students. Most rooms

are designed for double occupancy, with a limited number of rooms for couples.
Students are advised to apply IN ADVANCE to the Residence Office. Meals are

available in Terrace at the Cafeteria. In all other Centres you may obtain
accommodation directions from the Centre Advisor. It is the student's responsibility
to determine the suitability of any accommodation. Further information on rates and
availability at the Terrace Campus canbe obtained by contacting: Residence Office,

-Northwest Community College, P.O. Box 726, Terrace, B.C. V8G 4C2.
2. British Columbia residency of at least six months immediately preceding the date

Public Transportation

_Public transportation is available in some Centres.

Qualified teachers will assist you with your study and provide lessons on English,

Math, Social Studies and Science. GED testing is scheduled throughout the year. .

: Recreational Activities

- A Recreation Centre exists at the Terrace Campus with racquetball and squash
- courts, and weight and exercise equipment rooms. Special rates are available to
 students. In addition, there is aregulation soccer/football field and a softball diamond.
The purpose of the Learning Resource Centre (LRC) is to give students the skills to-
learn more about the world, their society and culture, and the subjects which are.
. student participation in organization and administration. Students are encouraged to
_ share their experience and expettise in these areas, and are invited to come forward
To fulfill this responsibility, professional staff give instruction in library research .
skills. The opportunity to become familiar with key information sources in a chosen
field assists students not only in completing course assignments, but also in facing the

Excellent down hill and cross-country skiing is available near some Campuses. Many
of the recreational activities that take place in each Centre depend heavily on

with their suggestions for recreational programs and events. Interested students
should contact their Student Activities Co-ordinator or Student Association

representative.

Student Advisors

and program requirements, course content at Northwest Community College and

" other educational institutions.

Tutorial Service
Tutorial Service is available through the Adult Basic Education Department at

- some College Campuses. Students registered in Grade 10, 11, or 12 in attendance at

High School or those doing high school level correspondence courses and wishing
some extra help may attend this program for up to 15 hours per week. Students can

. et thehelp they need inparticular subject areas, or justusetheservice asa structured
- work environment for study and/orhomework. Fustherinformation can be obtained

from any College Centre.
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Addiction Resource

e

As the awareness of drug and alcohol abuse grows, so does the need for
qualified workers in the addictions field. The Addiction Resource Worker
program is designed to provide training in the Addiction field at a para-
profcssmnal level. Students who complete the program may wish to apply for
work in treatment centres, halfway houses, detox centres, or as drug and alcohol
counsellors with local communities. The skills gained also enable participants to

work in the social service field as home and school coordinators, child care

workers, band social workers and financial assistance workers.

The program includes a Native cultural component that enables students to better
understand the strengths of Indian communities. At the conclusion of the
classroom sessions the student will spend 2 months on a practicam placement at 3
treatment centre. The program is 10 months long.

Admission Requirements
Prospective students must: }
1. Have grade 12 graduation or equivalent. Mature students without grade 12

will be admitted if they can demonstrate mastery of equivalent knowledge
and skills.

2. Present evidence of a medical examination and a recent T.B. skin test.
3. Complete a placement test in English.
4. Have attained the age of 20 by graduation.

Students should be aware that:

o A Criminal Record Search is required before they can obtain a practicum
placement. The presence of certain crimes on a record would make
practicum placement, graduation and subsequent employment impossible. -

« Employment as a Drug and Alcohol Counsellor generally requires at ieas
one, and often two or more, continuous dependency free years.

Students will be required to attend a personal orientation session before the st
of the Academic year.

How to Apply :
Applications may be obtained from your local college centre.and should b¢
submitted as early in the spring as possibie. '

To ensure an available space we advise you to apply before June 15.
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Dates and Location
The program runs from September through June each year and is available at

- our Hazelton campus only. This includes a 2 month practicum at a location in

B.C., Alberta or the Yukon.

Fees
Please see the general information section.

Financial Aid and Sponsorship
Please see the financial aid section.

. Practicum Placements
The program was designed with rural communities in mind. It includes six
university and/or college transferable courses and twelve College credit courses,

Students must successfully complete all the Addiction Resource Worker
course work, have the permission of the practicom supervisor and not have been
convicted of certain critnes (as revealed by the Criminal Record Search) before
they will be admitted to the practicum.

A student who fails to develop the necessary level of skills required for

- successiul completion of the practicum may, in consultation with the Program
. Coordinator and the agency supervisors, be required to go on probation. In this

case the student would be expected to meet the necessary standards within a set
time period (as determined by the Program Coordinator, agency supervisor and
student) or be required to withdraw from the program.

PROGRAM QUTLINE

ARW 151: Counselling I Counselling T

ARW 155:  Addiction and Solvent Abuse [ ARW 154:  Addiction and Solvent Abuse If

ARW 155 Native Coltural Awareness 1 ARW 156: Native Cultural Awareness 11

ARW 157: Comumnunity Resources I ARW 158: Community Resources II

ARW 159: Personal Growth ARW 160: Support Groups and Gronp

ARW 161: English Upgrading Functions

ARW 164: Alcohol and the Family I ARW 162: Recreational Therapy

ARW 166: Nutrition and Wellness ARW 164: Alcohol and the Family II
PSYCH 201: Developmental Psychelogy I ENGL 151: English for the Human Oriented

SOCI205: Sociology of the Family Careers

PSYC202: Developmental Psychology 11

ARW 165 -3: Practicum
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Adult Basic Education

The Adult Basic Education Program prepares students for admission to career

and vocational programs or post-secondary studies and/or for employment which -
requires secondary school education. The program includes courses comparable to
those in secondary school. Students can (space permitting) start the program at
any time during the year. Classes are available during both the day and evening —

contact your local College centre for their schedule and the courses which are - Program Description

available.

When a student starts the program an instructor will find out what the student
already knows, what he or she wants to do and then design a personalized
program to help the student achieve his or her goals. Once in the program students
study on their own at a pace they’re comfortable with and ask their instructor for :

help when they need it.

The program is intended primarily for adelts and not as a substitute for '5

secondary school for students of high school age.

Admission Requirements
Prospective students must:

1. be over 18 years of age, OR

2. have already earned grade 12 standing, OR

3. be 17 years of age and out of school for at least one year, OR
4. be recommended by their principal

The number of spaces available to students under 18 may be limited -— please [

contact your local College centre.

Study in the ABE program requires some reading skills. Students not able to
read at this level can acquire this skill in our Literacy programs — please refer to.

that section,
How to Apply

Applications can be obtained from your local Coliege centre and can be.

submitted at any tire.
Dates and Location

The program is available from September to June at all College centres and

throughout the summer in Terrace. Students can (space permitting) start the
program at any time during the year. '
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Fees
Please see the General Information section.

Financial Aid and Sponsorship

There is financial assistance available for ABE students who qualify. The
Adult Basic Education Student Assistance Plan (ABESAP) provides funds for
tuition. The B.C. Student Assistance Plan will fund tuition, books and living
expenses for students in Advanced and Provincial Level programs. Sponsorship
from government agencies and native bands may be available.

The ABE program has four levels. Students earn a NWCC certificate for
completing each of the first three levels and a Provincial Diploma for completing
the fourth. The levels and general requirements for completion are:

ABE Fundamental Certificate - completion of 2 courses at the 020 level

ABE Intermediate Certificate - completion of English, Math, Science and
Socials courses at the 030 level

ABE Advanced Certificate - completion of English, Math, Science and one
option at the 040 level

ABE Provincial Diploma - compietion of an Advanced Certificate, English 050
plus 3 options at the {50 level and a math course at the Advanced level

- Students should talk with their instructor or an advisor to obtain assistance in

choosing the most appropriate courses to achieve their particular goals.
Students can study individual courses to meet specific program requirements.
COURSES

ENG 020

General Math
Math for Business
Math for Trades
General English
Science

Social Sciences

MATH 030
MATH 031
MATH 032
ENG 030
SCI 030
S0OSC 030

Fundamental English Skitls

MATH 020 Fundamental Math Skilis

MATH 040 Mathematics (Algebra) MATH 050 Math
MATH 041 Business Math ENG 050 English
ENG 040 General English BIO 050 Biology
BIO 040 Advanced Biology CHEM 050 Chemistry
.| CHEM 040  Advanced Chemistry PHY 050 Physics
| PHY 040 Advanced Physics GEOG 050 Geography
| COMP 040 Computer Studies COMP (50 Computer Science

f
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Adult Special Education Adventure Tourism Training/
Wilderness Guiding Skills

Northwest Community College hopes to meet the challenge of providing .
accessible education through innovative courses. :

Adults with special education needs can acquire basic knowledge leading to The Adventare Tourism industry is an important and popular part of the B.C.

fuller participation in the community. tourism industry and there is a demand for skilled and semi-skilled employees in
maity arcas.
Terrace Campus .
. . . Northwest Community College offers an intensive course to prepare students
The Adult Special Education Department offess the following courses: for employment in the Adventure Tourism and Wildemess Guiding industries. All
Employment Readiness gtudents study a common core program and can choose 1 or more speciaities from

) . : Hunting, Fishing, Horse Care and Backpacking.
The Employment Readiness program is intended to prepare a student to be

work ready. The aptitudes of students will be explored. Objectives of the program : A dmission Requirements

include developing good work habits, increasing awareness of work site.  There are no formal academic requirements for admission to the program. Pro-

expectations and to provide on-the-job experience. The program starts in’ .crive students should be sufficiently physi . .. ;i
September 1990. Early registration is preferred. : aIc)tivities. ntly physically fit to participate in outdoor

Basic Literacy/Functional Literacy ;H to Apol
: How Lo ApDIy

A course which helps students to develop their academic skills. The course Applications may obained from your local college centre

starts in September 1990 and students can start at any time. :
 Dates and Location

Special Interest Courses
The program starts May 1, 1990 and is available at the Smithers Campus.

A series of programs intended to provide students with the opportunity to
improve their lifeskills. Examples of programs which may be presented include
cooking, living in an apartment, health issues, assertiveness and getting along with

others. Topics for courses are based on suggestions from the community. Courses! Introduction to the Industry First Aid
start in September and are available at various times throughout the year. | Camp Set-up Introduction to Horses
For more information please contact the Terrace campus. | Cooking/Menu Planning Geography
| History Biology

Prince Rupert Campus  Adrcraft Safety and Chartering Botany

The Prince Rupert Campus offers the Learning Adaptive Skills for Employ;? Environmental Considerations Canoeing and Boatin
ment Readiness (LASER) program. Topics taught in the program include job Photography and Binoculars Communicati Skilgl
search techniques, employer expectations, development of good work habits, jobj Small Mot , umf:a rons . S _
readiness skills, communicating with co-workers, career search skills, lifeskilis; . 9 Ors Client/Guide Relationships
and the academic skills necessary for employment. Orienteering Survival

For more information regarding the LASER program please contact the Prince

Rupert campus. Tuition for the core program is $280. Food and lodging is $415.
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Specialties

Fireanms Biology
Binoculars Judging
Skinning

Tuition for the hunting program is $20. Food and lodging is $69.

Saltwater
Freshwater
Flytying and Casting

Entomology and Habitat
Biology

Tuition for the fishing program is $40. Food and lodging is $138.

Riding
Packing
Shoeing

Feeding
First Aid

Tuition for the horse care program is $40. Food and lodging is $138.

Equipment
Physiology

Planning

Tuition for the backpacking program is $20. Food and lodging is $69.
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Aquaculture

The Prince Rupert Campus offers a modular ten month program leading to the

Aquaculture Technician’s Certificate. The modules are designed to provide the
 student with a wide range of practical experience and theoretical information.
 Included in the program are modules addressing the rearing of salmon and other

species, the maintenance of a healthy fish rearing environment, the operation of a

- pusiness and the use of computers, boating, small motors and the design,
. construction and operation of an aguaculture site. The emphasis is on aquaculture
- as it is currently practised in British Columbia.

Many of the twenty-two modules required for the Aquaculture Techanician’s

- Certificate can be taken independently if prerequisites are met. Practicums are
- open only to students seeking a certificate. Some modules, or groups of them, may

be recognized for credit at other colleges and degree granting institutions.

: Admission Requirements

Before admission to the program the instructor will contact prospective stu-

_ dents for an orientation session by telephone or in person.

Practicums are open enly to students seeking a certificate.

How to Apply

Applications may be obtained from your local college centre.

: Dhates and Location

The complete program runs from September to June of the following year and

1 is offered at cur Prince Rupert Campus. Classes are scheduled from 8:30 to 3:30

Monday to Friday. Please consult the current Prince Rupert brochure for the dates

: of each module.

- Fees

Please see the general information section.

Financial Aid and Sponsorship
Please see the financial aid section.

33




Practicum Placements

Students must complete preceeding coursework before they will be assigned a
practicum. Successful completion of all practica is required for program:
completion. -

PROGRAM OUTLINE

The fall semester starts in September and ends in December. The winter:
semester starts in January and ends in June.

AQSL101  Aquacuiture of Salmonids | AQPFI0!I  Aquaculture Projec
AQPC101  Personal Computers 1 AQSL103  Agquaculture of Salmonids I
AQSL102  Aquaculture of Salmonids If AQPRI102  Aguaculture Practicom 11
AQBUL01 Basiness Skills 1 AQFH101 Fish Health
AQOS101  Aqguaculiure of Other Species AQSMI101 Smail Motors
AQPRIO]  Aquaculiure Practicum I AQENI10!  Aquaculture Engineering
AQW(Q101 Water Quality AQSLIM  Aquacnlture of Saimonids IV
AQBTI0l Small Boat Safety and Standard | AQPR103  Aguaculture Practicum Il
First Aid AQSL105  Agquaculture of Salmonids V
AQBT102 Practical Boating Skills
AQCN101 Aquacuiture Construction
AQPC102 Personal Compuiers I
AQBU102 Business Skills I
AQPR104  Aguaculture Practicom IV
34

frice |
| Bus. Admin

YearI V v V part-time

Year 2
- Accounting | y
- Marketing v

Gen'l Bus.

Year 1 y ) + part-time
Year 2 v V

Business Administration

e

The Business Administration programs at Northwest Community College are

* designed to provide students with the knowledge and skills necessary to pursue a

career in management or operate a small business. The programs are two years
Jong and successful students earn a diploma. Students who complete only the first
year will earn a certificate in Business Administration.

. The programs available and their employment objectives are:

Courses are from one to three weeks in duration. The exact length of a course:
can be found in the Course Descriptions at the back of this calendar. Please con-
tact the Prince Rupert Centre at (604)624 - 6054 for the starting dates for a course.

Individuals can register for any course for which they have the pre-requisites.
The requirements for admission to a particular course can be found in the Course
Descriptions at the back of the calendar. '

Diploma in Business Administration - Accounting Option
Graduates of the program will be able to perform accounting duties for
any business and will have good management skills. A student can enrol in
the 4th level of the CGA (Certified General Accountants) or SMA (Society
of Management Accountants) programs. Students may write the SMA
Management Accounting I exam and, if successful, will obtain the
Accounting Technologist Dipioma from the SMA.

Diploma in Business Administration - Marketing Option
The marketing option is designed to prepare students for involvement
in the exciting and growing fields of retailing, public relations, advertising,
sales and general marketing management. The program assists the student
in developing practical skills of immediate use in marketing. Considerable
attention is given to learning how to communicate effectively with
management, customers and the general public.

Diploma in General Business
This program gives students with university arts and science credits
some business skills. Graduates will be able to perform accounting and
management functions at beginning or intermediate levels.

Program Locations

Some offerings require funding which was not assured at the time of printing.
Please contact your College centre to confirm offerings.
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Cooperative Education

Cooperative Education enhances the Business Administration programs by .
combining related work experience with formal studies. The salary and work
experience gained in Work Terms, arranged by the College with co-operating -

employers, provide a valuable opportunity to integrate theory and practice.

Cooperative Education is an option for all full-time students who meet the -
academic requirements of “Co-op”. Participation in the Co-op work terms is not
mandatory — students who do not complete the work terms can graduate from the -
Business Administration program but will not have the additional credits for -
Cooperative Education. Students not participating in the Co-op component of the

program will have the same academic schedule as those who do.

The schedule for the full-time Business Administration program is:

P

Work Term I

Yearl Academic Semester I Academic Semester

Year I Academic Semester ITL Work Term I Academic Semester IV

The College expects to implement the Coop Business Administration programs.

but had not received assurance of financing at the time of printing. If funding is
not obtained the programs will be offered on a September to April schedule.

Admission Requirements _

1. Grade 12 graduation with Algebra 11 or equivalent (ABE Advanced, GED).

is normally required. Mature students having business experience and

equivalent skills will be admitted without the formal requirements. '

How to Apply .
Applications are available from your College centre. Prospective students are
encouraged to apply as early in the spring as possible. '

Program Starting Dates
The programs start on the first business day of September.

Fees
Please see the general information section.

Financial Aid and Sponsorship

MATHI350 Math of Finance MATH 151 Statistics
BCPT 150 Business Computers MGMT 150 Principles of Management
:;l BCON 150/151 Economics BENG 150 Business Communications

BCP’I‘ 250 ACCUUﬂtiﬂg Information MGMT 251 Orgamzauonal Behavior
: Systems
| MGMT 252 Credit and Collections BFIN 250/251 Business Finance
| MGMT 250 Canadian Business TAXN 250 Income Tax
I ACCT 250/251 Financial Accounting ACCT 252/253 Mapagement Accounting
ACCT 254 Auditing

Please see the financial aid section.
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Diploma in Business Administration - Program Qutlines

The first year for all specializations includes the following courses:

ACCT 150/151  Financial Accounting BLAW 150/151 Business Law

BCPT 153 Computer Accounting

The second year in the accounting option includes the following courses:

. Please contact the student advisor in your centre for details re the contents of the

second year in the marketing option,

Diploma in General Business - Program Outline

The first year of this program is identical to the first year of the Business
Administration program. In the second year of the program students must take
English 101/102, five social science University Credit courses and four Business
Administration courses at the 200 or 250 level.

NOTES

....................................................................................................................................




Transfer Credit Guide:

Business Administration

ACCT. 150 INTRO. ACCT. 111 INTRO. FINANCIAL ACCT. 101
ACCT. 151 ACCOUNTING
ECON. 150 ECON. 212 ECONOMICS FOR ECON. 104
ECON. 151 EITHER ONE
MGTM. 150
BENG. 150 INCLUDED IN BUS. WRTG.
MGMT. ACCT. 1 & 2
MATH. 150 MATHEMATICS
MATH. 151 QUANT. METHODS-332 | PROBABILITY/STATS STATS 203
BLAW. 150 COMM. LAW 122 COMMERCIAL LAW AW 108
BLAW. 15!
BCPT. 153
BCPY. 150 DATA 314 BUS. COMPUTERS ICS 325 {(CcoMp + 250)
BCPT. 151
MGMT. 250
MGMT. 251 | ORG. BEHAYV, 123 ORG. BEHAV./POLICY
MGMT. 252
BFIN. 250 FIN. MGMT. 442 BUS, FINANCE FINANCE 316
BFIN, 251
BCPT. 250 ACCTG. INFO, INFQ. SYSTEMS ICS 325
SYSTEMS 451 (COMP + 250)
TAXN. 250 TAXATION 324 INTRO. TAXATION
ACCT. 250 INTER. FIN. INTiRl\éEEEIATE ACCT. 211
ACCT. 251 ACCT. 229 FINANCIAL ACCT. 222
ACCT. 252 | INTER. HIN. ACCOUNTING COST ACCT. 311
ACCT, 253 ACCT. 339
INTRO. MGMT. ACCT.
ACCT. 254 MGMT. ACCT. 1 & 2
241/34] COST ACCOUNTING

*Note 1: Course exemption only. CMA exam must be written.

*Note 2: English 101 also required.
*Note 3: Credit requires completion of BENG 130
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Community Service Program

The Community Service Program is for those people who wish to develop
spectfic social service skills to assist people with mental handicaps, mental illness,
and physical disabilities. The training is provided to prepare students to work at a
para-professional level in a public school, group home, supported employment or
community setting. The program is designed to provide students with both an
appropriate philosophical orientation and practical skills for working with people
with handicapping conditions through the life span.

Admission Requirements
Persons accepted into the program must:

1. Be a graduate of the Human Service Worker or Early Childhood Education
programs or have completed English 151, Psych 202/202, HSW 151/162,
HSW 163, HSW 164 and ECE 135.

2. Present evidence of a medical examination indicating no physical problems
which might hinder the applicant in working with young children and
evidence of a skin test for T.B.

3. Submit two letters of reference from previous employers or knowledgeable
community people (e.g. high school teacher, guidance counsellor,
community group leaders).

4. Write a one page letter on why you would like to take the Community
Service program.

Students should be aware that a Criminal Record Search is required before they
can obtain a practicum placement and that the presence of certain crimes on the
record would make practicum placement, graduation and subsequent employment
impossible.

Students will be required to attend a personal orientation before the start of the
Academic year.

How to Apply
Applications are available from any College centre and should be submitted as
early in the spring as possible,
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Dates and Location .5

The part-time program starts the day after Labour Day and continues through
June of the following year and is offered via teleconferencing throughout the
Coliege region.

Fees
Piease see the general information section.

Financial Aid and Sponsorship
Please see the financial aid section.

Probation

In addition to maintaining satisfactory academic progress students are .
expected to develop a level of interpersonal and communication skills necessary
for successful performance in the Community Service field. Admission to the
practicum reguires successful completion of all Community Service courses and
the permission of the practicum supervisor.

A student who fails to develop the necessary level of skills required for
successful completion of the practicam may, in consultation with the Coordinator:.
responsible for the program and agency supervisors, be required to go on:
probation. In this case the student would be expected to meet the necessary -
standards within a set time period (as determined by the Coordinator, agency:
supervisor and student) or be required to withdraw from the program.

PROGRAM QUTLINE

CSP206  Working With Families CSP 207 Cross Caltural Awareness
CSP208  Administration Skills CSP 213 Health, Safety & Nutrition
CSP 203 Special Needs Care & Growth CSP 250  Special Needs Curriculum Plan
CSP 253 Augmentative Communication CSP 231 Practicom [0

CSP 130 Practicum 1
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Continuing Care .

The Continuing Care Assistant program prepares an individual to function as a
valuable member of the health care team. The graduate will be able to provide
care, under supervision, to assist clients in meeting basic needs and to achieve the
highest possible quality of life.

Graduates will be employable as a Home Support Workers working in a
client’s home, as as a Continuing Care Assistant functioning as a member of a
teamn in facilities providing Personal Care, Intermediate Care and Extended Care
n group homes.

Upon successful completion graduates receive a Continuing Care Assistant
Certificate which is recognized by all Health Care agencies in the province.

Admission Requirements
Prospective students must:

1. Have completed Grade 10, ABE Intermediate or equivalent.

2. Submit a satisfactory medical examination and immunization record.

How to Apply

Applications are available at all College centres and can be submitted at any
time.
Dates and Location

The program is offered at the Terrace campus on a regular basis and at other
College centres subject to Agency and public requirements.

Fees

Please see the general information section. Books and uniforms will cost
approximately $150.

Financial Aid and Sponsorship
Please see the financial aid section.

The Program

The program consists of an eight week classroom session followed by an eight
week practicum which is organized with a local Home Support Agency, Extended
Care Facility and/or Group Home. Topics addressed during the class sessions
include an Orientation to the Health Care Field, Communication Techniques,
Body Structure and Function, Nutrition, Safe and Clean Environment, Growth and
Development, First Aid and CPR and Personal Assistance.
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Cook Training

Professional Cook Training programs are available for individuals who wish |
to train for employment as cooks at a junior level in the food catering industry and
for those already employed who wish to upgrade their skills or prepare for the
Trades Qualification Certificate.

Programs in Short Order Cooking, Camp Cooking and General Cooking are
available for students who wish to pursue a career in the hospitality industry. The -
Trades Qualification program is intended to help the student prepare for the
Tradesmen’s Qualification exam and has been designed so that the student can’
study at home while centinuing to work. The Upgrading Program provides
students currently working in the industry with the opportunity to acquire the
specific skills they need and is custom designed to meet the needs and skilis of the.
student. '

Admission Requirements
Prospective students must:

1. Present a health centificate showing freedom from cominunicable diseases.
2. Have completed Grade 10, ABE Intermediate or equivalent.

Mature students lacking the formal educational requirements may have:
their work experience assessed in lieu of the stated educational minimum.

How to Apply
Applications are available from any College centre and may be submitted at

any time.

Dates and Location

The Entry Level and Upgrading programs are available from September to

June of each year at our Terrace campus. Students may (space permitting) enter:
the programs at any time. The Professional Cooking Trades Qualification Program
is available to students throughout the region and can be started at any time.
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Fees
Please see the general information section.

Financial Aid and Sponsorship
Please see the financial aid section.

Short Order Cooking - 3 Months

This is an introductory program to the fast-food industry which provides a
concentrated period of theory and practical experience. The program prepares
people for employment as short order cooks at a junior level in the fast-food areas
of the food catering industry. Individuals seeking this type of employment must be
alert and quick thinking and must be able to work well under pressure. The
benefits are gainful employment in the food catering industry in both full and part-
time work with the opportunity for advancement.

Topics presented in the program include:

= Safety, Sanitation and Personal Skills « Sandwiches and Salad Production

« Vegetables » Breakfast Cookery
=  Meats, Poultry and Seafoods » Convenience Foods
(Grilling, Broiling, Pan Frying and Deep Frying)

Camp Cooking - 6 Months

This program prepares students for employment as a cook’s assistant at a
junior level in exploration, mining, logging and construction camps. People
seeking this type of work must be prepared to work long hours, sometimes in
isolated locations. Benefits of this type of employment include the potential for

- advancement within the industry, extended periods of time off and, with ex-
perience, an excellent salary.

Topics presented in this program include:

Safety, Sanitation and Personal Skills

Meat, Poultry & Seafood Cookery

« Breakfast Cookery » Baking
= Sandwiches and Main Course Salads » Elementary Kitchen Management
= Vegetables
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(General Basic Cooking - 12 Months

This program prepares people for employment as a cook or cook’s assistant in

all phases of the food catering industry. The program has a very high success rate |

for those individuals who wish to pursue a career in the food catering industry.

Topics presented in this program include:

+ Safety, Sanitation and Personal Skills »  Meat and Poultry Cooking

+ Bgg and Breakfast Cooking » Stocks, Soups and Sauces

= Short Order Cooking + Vegetables

« Baking and Dessert Production » Seafoods

»  Cold Kitchen Preparation « Elementary Kitchen Management

Professional Cooking Trades Qualification Program

This program is designed for Cooks who have worked in the industry for a

number of years and wish to pursue their Trades Qualification Certificate. It is

sirongly recommended that those who wish to take the T.Q. exam contact the
Employment Training Counsellor at the Ministry of Advanced Education and Job
Training. The qualification requires proof of 4 years full time experience na.

kitchen with a varied menu.

The program is designed so students can study at home while continuing to
work. Students are in regular contact with an instructor for assistance and .
guidance. The program contains 8 modules. Students master the contents of one -

module before moving on to the next.

Cooks who wish to upgrade their skills but are not yet ready to take the T.Q. |

exam are also welcome to enrol in this program.

Upgrading Program

This program is for individuals who have been, or are currently working in the -
industry and want to upgrade their skills or acquire new ones, whether for :
personal pride, a necessary requirement of their employer, or for advancement .
within the industry. The content of the program is customized to meet the needs of
the individual and is planned after an interview with the student. The length of the -

program depends on the individual needs and skills of the student.

Early Childhood Education

Leamning in the child’s formative early years is increasingly seen as an area of
vital significance. Throughout the Northwest Community College region, there is
a need for trained men and women to participate in this education process. The
Early Childhood Education program prepares students for employment in such
areas as child care, nursery and pre-school supervision, early intervention, special
education, and family day care.

In addition to the Early Childhood Education Certificate program post-basic
programs are available in Under Three Supervisor Training and Special Needs
Supervisor Training.

Admission Reguirements
The Early Childhood Level I Certificate Program:

Persons accepted into the program must:

1. Pre§ent evidence of a medical examination indicating no physical problems
which might hinder the applicant in working with young children and
evidence of a skin test for T.B.

2. Have grade 12 or equivalent reading and writing skills.

3. Submit two letters of reference from previous employers or knowledgeable
community people (e.g. high school teacher, guidance counsellor,
community group leaders).

4. Write a one page letter on why you would like to take the ECE program.

Students should be aware that a Criminal Record Search is required before they
can obtain a practicum placement and that the presence of certain crimes on the
record would make practicum placement, graduation and subsequent employment
impossible.

Students will be required to attend a personal orientation before the program
starts.

How to Apply

Applications are available from any College centre and should be submitted as
early in the spring as possible.
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Pates and Location

The program starts the day after Labour Day and continues through June of

the following year and is offered at our Terrace campus. All students are required
to attend a program orientation on the first day of class in September.

Fees
Please see the general information section.

Financia! Aid and Sponsorship
Please see the financial aid section.

Probation
In addition to maintaining satisfactory academic progress students are
expected to develop a level of interpersonal and communication skills necessary

for successful performance in the Early Childhood field. Admission to the .
practicum requires successful completion of all ECE courses and the permission

of the practicum supervisor.

A student who fails to develop the necessary level of skilis required for
successful completion of the practicum may, in consultation with the Program .
Coordinator and the agency supervisors, be required to go on probation. In this -
case the student would be expected to meet the necessary standards within a set
time period (as determined by the Program Coordinator, agency supervisor and .

student) or be required to withdraw from the program.

Transfer for Credit

Some Early Childhood graduates go on to university for further education in

the field. The University of Victoria awards, on an individual basis, transfer credit

for ECE courses. Interested students can obtain further information from the ;

program instructors or a student advisor.

PROGRAM OUTLINE

ECE 101  Program Development ENG 151
ECE 101B  Seminar ECE 121  Program Development
ECE 102  Curriculnm Development ECE122  Curriculum Development
ECE 104  Health and Nutrition ECE 123 Tssves in Family Living
ECE 125  Practicum [ ECE 126  Practicum I
ECE 134  Intro to Child Development ECE 135  Working with Special Children
PSYC 201 Developmental Psychology 1 ECE 127  Practicam III - May
PSYC 202 Developmental Psychology I
46

Program Development I ECE 13 Curriculur.r-l ﬁévéibpméut m
ECE 128 Model and Methods of Parent Involvement

ECE 131

Post-Basic (Level 11} Programs

The Post-Basic programs provide students with the opportunity to acquire
specialized knowledge, skilis and certification in the Early Childhood field. All
students are required to study the Core Courses and may elect to specialize in
either Under 3 Supervisor Training or Special Needs Supervisor Training.

Applicants for the Post-Basic programs are normally required to have com-
pleted the first level ECE training. Prospective students who have successfully
completed some first level courses and have field experience may have their
credentials assessed by the coordinator and could be admitted to the program
without meeting the formal academic requirements.

After completion of a Post-Basic program students will earn a Northwest
Community College Certificate in the specialty they have studied. To be
registered in B.C. certificate holders must present proof of their successful
completion of the Post-Basic {Level II) Program to the Provincial Child Care
Facilities Licensing Board in Victoria.

Core Program
ECE 201:
ECE 206:
ECE 213:
ECE 208:

Infant Development and Growth (60 hours, 3 credits)
Working with Families (30 hours, 3 credits)

Health, Safety and Nutrition (30 hours, 3 credits)
Administration Skills for ECE Centres (20 hours, 3 credits)

Specializations

EBCE 202: Infant, Toddler Care and Growth ECE 203: Special Needs Care & Growth

ECE 219: iInfant, Teddler Curriculum BCE 250: Special Education Curriculum
Planning Planning

ECE 220: Programming for Under 3’s ECE 253:  Augmentative Communication

ECE 227 Practicum I ECE 251: Practicum I

ECE 228: Practicum I ECE 252: Practicam 1
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Electronics Technicianp

The Electronics Technician program prepares individuals to install, maintain,
modify, calibrate, troubleshoot and repair basic electronic equipment with safety
and confidence. Northwest Community College offers the eight month Provincial
Core Electronics program.

Admission Requirements

Grade 12 graduation or Provincial Level ABE with Algebra 12 and Physics 11. -'
Mature students lacking the formal qualifications who are able to demonstrate an

equivalent level of knowledge and skills will be admitted to the program.

How to Apply

Apvlications are available at any College centre and should be submitted as

early in the spring as possible.

Dates and Location

The Electronics Technician program starts in September and is available at the

Terrace campus.

Fees
Please see the general information section.

Financial Aid and Sponsorship
Please see the financial aid section.

PROGRAM OUTLINE

Semi-Conductors
Electronic Circuits

Introduction to Computers
Computer Operating Systems

Computer Software Packages Digital Techniques
D.C. Electronics Microprocessors
A.C. Electronics Keeping Records and Files

Preparing Technical Reports
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First Aid

Northwest Community College offers a series of courses in Survival First Aid,
Basic First Aid and Industrial First Aid. Some courses are regularly scheduled.
Employers and community organizations can request courses on a contract basis
to suit their own time frames.

Fees and course schedules are available in the regular Fall and Winter brochures
issued by each College Centre. Please phone your local Coliege Centre for
additional information.

PROGRAM DESCRIPTIONS

Cardiopulmonary Resuscitation {CPR)

A four hour course for lay people with no experience in CPR. Students will be
taught basic life support skills, including one man CPR , what to do if a person is
choking and how to recognize the symptorns of a heart attack.

Industrial First Aid

The Industrial First Aid Training Course covers all emergency medical
technigues currently considered to be within the responsibilities of the Industrial
First Aid Attendant providing emergency care in industry. The course consists of
20 lessons involving a minimum of 60 hours of classroom study and practice. The
student should be aware that approximately the same number of hours must be
spent in study outside the class. Instructor lectures will cover those areas essential
for learning emergency care.

Survival First Aid

This 8-hour course is designed for workplaces having relatively small crews
and are within 20 minutes land travel time from a hospital. Techniques taught will

- assist in supporting life until more qualified help is available.

" Basic First Aid

Basic First Aid includes 8 hours of Survival First Aid and 16 hours of general
first aid relating to fractures, wounds, poisons, burns, bites, heat stroke, sprains
and other health problems. The general first aid section can be designed to fit
selected work areas if a sufficient number of students is available.
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Fisheries and Marine Training

The Marine Training Department at the College centre in Prince Rupert offers

Department of Transport certificate preparation programs for the examinations
required for Watchkeeping Mate, the Command Endorsement to the Watchkeeping
Mate, Fishing Master IV, III, II and I, Master Minor Waters and Master Small Craft.
Upgrading tutorials for ON II and ON I levels are also available. Arrangements can
be made for certificate preparation programs not listed — please contact the Marine
Training Department.

Students can enrol in full-time daytime programs starting in October of each year or

enrol in any portion of the program at any time of the year, study at their own pace °
and receive tutorial assistance when required. A number of programs are available for
those who wish to study at home or while at sea. Free telephone or classroom tutorial -
assistance is available for students enrolled in these programs. D.O.T. exams can be

attempted on the fourth week of every month except August.

Admission Requirements

It is recommended that prospective students take the sight test and complete all
D.O.T. documentation before starting training. D.0.T. documents may be obtained

from the local Canadian Coast Guard (Ship’s Safety Branch) office.

How to Apply

Applications can be submitted at any time and can be picked up from any College

Centre.

Fees

Approximate fees are listed for each program. These fees are subject to change.

Financial Aid and Sponsorship

Financial assistance may be available through the Canada Employment Centre for -

some of the marine programs. Please contact the Canada Employment Centre for °
further information. :
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Modules: Estimated
Time
072 Meteorology 3 wks.
090 Ship Management 2 wk.
160 General Seamanship 2 wks.
Additicnal Requirements are:
Must hold Watchkeeping Mate Certificate
Sen [ Prep. at NWCC 1wk
Sen II at PMTI, Vancouver 2 wks.
Officer Certification Course 'C' and 1 wk.
S1. Officer Course "D at PMTI, Vancouver
CPR (Part of the MED H)
TOTAL (incleding PMTT) 12 wks.

The Deckhand Upgrading program trains workers employed in the marine industry
inthe theoretical and practical skills required to carry out their duties in a superior and
efficient manner. Successful students may then be selected for training as a ship’s
officer and may enter an officer’s training program with confidence. Topics
presented include basic chartwork, practical seamanship, theoretical seamanship,
small vessel safety A2, fishing skills (including net mending and hanging) and
communication.

Forthe mariner who prefersto study athome or while at sea, N'W.C.C hasdeveloped,

and is developing a number of self-instructional modules to help prepare for specific
D.Q.T. examinations. Students work on their own; however, free tutorial help is

available by telephone or a student may work with a tutor at the College when time

permits.
Modules currently available are:
040 Chartwork and Pilotage 061 Navigating Safety
041 Chartwork and Pilotage 166 General Seamanship
020 Navigating Instrements 011 Communications ] Study material available

151 General Ship Knowledge 072 Meteorology 1 but not in Self Study Format
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Modules:

Estimated
Time

041 Chartwork and Pilotage 4 wks.
061 Navigation Safety 2 wks.
157 General Ship Knowledge 3 wks.
011 Commaunications 1wk,
072 Meteorology 3 wks.
099 Ship Management 2 wks.
168 Geperal Seamanship 3 wks.
Additional Reguirements are:

Standard First Aid 3 days
SEN 1 (A) may be taken at NWCC 4 wks,
SEN (B) at PMTI, Vancouver 2 wks.
Survival Craft B1 at PMTI, Vancouver 1 wk.
Marine Fire Fighting B 2 at PMTI, Vancouver 1 wk.
{Must hold a Basic Safety Al or a Small Vessel

Safety Course A2 before attending B1 or B2

Al and A2 may be taken at NWCC) 1wk,
TOTAL (including PMTD 28 wks.

Modnles:

Estimated

i

Time
041 Chartwork and Pilotage 4 wks.
061 Navigation Safety 2 wks.
157 General Ship Knowledge 3 wks.
020 Navigating Instruments 3 wks.
011 Communications 1 wks.
167 General Seamanship 3 whks.
Additional Reguirements are:
Small Vessel Safety A2 1wk,
Safety Oriented First Aid (SOFA) 1 day
TOTAL 17 wks.
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Modules Estimated
Time
040 Chartwork and Pilotage 3 wks,
061 Navigation Safety 2 wks.
020 Navigating Instruments 3 wks.
166 General Seamanship 3 wks.
Additional Reguirements are:
Small Vessel Safety A2 1wk
Safety Oriented First Aid (SOFA) 1 day
TOTAL 12 wks.

Modutes Estimated
Time
Chartwork and Pilotage 3 wks.
Ship’s Business and Knowledge 4 wks.
Oral and Practical 4 wks.
Additional Requirements are:
Survival Craft B1 at PMTI, Vancoaver 1wk,
Marine Fire Fighting B 2 at PMTI, Vancouver 1 wk,
(Must hold a Basic Safety Al or A2 before attending
Blor B2 Al and A2 may be taken at NWCC 1wk,
Standard First Aid 3 days
TOTAL 15 wks.

Estimated
Time

Four-week period of tuition

4 wks.
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Modules: Estimated
Time
041 Chartwork and Pilotage 4 whs.
061 Navigation Safety 2 wks.
151 General Ship Knowledge 4 wks.
161 General Seamanship 3 wks.
Additional Requirements are:
Standard First Aid 3 days
SENT (A) may be taken at NWCC 4 wks.
SENI (B) at PMTI, Vancouver 2 wks.
Survival Craft B1 at PMTI, Vancouver 1 wk.
Marine Fire Fighting B 2 at PMTT, Vancouver 1wk
{Must hold Basic Safety Al or Small Vessel Safety Cousse
A2 before attending B1 or B2, Al and A2 may be taken at NWCC) 1 wk.
TOTAL (incloding PMTI) 23 wks.

60 hrs

Gill Net Repair and Hangt .
: p BInE 30 hrs,

Gili Net Repair
Basic Safety Course Al (19 1/2 hrs.)
Small Vessel Safety Course A2 (26 hrs.)
Simulated Electronic Navigation 1

Part A (SENI)

Introduction to ARPA

(Automatic Radar Plotting Aid)

Prep. for Sen I

4 wks.
1 wk.

Coastal Navigation 30 bus.
Celestial Navigation 30 hrs.
Gill Net Mending 30 hrs.
Gill Net Mending & Hanging 60 hrs.

D.0.T. is proposing for those fishermen who, under the new Regulations, will require’
a Fishing Master’s Certificate and have operated a fish boat (60 tons or over) for not
less than one year in the past six years, that a Centificate of Service will be issued on:

completion of an approved course.
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The Forestry Technology program at Northwest Community Coliege is unique
not only in British Columbia but also in Canada. Students become familiar with
the concepts of traditional native resource philosophy and how these concepts
may be incorporated into contemporary technical forestry management. The
program focuses on integrated resource management planning within a North-
western B.C. perspective. The program emphasizes ecological understanding,
inter-personal communication and technical skills .

The program is presented using the Cooperative Education model which
formally integrates the student’s academic study with work experience. As the
work placement builds practical, technical and academic skills, it enhances the
student’s awareness of the scope and variety of occupations available to them.
Students learn the importance of career planning and personal development
through first hand exposure to application and competition for work. Perceptions
of the working world become more focussed as the students learn the
responsibilities of an employee and develop skills to handle problems and
conflicts.

Admission Requirements
Prospective applicants must:

1. Have completed Grade 12, including English 12, Biology 11 and Math 11
or equivalent.

Mature students lacking the formal prerequisites may be admitted to the
program provided they can demonstrate mastery of equivalent knowledge
and skills.

How to Apply

Applications may be obtained from your local College centre and should
be submitted as early in the spring as possible.

Dates and Location

The program starts in September of each year and is available at our Hazelton
campus.

Fees
Please see the general information section.
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Financial Aid and Sponsorship
Please see the financial aid section.

Program Schedule
September - April:
May - September: First Work Term
October - April; Academic Semesters Il and IV
May - October: Second Work Term
November - December: Academic Semester V

Academic Semesters I and H

PROGRAM OQUTLINE

Cbmputer Science I

Computer Science 1

COM 170

COM 270
BENGL 153  Technical Communications ENGL 262 Commugications II
FRST 150  Intro to Resource Management | FRST 240 Forest Measurements
FRST 151  Botany FRST 250 Forest Policy and Legislation
FRST 152  Surveying FRST 259 Fire Control 1
FRST 153  Silvics and Dendrology FRST 27! Meteorology
FRST 155  Traditiopal Land Management, | FRST 272  Geology and Landforms
Native Culture and History FRST 273  Forest Ecology
FRST 178  Cartography FRST 274  Fish and Wildlife
MATH 161 Math Review

ENGL 362 Business Sindies FRST 400 Integrated Resource
FRST 300  Imtegrated Resource Management Plan
Management Plan FRST 462 Management Skills
FRST 340  Forest Measurements I FRST 475 Silviculmre II
FRST 359  Fire Management FRST 477 Forest Engineering
FRST 372  Forest Studies and Hydrology FRST 482 Forest Products
FRST 375  Silviculture 1 FRST 483 Forest Recreation
FRST 376 Remote Sensing
FRST 377  Forest Harvesting

The fifth Academic semester consists of certification courses such as Industnai
First Aid, Scaling and Silviculture Surveyors Certificate.
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[uman Service Worker

The Human Service Worker (HSW) program is for those people who wish to
obtain training and skills in the social services. This training includes university
transfer courses and special courses to prepare the student to work as a para-
professional helping and caring for people with different needs. Usually para-
professionals are supervised by a professional with a university degree.

Opportunities for graduates from this program include child care workers,
financial assistance workers, native band social workers, life skills counsellors,
home-school coordinators, etc.

Students who complete the program may wish to continue their education in
order to go on into professional carsers in homan and social services such as:
social worker, family counsellor, probation officer, management positions with
corrections, high school or college counsellor or any other professional position in
the social services field.

Admission Requirements
Persons accepted into the program must:

i. Present evidence of a recent medical examination and TB skin test or chest
X-1ay.

2. Attain the age of 19 before graduation.

3. Submit two letters of reference from previous employers or knowledgeable
community people (e.g. high school teacher, guidance counsellor,
community group leaders).

Have grade 12 or equivalent reading and writing skills.

5. Have some work or volunteer experience in the field of social and human
services.

6. Write a one page letter on why you would like to take the HSW program.

Students should be aware that a Criminal Record Search is required before they
can obtain a practicum placement and that the presence of certain crimes on the
record would make practicum placement, graduation and subsequent employment
impossible.

Students will be required to attend a personal orientation before the start of the
Academic year.

How to Apply

Applications may be obtained from your local college centre and should be
submitted as early in the spring as possible.

57




Dates and Location

The program extends from September to June of the following year at our
Terrace campus. All stadents are required to attend the orientation at $:00 AM on
the day after Labour Day.

Fees
Please see the general information section.

Fimanicial Aid and Sponsorship
Please see the general information section.

Probation

In addition to maintaining satisfactory academic progress (i.e. a GPA of 2.5), -
students are expected to develop a level of interpersonal and helping skills =

necessary for successful performance in the human relations field. Admission to
the practicum requires successful completion of all HSW courses and the |

permission of the practicum supervisor.
A student who fails to develop the necessary level of skills required for

successful completion of the practicum may, in consultation with the Program

Coordinator and the agency supervisors, be required to go on probation. In this

case the student would be expected to meet the necessary standards within a set -
time period (as determined by the Program Coordinator, agency supervisor and |

student) or be required to withdraw from the program.

Transfer for Credit :

Some Human Service Worker graduates go on to university for the BSW
degree. All university transfer courses in the program will be transferable. In
addition, the University of Victoria awards, on an individual basis, additional -
transfer credit for HSW courses. Interested students can obtain further information -
from the program instructors or a student advisor. :

PROGRAM OQUTLINE

English 151 English for ented Social Policy and Procedures
Careers Development of a Community
HSW 141 Introduction to Social Sexvices Agency
HSW 167  Intreduction to Compuiers in the HSW 162  Counselling Skills I
Social Services HSW 166 Working in Social Services
HSW 151  Counselling Skills I HSW 168  Compaters in the Social
HSW 153  Human Growth and Development Services - Advanced
HSW 163 Food and Health HSW 192 Practicom I
HSW 164  Behavior Intervention HSW 193 Practicum 1
HSW 191 Practicum Psych 102  Introductory Psychology I
Psych 101 Introductory Psychology 1
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Literacy & English as a Second
Language

Northwest Community College offers two programs to assist students in
acquiring basic English reading and writing skills. The English as a Second
Language (ESL) program is intended for persons whose native language is not
English. The Basic Literacy program helps adults to leamn to read as quickly and
enjoyably as possible.

The English as a Second Language programs develop reading, writing and
speaking skills. The program content and objectives are based on the needs of the
students. Introductory programs are available which develop the skills necessary
to perform tasks such as making appointments, getting a driving license, searching
for a job, etc. More advanced programs for students who have already completed
an introductory program or who already have basic speaking, writing and reading
skills are also available.

English as a Second Language programs are currently offered in Houston,
Kitimat, Prince Rupert, Smithers and Terrace. Programs can be presented
wherever there is a need. Please contact your local College centre for schedules
and fees or to request a program.

The Basic Literacy program is intended for students who are non-readers and
for those who wish to improve their basic _:~ding, writing and spelling skills.
Scheduled literacy classes are presently available in Houston, Kitimat, Prince
Rupert and Terrace. Please contact your local College centre for a schedule.

in most College centres students may also receive private one-to-one

~ instruction from volunteer tutors. The time and place (for example, in the home)

of instruction can be arranged to accommodate individual student needs. Programs
are individually designed for each student. There are no fees for this program (any
required texts are loaned to the student). Please contact your local College centre
if you know of someone who is interested in, and would benefit from, this
program.

The College supports training programs for people who would like to be a
tutor in the Basic Literacy program. If you, or someone you know, would be
imterested in participating in this program, please contact your local College
centre,
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Nursing

The nursing program is designed to assist the student in developing the
knowledge, attitudes and skills necessary to function as a Registered Nurse in
health care agencies where there are established policies, procedures and routines
and provision for supervision and assistance. The graduate will be prepared to
work as a member of the health care team and provide nursing care to promote
health of individuals in general medical, surgical, pediatric, maternity, psychiatric,
and extended care settings. Clinical experience necessary to obtain these skills
will be provided in the Northwest College Region whenever possible. 1t may be
necessary for students to travel to Prince George for a portion of their clinical
experience in the second year of the program.

Upon successful completion of the program a graduate will receive a diploma -

and be eligible to write the provincial nurse registration exams. Success in these
exams allows the graduate to apply for registration in B.C.

The program is two and one-half years in duration.

Admission Requirements

1. Successful completion of Grade 12 with English 12 and a grade of ‘C’ or -
better in each of Biology 12 or Biology 050 and Chemistry 12 or Chemistry

050.
OR

GED with a grade of ‘C’ or better in each of Biology 12 or Biology 050 and
Chemistry 12 or Chemistry 050.

2. All entering students must take the English and Math Achievement Test
(EMAT) at the College before the end of September. Students who require
skills upgrading are encouraged to do so before the first trimester. The

EMAT can be arranged through the college Advisors.

3. In addition to the above a medical examination including chest X-ray and
up-to-date immunizations are required.

NOTE: Under section 12 of the Nurses’ (Registered) Act, applicants for regis-

tration must submit evidence of “good character”. The Registered Nurses
Association of B.C. has established the following standards regarding “good

character”:

“Bvidence of good character includes, but may not be limited to,
a. Satisfactory references from present or previous employers, or in the case of a
student applicant for student membership, or registration, confirmation or
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enrollment in or successful completion of an approved nursing program by the
program director or designate;

b. No record of criminal convictions relevant to the practice of nursing and
membership in the association;

c. No history of dishonest behavior or misrepresentation on application for
membership.

Any such evidence may prevent or delay registration. Applicants who feel they
may be affected by this policy should contact the Registered Nurses Association
of B.C., 2855 Arbutus, Vancouver. Phone 736 - 7331.

Some clinjf:al agencies require a Criminal Record Check on all employees and
students using their facility. Therefore students may need a criminal record check

done in order to obtain necessary clinical experience during the course of their
education.

Completion Requirements

A student _who is enrolled in the Diploma Nursing Program must complete the
program requirements within 5 years of the date of initial enrolment.

How to Apply

Applications are available from any College centre. Applications should be
submitted as early in the spring as possible.

Dates and Location
The program is available at the Terrace campus and starts in the fall of 1990.

Fees
Please see the general information section.

Financial Aid and Sponsorship
Please see the financial aid section.
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The Program

TRIMESTER 1

Communications I

Developmental Psychology for Nurses I
Human Anatomy

Man as an Adaptive System

Medical Science [

Sociological Concepts & Theories I

TRIMESTER 2

Communications i1

Developmental Psychology for Nurses Il
Human Physiology 1

Medical Science 11

Nursing Care to Promote Adaptation [
Sociological Concepts & Theories It

TRIMESTER 3 - September to December

Communications 11

Human Physiology i

Medical Science III

Nursing Care to Promote Adaptation I}
Sociological Concepts & Theories [

TRIMESTER 4 - December to March

Communications IV

Ethical Dilemmas in Nursing Practice
Medical Science TV

Nursing Care to Promote Adaptation II1

TRIMESTER 5 - March to June
Managing for Change

Medical Science V .
Nursing Care to Promote Adaptation IV

TRIMESTER 6 - September to December

Medical Science VI .
Nursing Care to Promote Adaptation V
Professional Responsibilities

FINAL SEMESTER - December tec March
Clinical Preceptorship
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NURS
pPSYC
BiOL
NURS
NURS
SOCI

NURS
PSYC
BIOL
NURS
NURS
SOCI

NURS
BIOL
NURS
NURS
SOCI

NURS
NURS
NURS
NURS

NURS
NURS
NURS

NURS
NURS
NURS

NURS

137-3
161-3
135-4
135-6
138-5
103-2

147-2
162-4
145-4
148-5
145-8
164-2

157-1
155-7
158-4
155-i1
105-2

237-1
236-3
238-3
235-8

246-1
248-3
245-10

258-2
255-10
256-2

299-16

Mfice Careers

The Office Career programs are designed to provide students with the
knowledge and skills necessary to function effectively in 2 modem office. Entry

jevel programs for those with no previous training and/or experience available
include:

Typist Cletk-Typist Clerk-Bookkeeper
Accounting Administrative Secretary

Advanced Options for those with previous training and/or experience available
include:

Accounting Option  Secretarial Option Medical Stenographer
Word Processing Commercial Upgrading  Legal Stenographer
Advanced Word Processing

Students earn an NWCC Certificate upon successful completion of any of these
programs.

A diploma program in Office Management is also available, The program is a
two year program which combines extensive training in office procedures with
advanced courses in management, business law and accounting.

Normally new students will enrol in the Clerk-Typist or Clerk-Bookkeeper
programs. These programs are fairly general in nature and prepare students for
entry level jobs in most clerical and bookkeeping occupations. Students who want

more advanced and/or specialized training may pursue the more demanding entry
level programs.

Stadents with previous experience and ‘or training who wish to increase their
skills in a specific area may register for the Commercial Upgrading program.

These programs are designed to serve the needs of full-time students and adult

part-time students actively engaged in (or planning to return to) the professional
and business communities.

Admission Requirements

Entry Level Programs

Prospective studemts must have completed Grade 10, ABE
Intermediate or the equivalent. Business experience may be accepted in licu

of formal schooling in some cases — please contact your College centre to
have your experience evaluated.
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Advanced Options Offi .
ice C
Normally students will be required to have obtained a Business areers Certificate Programs

Certificate in a relevant area as a prerequisite for an Advanced Option

program. Students intending to pursue an advanced Accounting option
should have completed Algebra 11 or equivalent. A combination of :
training and/or expcriencge may be acceptable. Please contact your Coliege T vpin
centre to have your experience evaluated. : Busingss Engish %ﬁg }i (()}12 i 11 ?}%,(?84WPM Net)
Advaneed Standing gifgze P{lzctlce OFPR 101
Some. secondary sch_ool courses may be accepted towargis a Northwest Busmtz;; Cgom " DICT 101, 102
Community College certificate. A minimum of “B” (73-85%) is required. The puting BCPT 101, 102

following table identifies commonly recognized equivalencies -— others may be
recognized. Further information may be obtained from your College centre.

Accounting 12 . o Accounting 101 | Typing TYPG 101, 102 (50 WPM N
Consumer Math 11 & Machine Calcutations 12 Bus. Machines 101 . | English BENG 102’ 103. 104.105 €0
Office Procedures 12 Typing 101 | Office Practice OFPR 101
Shorthand 12 Shorthand 101 & 102 1D i
Bus. Communications 12 Bus. Eng, 103 & 104 : o b BUSM 101
. - A Business Machines BUSM 101
Business Computing BCPT 101,102
How to Apply

Applications can be obtained from your local College centre and can be

submitted at any time.

Dates and Location | Typing TYPG 101 (30 WPM Net)
Students are enrolied on the first business day of September and January, and | | Accounting ACCT 101,102

the first Monday of every month when spaces are available. Part-time students are | Business Machines BUSM 101

welcome. Most programs are available at all College campuses — please contact ¢ | Office Practice OFFR 101

your local College centre for a detailed listing of offerings and schedules. | English BENG 102, 103, 104, 105

: Dict'atyping DICT 101

Fees . Business Computing BCPT 101, 102

Please see the general information section. - { Computer Accounting BCPT 103

Financial Aid and Sponsorship
Please see the financial aid section.

63




ef
Typing TYPG 101, 102, 103 (55 WPM Net and
Over)
Word Processing Word Processing Certificate 7E or
or Shorthand * SHERT 103, 104 (120 WPM)
Dictatyping DICT 101, 102
Business Machines BUSM 101
Office Practice OFPR 101
Business English BENG 102, 103, 104, 165
Accounting ACCT 101, 102
Business Law BLAW 150, 151
or Canadian Business MGTM 250
Business Computing BCPT 104, 162, 103

* Shorthand is available only to those having previous qualifications.

Business Law

Accounting Principles ACCT 150, 151

{Credit & Collections MGMT 252
Business Law BLAW 150, 151
Data Processing BCPT 130

or Math of Finance MATH 150

or Canadian Business MGMT 256

Typing TYPG 102, 103 (55 WPM Net and
. Over)

Accounting ACCT 101, 102

Shorthand SHRT 103,104 (120 WPM and Over)

“TYPG 101 (30 WPM Net)

or Word Processing Word Processing Certificate 7E

Requirements for Admission to Program 7B: Completion of Program No. 2 and
60 WPM in Shorthand if opting for Shorthand.

Accounting ACCT 161, 102, 150, 151
Business Machines BUSM 101

Office Practice QOFPR 101

Business English BENG 102, 103, 104, 105
Dictatyping DICT 101

Business Law BLAW 150, 151

Data Processing BCPT 150

or Math of Finance MATH 150

Business Computing BCPT 101, 102, 103
Credit & Collections MGMT 252
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MSTN 101, 102, 104
Advanced Medical Transcription MSTN 193

General Medical Typing MSTN 105 (60 WPM and Over)

Medical Shorthand Transcription MSTN 106 (8¢ WPM and Over)*
Medical Office Practice MSTW 107

Medical Office Filing MSTN 108

Accpunting ACCT 101

Busu_'less Machines BUSM 101

Eng}lsh BENG 102, 103, 104, 105
Business Computing BCPT 102

Word Processing Any three of WPRO 103/104/107/108

* Shorthand dictation is an option for those with prior shorthand qualifications .
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General Legal Typing LSTN 101 (55 WPM Net and Over)
Introduction LSTN 102

Litigation LSTN 103

Divorce/Family Law LSTN 104

Wills and Estates LSTN 105

Conveyancing ISTN 106

Corporate Law LSTN 107

Legal Dictatyping LSTN 108

or Shorthand* LSTN 109

Accounting ACCT 101

Business Machines BUSM 101

English BENG 102,103,104,105

Business Computing BCPT 102

Word Processing Any three of WPRO 103/104/107/108

* Shorthand dictation is an option for those with prior shorthand qualifications .

Basic DOS Procedures WPRO 100
Hard Disk Management WPRO 110
Electronic Typewriters WPRO 102
Easy Writer I WPRO 103
Wordstar WPRO 104
Multimate WPRO 107
Volkswriter Deluxe WPRO 108
Microsoft Word WPRO 109
WordPerfect WPRO 130
Transcription Specialist WPRO 105
Computer Timed Writings WPRO 106
NOTE:

Students must attain a typing speed of 55 wpm on both computers and
electriclelectronic typewriters to earn their certificates in WORD PROCESSING _
or ADVANCED WORD PROCESSING.

68

Hard Disk Management WPRO 110
RAM Resident Application I WPRO 111
RAM Resident Application I WPRO 112
Microsoft Windows WPR(O 113
Wordstar 2000 WPRC 114
Lotus 1-2-3 in Docurments WPRO 115
Framework WPRO 116

« Upgrading in specific areas is available to persons having previously earned a
Business Education Certificate or who have advanced experience. Further
-~ information may be obtained from the College.

Diploma in Office Management - Program OQutline

The program’s first year includes courses from the Office Administration
_program. The second year includes courses from the Business Administration

i - program and some electives. The courses required in the first year are:

Typing 101/102 Business English 102/103/104/105
Office Procedures 101 Business Machines/Math 101
Business Computers 101/102/103 Word Processing Package 75
Accounting 101/102

The second year required Business Administration courses are:

Management 150

_ : Business Law 150/151
Accounting 150/151

Management 250/252

Students must select an additional 9 credits.
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Trades Training

Northwest Community College provides introduciory and advanced trades
training in Automotive and Heavy Duty Mechanics, Carpentry, Marine Engine
Repair, Millwright/Machinist, and Welding.

The introductory program in Welding is Level “C” of the provincial welding
program. The introductory program for all other trades programs is the provincial
Training Access (TRAC) program which prepares students for apprenticeship or
related employment in a trade. The TRAC program divides the program of studies

into three parts:

» A“Common Core” which provides an introduction to knowledge and skills

common to all trades.
« An “Occupational Core” which provides more specialized knowledge and

skills about a general trades area. )

s A speciatity which provides detailed knowledge and skills about a speciﬁc:
trade. :

TRAC is equivalent to the first year of apprenticeship technical training and

contributes up to six months of practical experience to the apprenticeship exper-

ience requirements.

Advanced programs providing Trades Qualification (TQ) Up-Grading axe_t
available in some trades to prepare the experienced trade person for the
qualification exam required for certification. To be eligible for these programs

prospective students must be enrolled in an approved apprenticeship program.

Students are placed in these programs by the Ministry of Advanced Education and.

Job Training. For further information please contact the Job Training Branch of
the Ministry of Advanced Education, Training and Technology. :

In addition to TRAC and programs directly related to apprenticeship the
College also offers some trades programs intended to provide practicing trades
people with the skills needed to remain current. :

Programs are offered at local College centres whenever possible. In many
cases students are able to study the theoretical componenis of their program a
their College centre. The need for specialized equipment and services requir¢
travel to other College centres for the practical components of training. Pleast
contact your local Cellege centre for detailed information about the availability of
a particular program and an application. :
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TRAC

Admission Requirements
Prospective students must have completed i
cquivalent pleted Grade 10, ABE Intermediate or

Students’ English and Math skills are assessed
' _ when they enter the program
and those lacking the skills necessary for success will have the opportpimigfy to

acquire the skills they require.

How to Apply

' Applications are available at all College centres and may be submitted at any
tune.
Dates and Location

Some theoretical portions of the Common and O i
: ccupational Core programs
are available at all College centres on request. Students may (subject ItJo s%)ace)

enrol at any time. Please contact your local College ¢ V) oy eqe
. entre r
practical components. g e availabiiity of the

Fees
Please see the general information section.

Financial Aid and Sponsorship
Please see the financial aid section.

Common Core Program Description

Major topics in the common core i i i

i program Include WCB regulations, survival
first iald, trades math, fire safety, the use of common hand and power tools and gas
welding. The program normally requires 2 months to complete.

Please refer to the specific trades ar ipti i i
ea description for information regardin
the contents of the occupational core. ¢ ¢

Mechanical

Gecupational Core

Ma_yor topics presented in the Mechanical Common Core include an intro-
ductmq to the mechanical trades, the use of power and specialized tools power
tran_smlssmn systems and components, 2 & 4 stroke gasoline engincs’ diesel
engines, batteries and selected hydraulic system components. The p;ogram

- Dormally requires approximately 2 months to complete.
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Automotive Mechanics Speciaity

Major topics presented in this specialty include safety, trade math, the ase of
tools, welding, automotive electrical systems, internal combustion engines, drive
trains, hydraulic systems, tires, brakes, wheels, steering, cooling systems, fuel,
ignition systems and transmissions.

This specialty is available at our Terrace campus and normally requires
approximately 3 to 4 months to complete.

Heavy Duty Repair
Major topics presented in this specialty include safety, trade math, electricity,
hydraulic equipment, brakes, power trains, bearings and seals, tracks and

undercarriage, final drives, steering, suspensions, tires and wheels, gas and diesel

engine support systems, electrical systems, winches and hoists.

This specialty is available at our Terrace campus and normally requires
approximately 3 to 4 months to complete.

Marine Engine Repair

Major topics presented in this specialty include safety, trade math, the use of
shop equipment, outboard engines and support systems, support brackets and
gearcases, inboard engines and support systems, remote controls, outdrives, tilt,
trim and rigging a boat. An optional module addressing diesel engines and support

systems is available.

This specialty is available at our Prince Rupert campus and requires approx-
imately 3 to 4 months to complete. The optional diesel module requires an

additional month.

TQ Upgrading

Courses are available for TQ upgrading to provincial or interprovincial stan-
dards on an individual basis through self-study or as required by the Ministry of
Advanced Education and Job Training.
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Carpentry/Joinery

{ccupational Core

Major topics presented in the occupational core include safety, reading and
interpreting drawings, the use of hand, power, shop and specialty tools, the
construction of woodworking joints, stair construction and basic cabinet work.

The theoretical portions of the occupational core are available at all College
centres. The practical portions are available at our Terrace campus. It takes
approximately 2 - 3 months to complete the program.

Carpentry Specialty
Major topics presented include laying out a site and buildings, building con-
crete forms, framing, roofing, siding, door hanging and finishing.

Th(? carpentry specialty is available at our Terrace campus and requires
approxirnately 2 - 3 months to complete,

Joinery Specialty

Major topics presented incinde the use of joinery equipment, the construction
and assembly of cabinets and furniture, finishing and the cutting and instalation
of glass.

The‘: joinery specialty is available at our T.rrace campus and requires
approximately 2 - 3 months to complete.

TQ Upgrading

Courses are available for TQ upgrading to provincial or interprovincial stan-
dards as required by the Ministry of Advanced Education and Job T Taining.

Basic Cabinet Construction

A program which introduces the student to the basic techniques of cabinet
construction. Topics presented include the use of joinery equipment, the con-
struction of a simple cabinet and basic window construction.

R-2000

A six month course incorporating the latest techniques in energy efficient
house construction. This hands-on course will entail building an R-2000 house.
The course would benefit both carpentry apprentices and entry level students.
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Machinist/Millwright

Occupational Core

Major topics presented include safe work practices, an introduction to the
machinist and millwright trades, lubricants, reading and interpreting drawings, an
introduction to the use of shop and testing tools, the use of fasteners and an
introduction to metallurgy.

Machinist Specialty

Major topics presented in this specialty include measuring tools, heat
treatment, drilling machines, band saws, shapers, planers, slotters, lathes,
precision grinders and vertical and horizontal milling machines.

This specialty is available at our Terrace campus and normally requires
approximately 2 to 3 months to complete.

Millwright Specialty
Major topics presented in this specialty include safety, trade math, technical

drawing and writing, use of tools, measuring tools, material handling, equipment

installation, power drives, hydraulics, pneumatics and preventative maintenance.

This specialty is available at our Terrace campus and requires approximately 6 s

months to complete.

TQ Upgrading

Courses are available for TQ upgrading to provincial or interprovincial stan-
dards on an individual basis through self-study or as required by the Ministry of .

Advanced Education and Job Training.

Welding

The provincial welding program contains two types of modules: Practicai

Modules (P-Modules) which deal with the actual practice of welding and Related

Knowledge (RX-Modules) modules which provide the theoretical knowledge -

required to competently perform welding.

All modules are competency based. A student must perform welding tests to -

established provincial standards on practical aspects of the module and achieve a

minimum of 70% on each theory test to successfully complete a module. The |

same test standards are applied in all accredited welding training centres in British
Columbia.
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The.Provincial Welder Training Program is divided into Levels C, B and A.
Approximately 7 months are required to complete Level C, 4 months are required
to complete Level B and 3 months are required to complete Level A,

Admission Requirements

Prosgective students must have completed a minimum of Grade 10, ABE
Intermediate or equivalent.

How te Apply

_ Applications are available at all College centres and may be submitted at any
time.

Dates and Location

The welding program is available at our Terrace and Prince Rupert campuses.
Students may enrol at any time.

P7  Shielded M

P2 Gas Cutting P8*  Gas Metal Arc Welding I
P3  Gas Welding & Braze Welding P9*  Flux Core Arc Welding 1T
P4 Stu:elded Metal Arc Welding I P10* Gas Tungsten Arc Welding I
P5  Shielded Metal Arc Welding TI RK4  Welding Quality Control and Inspection
P&  Gas Metal Arc Welding 1 RK5 Code Standards and Specifications
Flux Core Arc Welding REK6 Blueprint Reading 1T

RK! Material Handling

¢ RK7 Metallurgy I
RK2 Blueprint Reading

* Only one of these modules is required

1l Shielded Metal Arc Welding

P12 Gas Tungsten Arc Welding 1T RK9

Blueprint Reading I

Welding Upgrading

. Upgradjpg is available to those presently or recently employed in welding jobs
wishing to mnprove their techniques or become proficient in special processes.
Students W1§hmg boiler pressure vessel certification are required to apply directly
to the Welding department. The assessment of credentials will be done by the

welding instructors and the Ministry of Advanced Education, Training and
‘Technology, Job Training Branch.
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University Credit

The College offers university credit courses in science, social science and the
humanities. All courses carry transfer credit to the B.C. universities and other
colleges. Students intending to acquire a degree at university can complete their
first year of studies at NWCC. Studies have shown that students who transfer
from community colleges to university do as well, or better than, those who
proceed directly from high school to the university. Students who start their
university education at NWCC will realize significant financial advantages when
compared to those who travel to a university. Some second year courses are
available for those who wish to continue their studies at NWCC.

All university credit courses offered by NWCC are open to qualified part-time
students, subject to class size limitations.

The College offers three diploma programs based on University Credit courses
— a General Studies Diploma, an Associate in Arts Diploma and an Associate in
Science Diploma.

Admission Reguirements

1. Students coming directly from high school are expected to have Grade 12 '.

graduation.

2. Most science and math courses have specific prerequisites which must be

met by prospective students.

3. Most first year Social Science and Humanities courses do not have specific

prerequisites; therefore, mature studenis (i.c. those 19 years of age or older

and out of school for at least one year) are generally admitted to courses of
their choice.

4. In exceptional circumstances students who would not ordinarily be ad-
mitted under the above categories may be admitted at the discretion of the

Registrar.

How to Apply

Applications are available from your local College centre and can be sub-
mitted at any time. Applications for full-time studies should be completed as early
in the spring as possible. Applications for part-time studies should be submitted
before the start of classes as listed at the front of this calendar.

Described in this calendar are 7 program packages which meet the first year
requirements for university study in approximately 80 different career paths.
These packages have been designed te ensure transfer credit to the program of
choice while still keeping future options as varied as possible. To use the calendar
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effectively students should review the section titled “Index of Career Paths”
locate t}le area of specialization they wish to pursue and then refer to thf;
appropriate package in the following section. Students should review any notes
and prerequisites described for the package.

When making application to NWCC full-time students must indicate the
packfige they have selected and, where electives are available in the package, the
electives in which they wish to enrol.

Advising

Prospective students are encouraged to discuss questions about courses and
programs with instructors or a student advisor before registering. All College
centres have information on programs available at most institutions in B.C.
Stud;ent;s are strongly advised to make themselves aware of the requirements of
the institutions to which they wish to transfer. The final responsibility for the
selection of courses rests with the student.

Transfer Credit for Students Previously Enrolled in Another Post-Secondary
Institution

In general, students who have begun a degree program at a university and
expect to obtain transfer credit for courses studied at NWCC must arrange their
courses in consultation with the appropriate university officials before applying to
NWCC. Such students are asked to submit copies of relevant correspondence with
the application form to obtain assistance in selecting courses which will fulfill
their desired educational objectives.

Dates and Location

Classes start in September and January of each year on the dates listed in the
front of this calendar. First year and selected second year courses are available in
both Terrace and Prince Rupert. Some courses are available in other College
centres. Please check with your College centre for detailed offerings.

Fees
Please see the general information section.

Financial Aid and Sponsorship
_ Prospective students should note that scholarships which provide partial or full
tuition support are available for recent high school graduvates with qualifying

grades. Please see the financial aid section for details on these scholarships and
other financial aid available.
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Diploma Programs

seneral Reguirements

All students must complete a minimum of 60 credit hours to be eligible for a
liploma. All students must complete English 101/102 and six credit hours from
ach of the Social Science/Humanities and Science concentrations listed below. A
ninimum of 45 credit hours must be selected from University Credit courses. The
emaining 15 credit hours may be earned in other programs offered by the
“ollege. Students must have their programs approvcd by the Registrar before
mdertakmg thcu’ program of studies.

etter.

Up to 30 credit hours from another post-secondary institution may be used
owards a diploma. The final 30 credit hours sheuld be completed at NWCC.

Students who already hold an NWCC diploma and wish to obtain a second
liploma will have to complete a minimum of 30 more credit hours at NWCC.

Students who hold a Career/Technical or Special Program Certificate from

NWCC may be credited with up to 30 credit hours towards a diploma.

seneral Studies Diploma
Students must complete a minimum of 60 credit hours as described in the
seneral Requirements.

Associate in Arts Diploma

Students must complete a minimum of 60 credit hours as described in the
seneral Requirements. At least 30 credit hours (not counting English 101/102)
nust be selected from the Social Sciences/Humanities concentration.

\ssociate in Science Diploma

Students must complete a minimum of 60 credit hours as described in the
seneral Requirements. At least 30 credit hours must be selected from the Science
oncentration.

CONCENTRATIONS
Jiology Chemistry Anthropology Creative Writing
“omputer Science  Geography Economics English
3(’:010gy Mathematics French Hlstgry
hysics Philosophy Political Science
Psychology Sociology

INDEX OF CAREER PATHS

Degree of Agricultural Sciences
Agricultural Economics
Agricultural Mechanics
Animal Science
Foed Science
Plant Science
Poultry Science
Soil Science

Degree of Applied Science
Bio-Resource Engineering
Chemical Engineering
Civil Engineering
Electrical Engineering
Engineering Physics
Geological Engineering
Mechanical Engineering
Metallurgical Engincering
Mining & Mineral Process

Degree of Arts
Anthropology
Arxchaeology
Asian Studies
Creative Writing
Economic History
Economics
English
Family Science
French
Geography
History
International Relations
Linguistics
Mathematics
Political Science
Psychology
Sociology
Women’s Studies

et et

Lt LR S K i - I~ “NE Nt N N N N N

Degree of Commerce and Business

Administration
Accounting, Commerce
and Economics
Computer Science
Finance
Industrial Admin & Relations
Marketing
Transportation & Utilities,
Urban Land Economics

W L L

Degree of Science
Aquaculeure
Astronomy
Biochemistry
Biology
Botany
Ecology’
Functional Biology
Marine Biology
Computer Science
Chemistry
Geography
Mathematics
Microbiology
Oceanography
Pharmacology
Physics
Physiology
Psychology

Degree of Education

Elementary Education
Secondary Scheol

Programs Leading to Admission to

Professional Schools
School of Architecture

Audiology & Speech Science

Chiropractic Medicine

Community & Regional Planning

Dental Hygiene
Dentistry

Forest Resource Management

Forestry
Librarianship
Law
Medicine

Medical Laboratory Technician

Occapational Therapy
Optometry
Pharmaceutical Science
Physical Therapy
Rehabilitation Medicine
Social Work

Veterinary Medicine

Any
78
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Program Packages

“Program Packages” are a simplified guide to university transfer options. Transfer
arrangements with universities are subject to change at any time and course
substitutions within packages are often possible. Always consult an Advisor
before registering for a university transfer program.

Package 1

First Semester Second Semester
Bio 101 Bio 102
Chem 101* Chem 102*
Econ 202 Econ 201
Engl 101 Engl 102
Math 101 Math 102

Students intending to major in Animal or Soil
Science should substitute Physics 101/1027 for
English

Package 2A

First Semester Second Semester
Bio 101 Bio 102
Chem 101* Chem 102%
Phys 1017 Phys 102}
Engl 101 Engl 102
Math 101 Math 102

Students intending to pursue a major in
Geography should substitute Geog 150/160 for
Bio 101/102

Students intending on applying to a Dental
Hygiene program should substitute Psych

101/102 for Phys and Soc 101/102 for Chem //)A7/

* Students who have completed Chem 12 are required to take Chem 121/122 where available.
T Students who have completed Phys 12 are required to take Phys 121/122 where available.

Package 2B

First Semester Second Semester
Cpsc 121 Cpsc 122
Chem 101* Chem 102*
Engl 101 Engl 102
Phys 101} Phys 1027
Math 101 Math 102

Students intending to pursue a major in
Audiology and Speech Science should
substitute Bio 101/102 for Chem

Package 3

First Semester Second Semester
Engl 101 Engl 102
Math 141 Math 142
Econ 202 Econ 201
elective elective
elective elective

Students pursuing a computing concentration
should choose Cpsc 121/122 as two electives
Students pursuing an Industrial Admin &
Relations concentration should choose Poli Sci
101/102 as two electives.

* Students who have completed Chem 12 are required to take Chem 121/122 where available.
T Students who have completed Phys 12 are required to take Phys 121/122 where available.
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Package 4
First Semester Second Semester
Engl 101 Engl 102

plus 4 electives based on major or
interest. Students should consult an
Advisor before selecting options.

Package 6

First Semester Second Semester
Engl 101 Engl 102
HSW 141* HSW 142*
Cpsc 111 Math 131

plus two electives
* HSW 141/142 only transfer to the School of
Social Work at UVic

Package 5

First Semester
Engl 101

Hist 105
Math 190
Bio 101 or |
Geog 150
elective

Second Semester
Engl 102
Hist 106
elective
Bio 102 or
Geog 160
elective

A3
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University Credit Transfer Guide

The following Transfer Guide is printed as an unofficial summary of the transfer guides

published by UBC, SFU, UVic and the B.C. Open University

Students should consult the appropriate Transfer Guide for detailed information

ANTHROPOLOGY

Information is up-to-date as of March 1, 1990

-Open

Anth 1.5ea

G.E. Ars (3)/

Anth 100A (1.5)/

Anth 3 ea.

ea. or S.A. 270 (3)
/ Anth (3) 200
Level for both

1017102
S.A. 170 (3) Anth 1008 (1.5)
103 Anth 100 Level (1.5)
104 Anth 100 Level (1.5)
15— Anth(15)  [Anth1313) Anth 100 Level (1.5)
A 111112 Bhading /€% K] G.E. Anth (3)/ Anth 100 Level (1.5) | Anth (3) ea.
/S Aath 321 /Senil] S-A. 140 (3)
. Anth (1.5) S.A. 101 (3) Anth 1008 (1.5)
201/202 Anith (1.5) ea. Anth (3) 200 Div. | Anth 200A (1.5)or | Anth (3) for both

Anth 200A (1.5) & Anth

200 Level (1.5) for
both

ALl MO Uni‘JMM

101/102

Anth (1.5) ea.

ART

101/102

Gen. Elect. Visual

(3) ea.

Art 100 (3)

Art Studio (3) ea.

103/104 Gen. Elect. Visual | H.A. 100 Level
Art Studio (3) ea. | (1.5) ea.

151/152 Gen Elect Art Hist | F.A. 100 Level (3)
(3) ea.

153/154 Gen Elect Art Hist | H.A. 100 Level
(3) ea. (1.5) ea.

201/202 Gen Elect Art Hist | Art 210 (3)

101/102 Biol. 102 (3) Bisc. 10i (3) Biol. 150 (3)
Bisc 102 (3) or 100 (3)/Bisc. 111 and
Level (1.5)ea. 116 (3)
110/111 Biol. (1.5) ea. Bisc 101 (3)/ Biol. 150 (3) or 100
Precludes credit Bisc 102 (3) Level (1.5) ea.
for Biol. 101 or
102; or Biol. 101
(3) or 102 (3) for
both.
3 Biol. 100
151 Biol. (1.5) Gen. Elect.
2nd yr. Bisc. (3) Level (1.5)
(Precludes credit
for Biol. 311)
212 Biol. (1.5) Bisc. 3 Biol. 200 Bisc. (3) notas a
2nd yr. Level (1.5) science credit
(Precludes credit
for Biol. 311)
228 Biol. (1.5) Bisc. (3) Biol. 200 BISC. (3)
Level (1.5)

BUSINESS COMPUTERS

Open University

150/151

Cmpt. 001

Cmpt. 100 (3)

CHEMISTRY

en University

Chem 104 (3)

Chem 101/102 (3)

(3)

101/102 Chem 110 (3) Chem 110 & 115
plus ex. or Chem 100 (3)/Chem 111 and
Chem 115/ Level (1.5)ea. 116 (3)
Chem 105 (3)
plus ex.
Chem 118

121/122 Chem 110 or 120 C!Mk (.'t)J)(/'S Chem 110 & 115

Chorn [603 (f.sg

(3)/ Chem 111 &
116 (3)
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CLASSICS

101/102

Clas St. (1.5) ea.

Gen. Elect.
Class (3) ea.

Clas 100 (3)
or (1.5) ea.

COMPUTER SCIENCE

111/112

Comp. Sc. (1.5)/

Cmpt.001 (3) /

C.Sc. 100 (1.5)/ C.Sc.

_ niversity
Cmpt. 110 (3) /

Comp. Sc. 114 | Cmpt. 103 100 Level (1.5) Cmpt. (3)
(1.5)
Cmpt.103 (3)/ C.Sc. 110 (1.5) C.Sc. |Cmpt. (3)ea.
121/122 CPSC 114 (1.5)/
CPSC (1.5)( ) Cmpt. (3) 115 (1.5)
151 Comp. Sc. (1.5) Comp. 001 (3) C.Sc. 100 (1.5)
ECONOMICS

alversity
Econ. 200 (3) /

101/102 Econ. 1.5 ea. Econ. 100 (3)/ Econ 100 (1.5) ea.
tomax. of 3cr Econ. (3) & also Econ. 100 Econ. 201(3)
Level (1.5) if both
taken
120 Econ.1.5t0a Econ. 102 (3) E1°°"-‘°° Level | Econ. 240 (3)
max. of 3 ¢r (1.5)
201/202 Econ. 100(3) Econ. 200(3)/ Econ.201 (1.5)/ Econ. 200 (3)
Econ. 205 (3) Econ. 202 (1.5) /Econ. 201 (3)
210 As 101/102/120 Econ 101 (3) Econ 100 Level (1.5) | Econ. 100 (3)
ENGLISH
101/102 Engl. 100 (3) Engl. (3) ea. plus | Engl. 121 (1.5)/ Engl. | Engl. 100 (3) /
exemption 122 (1.5) Engl. 101 (3)
103 Engl. (3) Engl. 115 (1.5)
100/104 Engl. 100 (3) Engl. 101 (3)/ Engl. | Engl. 121 (1.5)/ Engl.
102 (3) 122 (1.5)
109/110 CR.WR. 202 (3) |Engl. (3)ea. CR.WR. 100 Level | CR. WR. (3) ea.
(1.5)/ CR. WR.
P.C. (1.5)
84

ENGLISH (cont’d)

j u ‘
o
151 No transfer No transfer Engl. %’; (1.5) Engl. (3-ee. (3)
152 No transfer Gen. Elec. (3) Ed-B 100 (1.5) Engl. (3) ea.
Nat. Teach. Tr. only
201/202 Engl. 201 (3) Engl. (3) plus Engl. 200 (3) Engl. 220 (3) /
exempt Engl 204 or Engl. 221 (3)
205/Engl 206 (3)
203/204 Engl. 202 (3) Engl. 221 (3) ea. Engl. 202 (3) Engl. (3)
207 2nd yr Engl. (1.5 Engl. (3) Engl. 250 (1.5) Engl. (3)
units) Unassigned
224/225 Wmst. 244 (3) or| Engl. (3) ea. Engl. 200 Level (1.5)/ | Engl. (3) ea.
(1.5) ea. W.S. 200 (1.5)
Unassigned Aris
FRENCH

101/102 Fren. 105 (3) Fren. (3) See SFU | Fren. 100 (3) Fren. (3) ea.
Transfer Notes
103/104 Fren. 105 (3) Fren. (3) See | Fren. 100 (3)
SFU Transfer
Notes
107/108 Fren. 110 (3) Pending Fren. 160 p.c. (1.5)/ Fren. (3) ea.
Fren. 100 Level (1.5)
110/111 Fren. 120 (3) Fren. 180 (3) Fren. (3) ea.
121122 Pending Pending Fren. 100 (3)
127128 Pending Pending Fren. 160 (3)
130/131 Pending Pending Fren. 180 (3)
140/141 Pending Pending Fren 233T (1.5) & Fren
333T (1.5).
GEOGRAPHY

Geog. 101B (1.5)/

101/102 Geog. 220 (1.5)/ | Geog.141 (3)/ Geog. 230(3)/
Geog. (1.5) Geog. 241(3) Geog. 100 Geog. (3)
Level (1.5)
103 Geog. 111 (3) Geog. 101A (1.5)
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GEOGRAPHY (cont’d)

Geog 110 (3)/

150/160 Geog. 101 (3) Phys Geog (3). Geog. 203A (1.5)/
¢ : Geog 150 & 160 = | Geog. 203B (1.5) Geog 111 (3)
Geog 111 (3) &
Pys Geog (3)
205 Geog. (1.5) “Geog. (3) Geog. 200 Level (1.5)]| Geog- (3)
228 Geog. (1.5) Geog. 263 (3) Geog. 200 Level (1.5) | Geog. 270(3)
241/242 Geog. (1.5) ea. *Geog. (3)/ Geog. 200 Level (1.5)| Geog. 231 (3)/
Geog. 221 (3) ea. Geog. (3)
257 Geog. (1.5) Geog. (3) Geog. 100 Level (1.5)| Geog. (3)
284 Geog. (1.5) Geog. (3) Geog. 205A (1.5) Geog. (3)
290 Geog. (1.5) Geog. (3) *If | Geog. 100 Level | Geog. (3)
both 205 & 241 (1.5)
complete Geog.
262 (3)/ Geog. (3)
GEOLOGY

1017102

‘ éeol.(a)

APPL. withdrawn | Geog. 200 (3)
unassigned
157/158 Geol. 105 (3) for | Geog. 112 (3)/ Geol. 100 (3) Geog. (3) ea.
both or Geol. (1.5) | (G.E.) Phys. Geog.
no credit (3)
HISTORY
i i] SF 1 Open. Universityf
101/102 Hist. 125 (3) Hist. (3) ea. Hist. 200 Hist. (3) ea.
Level (1.5)/
Hist. 242
P.C. (1.5)
103/104 Hist. (1.5) ea. Hist. 224 (3)/ Hist. | Hist. 200 Level H!st. 240 (3)/
) 225 (3) (1.5)/ Hist. 242 | Hist. (3)
P.C. (1.5)
i (3)
DI ey gty ?*%“3 thst
( Ly onits 3ceqed ts QW0 \ev
un assg neol 1S univs
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HISTORY (cont'd)

Hist. 135 (3)

105/106 Hist. 101 (3) / Hist. 130 (3) Hist. 120 (3) /
Hist. 102 (3) | Hist. 121 (3)

131 Hist. (3) Hist. 200 Lvl (1.5)

132 Hist. (1.5) Hist. (3) Hist. 200 Lvl (1.5)

133 Hist. (1.5) Hist. (3) Hist. 200 Lvl (1.5)

153 Hist. (1.5) Hist. (3) Hum. 100 Level (1.5)

201/202 Hist. (1.5) ea. Hist. (3) ea. Hist. 200 Lvi (1.5) ea. | Hist. (3) ea.

203/204 Hist. (1.5) ea. Hist. (3) ea. Hist. 200 Lvl (1.5) ea. | Hist. (3) ea.

211/212 CL ST 331 (3) Hist. (3) Clas. 100 (3) Hist. (3) ea.

231 Hist. (1.5) Hist. (3) Hist. 200 Level (1.5)

251 Hist. (3) Hist. 200 Level (1.5) Hist. (3) ea.

HUMAN SERVICE WORKER

Soc. W 200 (3)/

1417142 Soc. W 200A (1.5)/
Soc. W 200B (1.5) Soc. W. 201 (3)
266 no credit Psyc. (2) Individual credit only
268 Pending Psyc. 355 (3) Psyc. 200
Level (1.5)
LABOUR

Soci. (1.5)

S.A. (3) or

Soci. 200

Level

207/208
SA. (1) for one (1.5)
268 Psyc. 255 (3) Psyc. 200
Level (1.5)
LINGUISTICS

RO

Ling. 109

Ling. (1.5)

Ling. (3)

Ling. 108 (1.5)

MANAGEMENT

251

Bus. 270 (3)

BusM. 121 (3)
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MATHEMATICS

Math 100 (1.5)/ Math

Math 110 (3)/

101/102

101/102 Math 100 (1.5)/ Math 151 (3)/
Math 101 (1.5) Math 152 (3) 101 (1.5) Math 111 (3)
i Math 100 (3 Math 012 (0) Math 100 (3)/
111112 No credit (3) A
Math (3) ea. if
taken individually
121 Comp. Sc. 101 Cmpt. 103 (3) Comp. Sc. 110 (1.5)
(1.5)
h
130/131 Math 130 (3) for Math (3) ea. Math 151 (1.5)/ Stat | Math (3)/ Mat
both or no credit/ 100 Level (1.5) 102 (3)
Stat 204 (1.5)
141/142 Math 140 (1.5)/ Math 157 (3) / Math (100 level) (1.5 | Math 102 (3)/
/ Math 141 %1 .5; Math (3) ea.) If both taken then:| Math (3) or Math
Math 102 & 100 level | (3) each if both
(1.5ea) courses are not
taken.
150/151 Math (3) ea. _—
Theth (60 (57 9 / PR €
1% No ccedi+ | Math 190 @) pey 2208 /-63 Leg it 0
MUSIC
101/102 Music 326 (3) G.E. Music Music 115 (3)
Hist. (3) ea.
N.W. STUDIES

Hum. 100 Lvi (1.5) ea.

PHILOSOPHY

101/102

Phil. 100 (3)

Phil 100 (3)/

Phil. 120 (3)

Phil. 100 (3) or
Phil. 100 Lvi (1.5) ea.

103/104

Gen. EI. Phil. (3)/
Phil. (3)

Phil. 100 (3)
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PHYSICS

Phys. 101 (3)/
Phys. 102 (3)

ic

Phys. 102 (3)

Phys. 110 and
115 (3)/Phys. 111
and Phys. 116 (3)

BC
101/102 Phys. 110 (3)
121/122 Phys. 115 (3)

Pending

Phys. 110/120 (3) or
Phys. 110 (1.5)/ Phys.
100 Level (1.5)

Phys. 110 and
115 (3)/Phys. 111
and Phys. 116 (3)

POLITICAL SCIENCE

‘Open University

Poli. 200 (3)/

101/102 Poli. 200 (1.5)/ Poli. 221 (3)/ Poli. 100 Lvl (3) or
Poli.240 (1.5) Pali. 222 (3) 100 Lvi (1.5) ea. Poli. (3)
203/203 Poli. (1.5) ea. Poli. 241 (3)/ Poli. 240 (1.5)/  Poli. | Poli. (3) ea.
Precludes credit Poli 251 (3) 250 (1.5)
for Poli. 260
PSYCHOLOGY

Opén University

UBC Psyc. 300
(221)/401 (222)

101/102 Psyc. 100 (3) Psyc.(3) ea. or Psyc. 100 (3) or Psyc. | Psyc. 101 (3)/
Psyc. 101 (3)/ 100%.. Level (1.5) |Psyc. 102 (3)
Psyc. (3) for both | ea.
201/202 Psyc. [1 /5) ea. Psyc. (3) ea. or Psyc. 200 Level | Psyc. (3) ea.
Unassigned Psyc. (3)/G.E. (1.5) ea. May not take
(Precludes credit | Psyc. (3) for both Psyc. 439/440/445
for Psyc. 301) for additional
credit .
203 Psyc. (3)
211/212 Psyc. 200 (3) Psyc. (3) ea. or Psyc. 200 Level | Psyc. (3) ea. or
Psyc. 201 (3)/ (1.5) ea. Psyc. 210 (3) for
Psyc. (3) for both NWCC 211 or
Psyc. 211 (6) for
both
221/222 Psyc. (1.5) ea. Psyc. 340 (3)/ Psyc. 200 Level | Psyc. (3) ea. or
preculdes credit for | Psyc. (3) (1.5) ea. Psyc. 461 (3)/

Psyc. (3)

SOCIAL WORK

Soc.W. 200A (1.5)/
Soc.W. 2008 (1.5)

Soc. W. 200 (3)

89




SOCIOLOGY

WOMEN'S STUDIES

I

*Socio. (1.5) ea.

Arts (1.5) ea.

101/102 W.S. (8) ea. 200 | No equiv.
div.
103/104 *Socio. (1.5) ea. W.S. 200 (3) W.S/| Hum. 100 Lvl (1.5) ea.
(3) 200 div.
110111 *Socio. (1.5) ea. ;VS (3) ea. 200 Hum. 100 Lvl (1.5) ea.
v
201/202 Same Crse. as W.S. (3) ea. Same Crse. as Soci.
Soci. 201/202 201/202
211/212 San]e Crse. as Apply to W.S. Same Crse. as Soci.
Soci. 211/212 Committee 211/212
224/225 Wmst. 224 (3) Or

101/102 Soci. 200 (3) SA. (3)ea 100 |Soci. 100 (3) or 100 | Soci. 101 (3)/
div. or S.A. 150 (3)/| Level (1.5) ea. Soci. 102 (3)
S.A. (3) 100 div.
for both

201/202 Pending W.S. (3) ea. Soci. 200 Lvi (1.5) ea.

203/204 Soci. (1.5) ea. *S.A. (3) ea. 200 | Soci. 200 Lvi (1.5) ea. | Soci. (3) ea.
div.

205/206 Soci. (1.5) ea. *S.A. (3) ea. 200 | Soci. 200 Lvl (1.5) ea. | Sodi. (3) ea. May
div. not take Soci. 430

for additional
credit .

207/208 Soci. (1.5) ea. S.A. 100 (3) ea. or | Soci. 200 Lvi (1 .5) ea. | Soci. (3) ea.
S.A. 100 (3)/ S.A.
(3) 100 div.

209/210 Soci. @ &a” 10)2; JM 1 Soci. 10815y A0%(1 5) Socl. (3) ea.

05516 P Soci. 203 (1 '5):,?.::0 0 g
D o LD '

211/212 Soci. (1.5) ea. , Jen Sec Socl (3)| Soci. 100 Lvi or 200 Soci. (3) ea.
" . for Wmsg,. Cr. | Lvl(1.5)ea.
apnly 0 ‘fv.S.

, | committee

217/218 Soci. (1.5) ea. S.A. 100 (3) ea. or | Soci. 200 Lvl (1.5) ea.
S.A. 100 (3)/ S.A.
(3) 100 div. for
both. NOTE: no
credit for both
207/208 & 217/218

* See SFU Transfer Notes

SPANISH

101/102

Spanish 100 (3)

Span 100 (3)/ or (100
level) 1.5 ea.

* toamax. of (3)
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Course Descriptions

lerne of ALt € Lot AR
P . ’ » i Y 27, //7 Al _/;._(ri
_— AL (;’--/:i'uc,-’&'/)'-/ A0 L : =
Addiction Resource Worker - & Yo bl
B S ANAL s Lot AT

T

ARW 151-3.0; Counselling Skills I

This course introduces the student to basic communication skills and related theory. Specific
areas of smdy are on self concept, perception, emotions, language, non-verbal communication,
listening, understanding, and improving interpersonal relationships and resolving interpersonal
conflicts. Students are challenged to relate to the theory and principles on a personal level
through the reading, discussions and communication exercises.

ARW 152-3.0: Counselling II

This course introduces the student to Gerard Egan's model of helping as described in his book
The Skilled Helper. The course provides opportunity for the student to put his/her understanding
of Egan's model into practice through role play and structured exercises. Student role plays are
recorded on video in order to provide constructive feed back in conjunction with class

discussion.

ARW 153-3.0: Addictions and Solvent Abuse I

This course will cover the historical aspects of substance abuse and an overview of alcohol/drug
programs in Canada. A major emphasis will be placed on the physiological, psychological and
cultural development aspects of an individual's alcoholism.

ARW 154-3.0: Addiction and Solvent Abuse 11

This course will cover the historical aspects of substance abuse and an overview of alcohol/drug
programs in Canada. A major emphasis will be placed on the physiological, psychological and
cultural development aspects of an individual's alcoholism.

ARW 155-3.0: Native Cultural Awareness I

To increasee student awareness of native issues and culture, more specifically, the Gitksan and
Wet'Suwet'En. The history, the present situations and possible projections into the future will

also be disucssed.

ARW 156-3.0: Native Cultural Awareness IT

To increase student awareness of native issues and culture, more specifically, the Gitksan and
Wet'Suwet'En. The history, the present situations and possible projections into the futare will

also be discussed.

ARW 157-3.0: Community Resources I

To familiarize the students with regional community resources and agencies. The students will
examine in detail the resources available in the local community.

ARW 158-3.0: Community Resources II

To familiarize the students with regional community resources, and agencies. The students will
examine in detail the resources available in the local community.
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Addiction Resource Worker
ARW 159-3.0: Personal Growth

This course is designed to help students describe thei i

1 eir values and their relationship to
to demonstrate creative problem solving skills. A major emphasis will be to focus on igalst’hal}d
self esteem affects their learning potential. e

ARW 160-3.0: Support Groups and Group Functions

This course is designed to increase the students’
Irse i °nts’ awareness of the need for selp-help groups.
Emphasis will also be placed on understanding the functions and dynamics ofp grouff)) iehar;ior.

ARW 161-3.0: English Upgrading

This course is designed to improve the readin iti i
] g, writing and oral skills of the stu
introduce students to the production of technical essays and reports. students and to

ARW 162-3.0: Recreational Therapy

The purpose of a IImsure education program is to increase awareness of leisure and provide
opportunitites to implement changes in one's leisure lifestyle. Students will exam.irf:: their
interests and_participation patterns, and gain knowledge about program plannin,
implementation and evaluation. A major focus on this course will be to develog ,an

understanding of the process required to ad ivities i
tan apt activities in or indivi ient'
i p order to meet individual client's needs

ARW 164-3.0: Alcohol and the Family

T‘hjs course dIaWS atteﬂtio]l to thc effﬂcts Df SubSlaJlCC abusc on thf: ].“]]Ilcdlatc fa.ﬂllly a-nd

ARW 166-3.0: Nutrition

This course takes a wholistic approach to.the und i ic pri
: erstanding of the b i iti
and Wellness. It also includes a Survival First Aid l::ol.].rsc.g eelegeinciplesmnd Nutaton

Aquaculture

AQBT 101 (2 weeks): Small Boat Safety and Standard First Aid

Classroom study of boating regulations, safe igati i i
: , ty, navigation and radio operation. Students will
learn to read charts and tide tables. As well as a 3 day standard first aid course students Sw‘:’ll

study the eff i i ice i : i
pml)-r e effects of hypothermia and will have practice in the use of survival gear at a swimming

Prerequisites: Enrolment in the aquaculture program.

AQBT 102 (1 week): Practical Boating Skills

This course is designed to provide an introducti i
; ction to some of the boating skills required by fish
fam_l pe_rsormel. These skﬂl_s range _from the ability to run a small workboat arounccll the far):n ltso
?:I‘Irllogtitlsriltg la.rgt:';1 boats equflppcd with radar, depth sounders and radios in rough weather to
o5 on o ’ iy
remote sites or e coast of British Columbia. Emphasis is on safety, emergency procedures, and

Prerequisites: AQBT 101 and enrolment in the aquaculture program.
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AQBU10L (1 week): Business Skiils I
This course is an introduction 0 the business skills required to manage an aquaculture site.
Course content includes; basic bookkeeping, written and verbal communications, formal report

writing and preparation of resumes.
Prerequisites: Enrolment in the aquaculture program.

AQBU 102 (1 week): Business Skilis 1L

Review of bookkeeping and introduction to bookkeeping software. Introduction to management

and supervisory skills.
Prerequisites: Enrolment in the aquaculture program.

AQCN 1Y (1 week): Aquaculiure Construction
{ basic carpentry tools and techniques commonly used in

Students will learn the use 0
ill complete an individual or joint project that requires carpentry and

aquaculture. Each student w
fiberglassing skills.
Prerequisites: Enrolment in the aguaculture program.

AQEN 101 (2 weeks): Aquacuiture Engineering

This course is an introduction 10 hydrantics required for aquaculture facilities design and
maintenance. Students are introduced to fiuid flow in pipes and open channels, flotation, pumps,
pump maintenance, Seapefn anchoring and other concems of the engineer. Emphasis is on
problem solving and appreciation of physical constraints in the design of aquacujture facilities.
Prerequisites: Enrolment in the aquaculture program.

AQFH 1M (3 weeks): Fish Health

This cousse is designed to provide the student with the theoretical and practical information

required to perform basic fish health monitoring and diagnostics at the aquaculture site. The
< leam to examine fish, perform

course is divided equally into laboratories and lectures. Student:
simple diagnostic procedures, recognize climical signs of disease, prepare fish for shipping,
calculate medication, administer medication, keep fish health records, and communicate with
fish health professionals. For students requiring credit for the course there are assignments,
quizzes and a final exam.

Prerequisites: Work expetience on an aquaculture site.

AQOS 108 (2 weeks): Aquacuiture of Other Species

This course covers the aquaculture of gpecies other than salmonids. Approximately one half of
the course is devoted to oyster culture. In the second week students are introduced to the culture
of mussels, scallops, clams, abalone, seaweed, shrimp, crayfish, catfish and lobsters. For
stadents requiring credit for the course there afe assignments, 4 quiz, and a final exam.

AQPC 101 (1 week): Personal Computers I

Introduction to DOS, word processing, data bases, and spreadsheets. This course is designed to
enable the student to use computers for the completion of assignments and reports.
Prerequisites: Enrolment in the aquaculture program.

AQPC 102 (1 week): Personal Computers 1f

Sudents are introduced to aquaculture software and the design of spreadsheets for solving
problems. Bach student will develop a spreadsheet of an aguacultore operation.
Prerequisites: Enrolment in the aquacnlture program.
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AQPJ 101 (1 week): Aquaculiure Project ' e

Edch Stl.ldent ﬂ_l Complcle ll.e i e vear A ee& T ded
W ap].' J CtmtheiI i g y W ESiI OVl
arca Of nterest dl.ll‘m th i
d Of he course to Cﬂmpletﬂ the Project and Tite a report Completi()l’l Uf an Iﬂd ‘a].
at ﬂle en t W - ustri

I st A.ld Ilcket ora ReCIeatl(lnal Or Seapen D].V].n Celt]ilc te t the Studeﬂt S Cxpcllse can he

Prerequisites: Enrolment in the aquaculture program
AQPR 101 (3 weeks): Aguaculture Practicam [

Al smudent i
practicumssafzi?;:i ;rcz éh;iq:i::ul;ﬁ:l pr(t)gram are required to complete four - three week
¢ at ar . ents are required to work i
::I?:;lir;c:ah lélst:ulf;:rt:nt aquacultre operations. Evaluation is base:;S orrftg;:xliel‘)rr (':(r)nulﬁl(:{ees ;0 mmal
DO by L S nth s, and a report from farm or hatchery management. Stdde:nts e i
e practicom. Most sites provide accommodation and a daily firsdreSponSIblc

allowance. Students fro i
v m Northwest Community College have been placed at sites all along the

Prerequisites: Enrolment in the aquaculture program.
AQPR 102 {3 weeks): Aquaculture Practicum I1

All students enr i
practicumms at anof:;i :11(1: l:;le aqlslizttgulgnt;% Prt:gram are requited to complete four - three week

: P ture site. ents are required to work .
experienc - q! work as regular
reﬁort by fh?s%ulg;‘:;‘t ;{ll;aculture operations. Evaluation is based or‘?élail; l_;:)pulmoﬁs i t{; gaﬂ;l

, and a report from farm or h s & lormy
for the full ; - t hatchery management. ;
cost of the practicurn. Most sites provide accommodgation an(;S ;U:ii:ilil;sfé(l).redresponslble
0

allowance. Students fr i
Wowance. 3 om Northwest Community College have been placed at sites all along the

Prerequisites: Enrolment in the aquaculture program

AQPR 103 (3 weeks): Aguaculture Practicam I3

Al students enr i

practicums at anoi;i:(l:ﬁlti Ifjlequ_aCultme program are required to complete four - three week

experience in different a s;tc. Student's are required to work as regular employees to gai

report by the students ar(xlc;1 2.01]-1 utre operations. Evaluation is based on daily journals, a fogr:lr;l

for the fall cost of the. 2 report from farm or hatchery management. Students ar 1 i
practicom. Most sites provide accommodation and a daily fosdresponmble

allowance. Students fr .
coast of B.C. om Northwest Community College have been placed at sites all along the

Prerequisites: Enrolment in the aquaculture program

AQPR 104 (3 weeks): Aquaculture Practicum I'V

All student i
practicumsSafggzci;nc‘gﬁ;equ‘acmmm program are required to complete four - three week
experience in diff?rent site. Students are required to work as regular employee tee i
report by the students aq‘lj.laculture operations. Evaluation is based on daiiy jOIl)]m);.lS Sa% gan:ﬁ
, and a report from farm or h » & 100
for th ° or hatchery manage; . :
e full cost of the practicem. Most sites provide accommoitli-gfln;.nds :léi:irli;sffc?drespmsmle

allowance. Students fr i
alowance. $ om Northwest Community College have been placed at sites all along the

Prerequisites: Enrolment in the aquaculture program
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AQSL 108 (1 week): Aguaculiure of Salmonids §

Introduction to salmonid aquaculture in British Columbia. Biology of salmonids, including
anatomy and physiclogy of the organ systems. Life histories of salmonid aquaculture species
including Coho, Chinook, Rainbow Trout and Atlantic Salmon. The course includes lectures,
laboratories, videos and visits to farm and hatchery sites. For students requiring credit for the
course there is a final exam.

AQSL 102 (2 weeks): Aquaculiure of Saimonids [1

Salmonid incubation. This course includes broodstock management, egptakes, fertilization,
incubation, egg development, hatch, and emergence. Each stage is studied in detail with
emphasis placed on the practical applications of knowledge, good husbandry and record keeping.
Hatchery visits, lectures and laboratories make up the course. For students requiring credit for
the course there are assigruments, a quiz and a final exam.

Prerequisites: AQSL 101 or permission of the instructor.

AQSL 103 2 weeks): Aquaculture of Salmonids 11

Fresh Water Rearing: This course includes all aspects of fresh water rearing from swim-up 0
smolt. Students will leam o calculate loading dengities for different containers, flow rates, and
water quality conditions. Feeding rates, conversion tates, nuotritional requirements, sampling,
grading and daily husbandry will be covered in detail. The course includes; lectures,
laboratories, field trips and guest speakers. Fot students requiring credit for the course there at€

agsignments, 2 quiz and a final exam.

AQSL 104 (1 week): Aquaculture of Satmonids 1V

Smolting: The physiological and behavioral changes occuring when a salmonid is preparing for
erences, photoperiod manipulation, influence on the immune fesponse, the

salt water, species diff
effects of stress, smolt handiing and transport are studied in detail, For students requiring credit

for the course there are assignments, a quiz and a final exam.
Prerequisites: AQSL 101 or permission of the instrmctox

AQSL 105 (2 weeks): Aquaculture of Salmonids ¥

Salt Water Rearing: Course content includes salt water husbandry, fann facilities, sampling,
grading, feeding regimes, conversion rates, nutrition, optimum loading densities, waste

management, jack management, record keeping, and harvesting. “There will be lectures, field

trips, and laboratories. For students requiring credit for the course there are assignments, a quiz

and a final exam.
Prerequisites: AQSL 101 or permission of the instructor.

aQsMiel week): Small Motors

Students learn to service and make minor repairs to small motors commonly found on an
aquaculture site. These include outboards, generators, and pumps. Emphasis is on 'hands on'
experience and “rouble shooting'. Each student wilt demonstrate the basic skills for credit in the

course. There is no writtent eXamm.
Prerequisites: Enrolment in the aquaculture program.
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AQWQ 101 (3 weeks): Water Quality

This three

meauring zlzzilz(;x(}i:ii has a strong l.abloratory component. Students will learn various ways of

ressure, P02 hos m}g%;n, p}(li, salinity, alkalinity, turbidity, ammonia, nitrite, nitrate, total gas

D the’ djffe‘:i b s and plankton. Meters, test kits, and spectrophotometer wii] be used

o omonasisea Smdemspari?lm(?t?rs. T%lc effects of poor water quality on fish health and growth

e (;0 o will visit seasites zmq hatcheries to test water. For students requirin;

g T | urse there are assignments, quizzes, and a final exam 4 ®
rerequisites: Work experience on an aquaculture ;itc. '

Business Administration

Accounting 150-3.0:

Concemed wi i i
Concen for‘:;trl;i];:s; (rinethodolog_y.and logic; recording transactions and maintaining books of
merchandising concemns; preparation and interpretation of financial

y » 1, a.rld all.lat Ty
ements; rec lll(illl reco) II g v mg Of Cash, accounts receiv able, mvento ’ p}iult

Accounting 151-3.0:

Concem ith i i i
Concen :jflidv:':stlel m;e.rpretauon of. income measurement and valuation problems with regard to
bosinoss oo is0 gs ﬁgs;siggpit@. Pregaration of financial statements for the varioug types of
s uction to financial reporting analysi i i
: is an
management purposes. Preparation of payrofl records. ¢ Y o nterpretation for

Accounting 250-3.0:

EmphaSIS 1S 0on thc()ly aIld Con(:ep i pp
S a}ld aﬂal SIS Of prOblCmS that arise n the a 110211'1011 to
!manClal aCCOU.ntlﬂg. The maj()nty Of the course Wll[ a]lalyzc current ]nolleta.{y assets

ventories an arrent la!)ll tie: 1 Il Value Of money, pﬂCe level ChaIlgGS aIld fmaﬂclal

Accounting 251-3.0:

The analysis of valuation and cos ion i
| t allocation issues with re i
atio ] gard fo long-te
iiar:tii ]_Ti[g:gm?m Ia\c(?msmon and retirement, intangible assets, and the regportn'nmgugf?a‘;m—?ts, plant
Jabt rightlz H‘:’c a:sr ed. Study of. the Shareholder Equity section -- types of shares divgid:lrlrgs
, ants, preparation of Statement of Sources and Uses of Funds an,d an analy;is

IP g p TS l].} be ountin, fOI 1nCcome tax p
and mterpretation Uf accounting repo. W Smdled. ACC g €5, pensions

Accounting 252-3.0:

0S8t accoun mg as app =] g -
C g 11 iaC T CLOIs 18 (llscusse{i

(‘ C t |l al ’Ie to llla]lllla(:tul H] a.lid non- Ante trmg sect

SPEC]-fIC areas Of study chlude- job OIdf:r COStmg aﬂd aﬂalySIS, COSt!llg prOCCdlll’BS

cost-volume-profit analysis, bud i
¢ s get preparation, st i i
cost analysis for managerial decisiox? rfnzking. andard costsysiems, variance analysis, and

Accounting 253-3.0:

This course i i igni i

pricing die i:;;rﬁ:}lg:gz re:n number of s1gmﬁcant topics in cost accounting, including transfer

D oy accoumigg o a:iie evaluation, accounting for joint products and by-products

oo ot at M spoilage apd scrap, process costing and variable costing, and hm;v to
gement Accounting techniques in the not-for-profit sector of b’usiness.
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Accounting 254-3.0:

Basic intemnal auditing procedures plus internal control features are covered. Audit program,
statutory audits, the audit routine is applied to cash, inventory, accounts receivable, sales, fixed
and other assets, accounts payable, purchases, income and other taxes and expenses, specialized
audit procedures.

Business Computing 150-3.0:

A survey of computer applications in business. Description of computers and how they work,
their capabilities and limitations, discussions of peripherals. Lab work will include hands-on
exposure to spreadsheet, word processing, data base and other business software applications.

Business Computing 250-3.0:

This coutse highlights the characteristics and design of successful information systems and the
impact of these systems On the organizations. The role of information systems in decision
making and systems modelling is emphasized.

Rusiness English 150-3.0:

The student will develop expertise in the communication skills, both written and oral, and an
awareness of the protocol used in business.

Business Finance 250-3.0:

An introduction to the study of the finance function within a corporation. The development of
short-term financing and capital management techniques will be studied. Exposure to security
analysis, Canadian financial institutions and markets, and financial management tools will be
gained.

Business Finance 251-3.0:

An in-depth study of the corporate financial function. Decision-making techniques within
varying conditions and the theoretical framework will be explored: capital budgeting under
cerlainty and uncertainty, cost of capital, capital structure, dividend policy, long-term financing
and leasing.

Business Law 158-3.8:

The stadent will acquire an understanding of law as it applies to the business community. As an
employer or employee, he/she will be able to recognize legal pitfalls and will have the tools to
deal with them.

Business Law 151-3.0:

The student will acquire an understanding of law as it applies to the business community. As an
employer or employee, he/she will be able to recognize legal pitfalls and will have the tools 10
deal with them.

Economics 150-3.0:

A career-oriented course emphasizing the practical approach to the study of the market system
and pricing in the first half of the course with attention focused on aggregate concepts in
economics in the second half. Topics covered will be the constmer behavior, market supplies
and demands, money and banking, national income, fiscal policy, monetary policy, intemational
trade and public policy.

98

Business Administration
Economics 151-3.0:

A ((;are-e{-or:f:nted course emphasizing the practical approach to the study of the market system
and pricing in the first half of the course with attention focused on aggregate concepls in
economics in the second half. Topics covered will be the consumer behavior, market supplies

and demands, money and banking, national i i icy, i i
e and patiic poter. gz, income, fiscal policy, monetary policy, international

Management 150-3.0:

This course is an mtrod.nct'gon to contemporary management functions. Management theories
and their practical applications are examined.

Management 250-3.0:

Topics d}scusscd are on current an_d local issues as they relate to Canadian business. The areas
covered include business ownership, marketing and personnel management.

Management 251-3.0:

At? c::'armn?ltllon ‘of the beh&_lvio_r of peop.le in organizations and small groups. The focus of our
attention w be: communications, motivation, leadership, group processes, structare
organization change, conflict, power and authority. ,

Management 252-3.0:

A study of the fundamental functions of a consumer credit department. Attention is given to the

legal envirommnent Cred.lt mstrument: a-lld COH
3 3 a[elal CIedlt imvestigations C()Hectlons and [lle
+ g 1

Mathematics 150-3.4:

"['heb (l:ours::h will provide the student yvith the skills necessary to solve common, practical business
1(:;0 ems that employ the mathel:nancs of finance. Topics covered include simple interest and
scount, installment plan financing, amortization and sinking fund schedules, general annuities

and bonds. Emphasis on practical problem-solving i i i
and donds. P olving in business rather than theoretical

Mathematics 151-3.0:

A basic statistics course for stpdents who have no prior knowledge of the field. The emphasis of

;E:edcpurse is on business apphct.ltio.ns of statistical methods; but students in other disciplines will
ind it r.elcvant and ugeful. Topics include how to describe data, making decisions under

uncertainty, analysis of statistical data and making predictions based on statistical data.

Taxation 250-3.0:

eArE x?troductory course in Canadian income tax covering: the computation of income from
ployment, from business and from property, including capital gains and losses, as well as

p €S p TL p p
Ca lia] Ccost a.]l M € meome fUr ]Ildlv a\l
OWanc computatio Uf taxa! )I ldu S, a.lt!lelsh.l S H.Ild
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Community Service Program
Community Service Program

CSP 130: Practicum 1

CSP 203: Speciat Needs Care & Growth
CSP 206: Working with Families

CSP 207: Cross Cultural Awareness

CSP 208: Administration Skills

CSP 213: Health, Safety & Nuirition
CSP 231; Practicum Lf

CSP 250: Special Needs Curriculum Plan

CSP 253: Augmentative Communication

Early Childhood Education

ECE 101: Program Bevelopment N
An introduction to planning and development of programs for preschool centres, principies o
guidance, use of materials and equipment, routines of play. (6,0,2)

ECE 101B: Seminar

ECE 182: Curriculum Development .
An introduction to curriculum elements as related to child development; includes Janguage,
Iiterature, art, music, science and social studies. (3,3,0)

ECE 104; Health & Nutrition (HSW 163)

Methods of fostering sound health and nutrition practiqes in the young chg'ld. Spegiisal eamphasm
on day care and menu planning, Introduction to first aid and common childhood disorders.

(3,0,1)
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Early Childhood Education
ECE 12}: Program Development

History of early childhood and childcare throughout the world. Current issues in Early
Childhood.(4,0,2)

ECE 122: Curriculam Development

A continuation of 121 with an emphasis in the curriculum areas of music, science and social
studies. (6,0,0)

ECE 123: Issues in Family Living

The course covers working with people, family forms, marriage and family patterns. It will
examine the changes occurring in family life, (4,0,0)

ECE 125: Practicum |

Opportunities for observation and recording child behavior. The student is exposed to a variety
of education and care facilities for young children. A five-week practicum in which a student
will model behaviors of a competent aide. (0,6,1)

ECE 126: Practicum I

To participate in a centre, as an assistant, two days per week. (0,14,0) plus a 3 week block
practicum

ECE 127: Practicurn I - May
To participate as a staff member in one preschool or day care centre for five weeks. (0,35,0)
ECE 134: Introduction to Child Development

A study of child growth and development looking at ages and stages, and theories in the early
years. Conception, pregnancy, birth through five years of age. Also, the class will examine and
use a number of observation methods to develop a broad repertoire of data-collecting ideas.
(3,1,0)

ECE 135: Working with Special Children (HSW 160}

An introduction to causes of learning handicaps of the communicationally, physically, leaming
and severely handicapped. Recognition of behavioral commeonalities among exceptional
children, including the gifted. (4,0,0)

ECE 201-3.0: Infant Development and Growth

ECE 202: Infant, Toddler Care and Growth

ECE 203: Special Needs Care & Growth

ECE 206-3.0: Working with Families

ECE 208-3.0: Administration Skills for ECE Centres
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Easly Childhood Education
ECE 213-3.0: Heaith, Safety and Mutrition

FCE 219: Infant, Toddler Curriculum Planning
ECE 220: Programming for Under s
ECF 250: Special Education Curriculum Planning

ECE 253%: Augmentative Communication

Forestry

COM 170-4.0: Computer Science 1

The goal of computer science is to familiarize the student with computers and show how
computers can be used as a tool. Introduction to MS-DOS and WordPerfect

COM 270-4.0: Computer Science II
This course is a continuation of COM 170 and introduces the student to GW Basic and Lotus
1-2-3.

ENGL 153-4.0: Technical Communications

This course is designed to improve the reading, writing, and oral skills of the students and to
introduce students to the production of technical essays and reports. Lecture topics will include
report writing techniques, as well as, where to find materials and how to write technical essays.

ENGL 262-4.0: Communications 11

This course is designed to prepare students for the complex writing tasks which will be part of
their education. It will emphasize techpical report writing and cover all aspects of this type of
report.

ENGL 362-4.0: Business Studies

This course is designed to give the student an understanding of how a business operates, and
how the markets work. The emphasis will be on resource based industry, but the ideas are
transferable to any business.

FRST 150-4.0: Introduction to Resource Management

The course is a basic introduction to the concepts of forest resource management. Lecture
introduces the basics of courses to be held later throughout the program. Topics include: The
world's forest types, Forest Re gions of Canada, B.C. Forest types, Introduction to forest
harvesting, Introduction to silviculture practices, Management Planning for Natural Resources
and Provincial Forest Legislation.
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FRST 151-4.0: Botany

t'Ii‘ll:lsl ;oau;fie is an introduction to the. principles of Botany, including plant physiology, plant
sucs and structures, phptosynthems and respiration, genetics and evolution and bm(,)minai
classification of plants with emphasis on forest trees and shrubs.

FRST 152-4.0: Surveying

'SI;E?] ecl:lctmr.sil 1sh an il}troduction to the principles of Forest Surveying. The course will provide the
with the skilis to select and use the proper surveying tools for carrying out basic land

sSuUrve 4 S Sllch as, Stricted to l'()dd lay out lev El]]l 10
bllt not re - s g, Opeﬂ aﬂd C Scd transects fOI Ehe fll'st

FRST 153-4.0: Silvics and Dendrology

Silvics and dendrology will introduce the stud i

: C : ents to the collection of plant material and
1ﬁent1ﬁcat1on of forest trees and shrubs of British Columbia. Further, ?he course wiIla’Iulltrtoodg::?e
the concept of plant associations and biogeoclimatic zoning in British Columbia

FRST 155-4.9; Traditional Land Management, Native Culture and History

Native culture and history deals with the Native people of thi i i ing ti
and commitment to the land and resources of NoIr)thepm Britisli lggllsglzjif t’?’:xler lli?:?sits :?fn B
{mrgose of this program has several facets, not the least of which is to introduce the potential
and manager to the hopes, expectations, needs and the role of the Native people with respect t
the natural resources and land based upon which their culture depends. i e

FRST 178-4.0: Cartography

The Cartography course is desi, i i
\ : gned to introduce the student to a variety of drafting and maj
reading techniques. Emphasis is placed on the skills required to read topographic xgnaps anc{) to

produce various types of geographical i i i i
o Loy geograp) presentation from given data. Included in the course, will

FRST 240-4.0: Forest Mesurements £

An introduction in basic fi
Orest measurem et . . )
statistics. ents used while timber cruising, and an introduction to

FRST 250-1.0: Forest Policy and Legislation

This course provides the student with kn i i i
; cs tt owledge in applying the various acts and regulati
governing the provincial government's respongibility in administering naturai resouriléla o

management. The merits and i islati i
magom problems of present forest policy, legisiation and regulations are

FRST 259-4.9: Fire Control i

Topics discussed include fire weather, fire b i
i ¢ s ehavior, fire control techniques, use of th
equipment and manpower on wildfires and the Canadian Forest Fire De?nge; Rating S;stem
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Forestry

FRST 271-4.0: Meteorology

Since weather is a state of the atmosphere the course is grounded in an understanding of the
gaseous envelope that surrounds our pianet. The energy that drives the earth's atmospheric
weather patterns is studied to cause the student to appreciate the global air currents and how
these dominant forces affect the formation of pressure cells, jet strears, arctic fronts and other
atmospheric pbenomena. The student will keep a record of local weather data and observations
and attempt to predict future weather pattemns from his observations.

FRST 272-4.0: Geology & Land Forms

‘e course is designed to provide the student with a good background into the theories of earth’s
coastal development, land forms, processes of mineralization, rock types and erosion processes.
The course will be taught with emphasis on the use of aerial photographs and photo
interpretation techniques.

FRST 273-4.0: Forest Ecotogy

Forest Ecology is a course designed to give the student a solid background in the science of
Ecology, the forest ecosystems of British Columbia, especiaily the Temperate Rain forest of the
Northem Coastal area. The transition forest of the Skeena and the valleys of the Gitksan
Wet'suwet'en area and the spruce-cedar-hemlock forests of the Northem Interior region are the
major area of study. The married relationships and systems that drive the dynamic working of
the living forest are studied from the perspective of the land manager and especially show how
management practics may affect the forest and harm or benefit the land manager's goals.

FRST 274-4.0: Fish & Wildlife

This course discusses the diverse bird and animal population that is an integral and vital part of
our forest lands. The student will also leam of the significance of the British Columbia fish
resource to the people and of the importance of the ecological relationships between the fish and

the forest lands of the region.

FRST 300-4.0: Integrated Resources Management Pian

This is a two semester sclf study course, where the student is required to prepare an Integrated
Resource Management Plan, using information and knowledge gained during the two year
Forestry Technologist Program.

FRST 340-4.0: Forest Measurement 1I

"Fhis course is a continuation of Forest Measurements 1. Students will gain sufficient knowledge
and field training to be able to sample forest types to the standards established by the B.C.
Ministry of Forests. Forest statistics and their application to control sampling errors are also
discussed.

FRST 359-4.0: Fire Management

Fire control 11 discusses fixe ecology, prescribed buming and burning plans. Fire suppression
and concepts are also studied through the use of simulation exercises.

FRST 372-4.0: Yorest Studies and Hydrology

Forest Soils and Hydrology is a course designed to give the student 2 basic understanding of
forest soil; biology, physical and chemical properties. In addition, an understanding of soil
classification, forest site and forest hydrology is emphasized.
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FRST ¥75-4.0: Silviculiure I

The course will introduce the student to the role of silviculture in forest and wildland
management, the classification of forest lands with special emphasis on the ICHG zone, tree
growth characteristics, tree stands and stand dynamics and manipulation of forests for tile
purpose of maximizing forest production and benefits.

FRST 376-4.0: Remote Sensing

R_:ain:l?te Sensing is a course designed to introduce the student to the variety of means available to
;lh e l‘and manager in inventory z‘md interpreting that land and forest resources under his care.
e major emphasis of the course is on the use of aerial photographs. This course will prepare

the student to use and interpret the informati i i
tude on on aerial photographs for
applications. photographs fora vartety of

FRST 377-4.0: Forest Harvesting

l orest Hmestmg pIOVldﬂS the Si'l.ldent Wlth an iy OduCtIOIl to the log g].llg Systelns piesently n
use m BI’-tlSh COlllﬂlbla. Aleas dlSCuSSCd chlude ﬂlc f()u()wl.“ - Elenlellts ()f l(, 1,

FRST 400-4.0: Integrated Reseurce Management Plan

This is a two semester self study course, where the student is required to prepare an Integrated

Resource Management Plan, using information and knowled i i
, d
Forestry Technologist Program. e gained during the o year

FRST 462-4.0: Management Skills

Professxonal Development introduces the student to supervision, communications and leadership
in Management. ’I’!le student will also look at setting up and managing a small business to do
contract work relating to the forest industry,

FRST 475-4.0: Silviculture 11

The.sccor.u.i part of the course will acquaint the student with the current silvicultural practices in
use in British Coigmbia. This course is designed to give the student a working knowledge of the
policies aqd practices of the Ministry of Forests and industry with regard to such activities as
stand tendmg,_ contract planting, seeding, site preparation, preharvest assessment etc. This part
of the course is more practically oriented and will require more time in the field by the student.

FRST 477-4.0: Forest Engineering

Forest Engineering is designed to provide the student with a i i
! ood back d
forest road design and layout and logging layout. ¢ ground in the thearics of

FRST 481-4.8: Forest Etomology and Pathology

Forest I"ests _is an introduction to the major diseases and insects that are critical in forest
protection, silviculture, management and forest products.

FRST 482-4.0: Forest Products

Fore:st Products introduces the student to the various commercial woods of Canada with
partlcular‘ reference to those found in British Columbia. Wood structure, identification, strength
and physlcal properties and chemistry of wood will be discussed. Also, the various pr(;ducts that
are derived from wood will be discussed. Field trips to various industrial sites that produce a
wood product or byproduct will be included in the Forest Products course.
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FRST 483-4.9: Forest Recreation

The course will give the student a good understanding of the nature of wildland recreation, the
nature of the people involved in recreation activities and the importance of other forestry related
activities in the development of forest recreation. Further, the course will discuss the role of the
Ministry of Forests in the administration of forest lands for wildland recreation.

Math 161-4.9: Math Review

This course consists of a review of senior high school math. Topics to be covered, include:
Numbers and operations, Linear equations in one variable, Operations of polynomials, Algebraic
fractions, Fractional equations and applications, Graphing prints and lines, and Linear systems in
two variables.

Human Service Worker

HSW 141-3.0; Introduction to Social Services

This course introduces the smdent to the general practice of social work. The general knowledge
base and the skills of social work are outlined. Particular emphasis is placed on generalist
practice in rural communities. The major work environments of social service workers are
analyzed. The general aim is to assist students in evaluating their interests and capabilities for
entering the professional social services. (HSW 141 & 143 were formerly offered as HSW 155)
(3.5,0.0)

HSW 142-3.0: Social Policies and Procedures

The aim of this course is to familiarize students with the social policies and procedures of the
Canadian welfare system. Historical and recent developments of social policy are considered.
Assessments of the various remedies to policy issues, notably poverty, are also discussed. (HSW
142 & 144 were formerly offered as HSW 135) 3.5,0,0)

Prerequisite: HSW 141

HSW 143-3.0: Issues in Social Services

This course allows the student to explore social service issues in depth, (e.g. Specialist/
Generalist/Urban/Rural). The emphasis is on providing the ground work for an analytic frame
and practice in a rural northern context. (3.5,0,00

Prerequisite: HSW 141

HSW 144-3.0: Development of a Community Agency

This course introduces the student to forming a social service agency for our diverse porthern
area. The emphasis is on the development, organization and operation of & potential agency. A
seminar format is utilized throughout this coarse. 3.5,0,0)

Prerequisite: First Term HSW, plus HSW 142, and HSW 166

HSW 151-3.0: Counseliing I

The course intreduces the student to the basic processes and content of effective communication.
1t defines role of concepts such as self concept, perception non verbal communication and
self-awareness in counselling. This course is geared toward the human service worker student
but may be of interest to those with more advanced training interested in improving their basic
communication skitls. (3.5,0,0)
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HSW [53-3.4: Human Growth and Development

The course offers a study of the growth and develo i i

. : pment of people, taking a life span approach -
ﬁonl]dprenatal devel(?pmcnt to birth and infancy, to childhood, to adolescence, to agulthggd and
to old age. Growth is seen as an ongoing human process with different physical, emotional
social and cultural aspects at each age and phase. (3.5,0,0) ,

HSW 162-3.0: Counselling Skills 11

This course mt:odu'ces the student to various counselling approaches. It identifies counselling
strategies and pr_0v1des opportunity for practical application of these skills through role play and
structured exercise. This course stresses the importance of cross cultural awareness and
addresses the reality of cultural differences. Individuals already employed in the social services
may ﬁnt;l tius course beneficial for a refresher course in counselling skills. (3.5,0,0)
Prerequisite: HSW 151, or permission of Instructors. T

HSW 163-3.0: Food & Health

An analysis of food and health in the social servi Ani i id
e ey ices. introduction to first aid is also

HSW 164-3.9: Behavier Infervention

Sru'denFs \fvill study how pchavior is learned and how it can be relearned for effective living.
This wﬂ} include the basuf tools for behavior change such as - reinforcement, goal setting and
contracting, problem solving and decision making skills, assertiveness training. This course may

appeal to the individuals who want to make some ch i i i ilf
e oo (3.5.0.00 anges in their behavior and to facilitate

HSW 166-3.0: Working in Social Services

This course teaches the student about working in commmunity and social organizations. The
student will fearn about structure and process of organizations, how to work in and with

E;)r;n;r)u‘(t);ees and how organizations and agencies relate to the development of the community.

HSW 168-3.0: Computers in Social Services

This is an introductory course to teach human service w

; . : otker students about computers and their
use in social services. An qve'rall understanding of the general principles of how computer work
is con.veyed. The course _w11} include word processing, data base, spreadsheet, drawing and
graphics. Weekly labs will provide "hands-on” experience. (3.5,3.5,0)

HSW 1%91-3.0: Practicum I

This course Providcs an introduction to the agencies and facilities that provide human services in
the community. The emphasis is on first-hand field experiences with visits to a wide variety of
community resources and meeting the professional personnel who provide the services. Each
practicum day W{ll include classroom seminars focussing on the student’s role within tlie various
agencies as practicum settings, as well as classroom instruction. (3.5,6,0)
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HSW 192-3.0: Practicum 1{

This course is designed to continue the prepartion of the HSW student for an 8 week Spring
Practicum. It includes further study into the agencies and facilities in the community. The focus
of the total program is on networking to ensure the student works in partmership with other
agencies, community support groups and professionals in the field. The student will apply to
practicum placements, be exposed to interviewing panels and finally choose a placement best
snited to the student. Workshops will form part of the content of this course for the student to
develop and strengthen skills needed to analyze their own practice and apply theory to it.
(3.56,0)

Prerequisite: Successful completion of all course work to date with a G.P.A. of 2.5 or at the
discretion of the instructors.

HSW 193-3.0: Extended Practicum

This course is an eight week block placement at an approved agency or instruction following the
completion of the academic semester. This practicum will allow the student to become
thoroughly acquainted with the function of the agency and to learn to work within the structure
in a human service worker capacity. This will include wotking with the consumer in a vadety of
roles such as: counselling, advocacy, education, group work and community development.
(0,30,0)

Prerequisite: Successful completion of all course work with a G.P.A. of 2.5 and permission of
the instructors.

Nursing

BIOL 135-4.0: Human Anatomy
This course is an introductory survey of the structures and functions of the anatomical systems of
the human body . Lecture topics include the nature of inorganic and organic molecules, celluiar

biology, histology and the anatomy of the body systems. (4,0)
Prerequisites: Biology 12 or BIOL 040 and Chemistry 12, CHEM 050 or CHEM 101 and 102.
(Previously called BHSC 105 - Students obtaining credit for BHSC 105 cannot take BIOL 135

for further credit)

BIOL 145-4.0: Human Physiology 1
The course deals with the physiology of the integumentary, cardiovascular, lymphatic,
respiratory, reproductive and digestive systems. A series of lectures will also be given on body

metabolism and nutrition. {(4,0)
Prerequisite: BIOL 135 or BHSC 105

BIOL 155-3.0: Human Physiology IE

This course deals with the physiology of the nervous, endocrine, skeletal, muscular and urinary
systems. How fluid and electrolytes are balanced in the body is also included. (3,0)
Prerequisite: BIOL 145 (BIOL 145 & 153 previously catled BHSC 205. Students obtaining
credit for BUSC 205 cannot take BIOL 145 & BIOL 155 for further credit)
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NURS 135-6.0: Man as an Adaptive System

cTah:: C?)l]l)me mtfoduges thg student to nursing and an organized system for providing nursing
jjl-be servation, interview, and measurement skills are introduced. Simple nursing measures
W, practiced in the nursing laboratory on campus. (3,4.5)

Prerequisites or Corequisites: BIQL 135, NUR
Soctes or Corequi , S 137, NURS 138, PSYC 161 or BHSC 140,

NURS 137-3.0: Communications |

This course introduces therapeuti icati i
t peutic cornmunication skills and concepts which wi
student to begin to develop helping relationships. (1,2) pro which will enzble the

NURS 138-5.0: Medical Science I

This course gives an overview of microbiolo i

_ s _ gy at the introductory level. N i
physmqu_lc functions of the healthy individual are taught. (2 O)ry orms for basic
Prerequisites or Corequisites: BIOL 135, NURS 135. ,

NURS 145-8.0: Nursing Care to Promote Adaptation [

This course continues to develo i i
: ues t p nursing theory and introduces the student to providin i
{;all}‘z for patients with s'unple physiological problems. Experience is provided ﬁi the cafngﬁgsmg
lfr > rcr:tt:;igtgxsld grll &ef;c;l, surgécal, and/or maternity wards in a general hospital. (4,9)
: ,NURS 135, NURS 137, NURS 1 SC 1
103 or BHSC 239, ENGL 155, MATH 155 . FSYC 181 or BHSC 140, 50C1

Prerequisites or Co isites:
SOCT 108 requisites: BIOL 145, NURS 147, NURS 148, PSYC 162 or BHSC 240,

NURS 147-2,0: Communications H

This course introduces teaching - leaming princi i icati

; es ted g principles and their application to patient i
Theory wﬂl be practiced in campus laboratory situations. (2,0 hI;Is)x 7 weeksf e education
Prerequisite or Corequisite: NURS 145. ,

NURS 148-5.4: Medical Science TI

'é‘ilsus course introduces the stpdent to the concept of pathophysiology. Medical approaches to
cases are presented. Medical management for general medical-surgical and matemity patienis

is described. Mathematical calculations related t i i
PSP Tuy i ated to pharmacology will be included. (4,2*)

Prerequisites: NURS 138, MATH 155
Pretequisites or Corequisites: BIOL 145, NURS 145

NURS 155-7.0: Nursing Care to Promote Adaptation 11

This course focuses on providin i i
g the student with nursing theory to enable them to give nursi
. * * . S
::”ai.;; [tjz gigsﬁzgyzﬁ: ;unple pro}afgms in both physiological and psychosocial areas.gExperie:::E
in the campus iaboratory and i i i i
pence et (412 p ry on medical, surgical, and/or matemity wards, in a

Prerequisites: BIO
o quisites L 145, NURS 145, NURS 147, NURS 148, PSYC 162 or BHSC 240, $OCI

Prerequisites or Corequaisites: NURS 157, NURS 158, BIOL 155, SOCI 105
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NURS 157-1.0: Communications 11

This course continues to build on therapeatic communication skills and concepts which will
enahle the student to intervene in a supportive manner where patients are experiencing simple
adaptation problems. Theory will be practiced in campus laboratory situations. (1,1)
Prerequisite or Corequisite: NURS 155

NURS 158-4.0: Medical Science IH

This course concentrates on the pathophysiology of, and medical approaches to diseases
affecting nutrition, eliminiation, activity and rest and oxygen. Theory will be presented by
lecture and class discussion. (4,0)

Prerequisite: NURS 148
Prerequisites or Corequisites: BIOL 155, NURS 155

NURS 235-8.0: Nursing Care to Promote Adaptation It

This course introduces the student to providing nursing care for patients with complex adaptation
problems. Experience will be provided in children's and maternity wards in a general hospital.
{4,15.5)

Prerequisites: BIOL 155, NURS 155, NURS 157, NURS 158, SOCI 105

Prerequisites or Corequisites: NURS 236, NURS 237, NURS 238

NURS 236-3.0: Ethical Dilemnmas in Nursing Practice

This course will provide an overview of the major ethical theories. The major focus of the
course will be the presentation of 2 model for critical ethical analysis, and its application to
specific ethical dilemmas in nursing practice. The majority of the course will be in the form of
smalt and large group discussion. (3,00

Prerequisite: Experience in Nursing

NURS 237-1.0: Communications 1V

This course concentrates on the development of skills students can utilize in the work phase of a
helping relationship. These skils will enable them to help patients in the exploration of
alternatives, confronting incongruities and generalizing new coping mechanisms to daily life.

(LY
Prerequisite or Corequisite: NURS 235

NURS 238-4.0: Medical Science IV

This course concentrates on the pathophysiology of and medical approaches to diseases affecting
fluid and electrolyte balance, oxygenation, and intestinal elimination. Psychopathology is
introduced and substance disorders are presented. (4,0)

Prerequisite or Corequisite: NURS 158, BIOL 153

NURS 245-10: Nursing Care to Promote Adaptation IV

This course continues to prepare the student to provide nursing care for patients with complex
adaptation problems. Experience will be provided in medical, surgical and psychiatric settings
in a general hospital. Some experience will be in extended and intermediate care settings. (3,22)
Prerequisites: NURS 235, NURS 236, NURS 237, NURS 238

Prerequisites or Corequisites: NURS 246, NURS 248
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NURS 246-2.6: Managing for Change

This course provides a theory base for the dev
7S¢ P ] elopment of management techni
Eids;i:;p skllils to assist nurses to work effectively in a variety gf hospital s:tlt‘i]:llzz aflgle tole of
as change agent and patient advocat is -
Prerequisite: NURS 245 vocate are discussed. (20
Prerequisite or Corequisite: NURS 255

NURS 248-3.0: Medical Science V

T:Ii clour_se concentrates on the. pathophysiology of and medical approaches to diseases affectin
neurologic {md Pndocrme function, Psychopathology related to schizophrenic disorders and ¢
organic brain disorders are also covered. (3,0) k
Prerequisite: NURS 238

NURS 255-10: Nursing Care to Promote Adaptation ¥

This course continues to focus on the isi i
: . provision of nursing care for patients with compl
;dzp;iﬂgf a%alrloblc'rtl;ls. Sljjxpenencc will be provided in medical, surgical and psychiatrfc e':;t(attings
ospital. Some experience will be i and i iz ing
Pre;equ§s§tes; RS 2am U]% e Se lesextended and intermediate care seftings. (3,22)
Prerequisite or Corequisite: NURS 256, NURS 258

NURS 256-1.0: Professional Responsibilities and Employee Role

E'ah;lfe(;ofzrs;i (f(i);u;es (‘Ta}the rgle and refsponsibilitie:s of an employee and the prevailing beliefs and

ospital settings. Professional ibiliti i i
poesaniiies il s be exaieds (o ) responsibilities, careeer options and educational
Prerequisite: NURS 155

NURS 258-2.0: Medical Science Y1

':f'l}is ::.our:e,e concentrates on the pathophysiology of, and medical approaches to diseases

o ecting immunity, sex.ua] and total system functioning. Psychopathology related to personali
sorde{s and anxiety disorders are also covered. (2,00 P v

Prerequisite: NURS 248 ,

NURS 299-16: Clinical Preceptorship

This clinical practice course witl be completed in a rural and an us] i

C ; ban health care faci
sm&ient w11! l?e asmg-nc?d toa preceptor and will assume the preceptor's duties ungcraﬁgsgﬁiga?(}:le
and supervision. ;Cl]mcal experience will be provided in a medical-surgical area, Other
experiences may include maternity, psychiatry and pediatrics. '
Prerequisites: NURS 255, NURS 256, NURS 258

PSYC 161-3.0: Developmental Psychology for Nurses I

g«ln gltrofluction to general psychological principles and scientific study of human behavior using
. [?1 d gvaopmental sequen@_from conception through childhood. (3.5,0) (Previously called
() - students obtaining credit for BHSC 140 cannot take PSYC 161 for further credit)

PSYC 162-4.4: Developmental Psychology for Nurses if

This course is a continuation of Psyc 161. The fi i i
childhood theoueh adulttoont {4,03)/ . ocus is on the study of human behavior from

Prerequisite: PSYC 161 or BHSC 140. (Previ
. . {Previously called BHS ini i
for BHSC 240 cannot take PSYC 162 for further cr)t;dit) 240, students obraining cred
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SOCI 193-2.9: Sociological Concepts and Theories |

This course introduces the basic models, theories and concepts employed in the stady of
sociology. Topics include culture, socialization, social movements, ethnicity and demography.
(2.5,0) Students obtaining credit for BHSC 239 will be granted exemption from SOCI 103.
SOCI 104-2.0: Seciotogical Concepis and Theories ki

This course is a continuation of SOCI 103 with special emphasis on research methods and modes
of observation used in sociological institutions, including education, politics, religion, deviance
and economics included. (2.5,0)

Prerequisite: SOCT 103 or BHSC 239

SQCI 105-2.0: Sociological Concepts and Theories [1i

A continuation of SOCI 104 in examining social institutions with an emphasis on related social
problems and social remedies as associated with "Canadian” sociological phenonmena such as
racial and ethnic diversity, deviance and criminality, aging, health issues and political change.
(250

Prerequisite: SOCI 104

Office Carcers

Accounting 191-2.0:

The framework of accounting from original joumal entries to posting and to worksheet
adjustments and financial statement preparation.

Accounting 102-3.4:

Introduction to systems, procedures and specialized joumals. Three accounting projects.

Accounting 103-2.5:

Payroll and time keeping procedures. Federal and provincial law as related to the payment of
wages.

Business Computing 101-2.0:

Filing Systems and records management. Various methods of filing and several kinds of
systems are studied. Computer system introduced - Dbase HI+.

Business Computing 162-2.0:

A hands-on introductory course in general computer use and word processing. Students will use
Working with DOS, WordPerfect and VP Planner. Other options may be added at the
Departments discretion.

Business Computing 103-3.&:

A hands-on computer applications course for accounting students.
Prerequisite: ACCT 102 or equivalent. Software used will be Bedford Integrated Accounting,
ACCPAC and Lotus 1-2-3.

Business English 102-1.5:
Spelling and vocabulary building and word usage.
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Business English 103-1.5:

The framework of English language. Parts of speech, the sentence, punctuation, capitalization
and figures will be covered.

Business English 104-1.4:

Busmess_ c?mmunications, letters, memos, minutes, resumes, job interviews, enunciation and
pronunciation.

Business English 105.1.5:

This course is designed to give the student the skills which are required in a business office
where employees are expected to edit correspondence for correct English usage. The course is a
self-paced package emphasizing the student’s knowledge of proofreading techniques and giving
the §mdcnt practical editing assignments which contain errors of the kinds commenly found in
business correspondence.,

Business Machines 101-2.5;

The operation of d'egk calculators and the application of basic math in decimals, fractions and
percentages. Proficiency in the operation of the machines is required.

Dictatyping 101-0.5:

The operating of dictating and transcribing machines. Students are given hands on experience.
Dictatyping 102-2.0:

A programmed course in taped dictation.
First Aid 101-5.0:

WCB Industrial First Aid.

Legal Stenography 161-2.0:

Legal - general typewriting

Legal Stenography 102-2.0:
Introduction to legal stenography.

Legal Stenography 103-2.9:

Litigation.

Legal Stenography 104-1.5;
Divorce/Family Law,

Legal Stenography 105-1.5:

Wills and estates.

Legal Stenography 106-2.0:
Conveyancing.

Legal Stenography 167-2.0:
Corporate Law.
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Legal Stenography 108-1.5:
Legal dictatyping.

Medical Stenographer 1641-3.0:
Medical terminology.

Medical Stenographer 102-3.5:
Medical terminology, transcription.
Medical Stenographer 103-3.5:
Advanced transcription.

Medical Stenographer 104-4.5:
Advanced terminology.

Medical Stenographer 105-3.0:
General medical typing. Speeds over 50 WPM.
Medical Stenographer 107-1.0:
Medical office procedures.
Medical Stenographer 198-1.0:
Medical office fundamentals.

Office Practice 181-2.5:

A general course in office procedures. Includes forms of business letters, postal and telephone
information, transportation methods, customs and duty, banking services, sources of information
purchasing and sales procedures. Business organization, telecommumicatons work orientation.
A business simulation is included.

Shorthand 101-2.0:
Beginning shorthand. Basic theory and drills. Speed 40 WPM.

Shorthand 102-1.5:
Intermediate shorthand. Shortforms. Speed to 60 WPM.

Shorthand 103-1.0:

Advanced phrasing. Making shortforms. Dictation to 30 WPM.
Shorthand 164-3.0:

Advanced dictation. Speed to 120 WPM.

Typing 141-2.5:

Basic typing skills. Keyboard and parts of the typewriter. Introductory typing. Speed to 30
NWPM.

Typing 102-2.5:

Advanced typing skills. More intensive production. Business forms, tabulation, manuscripts.
Speeds to 50 NWPM.
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Typing 103-2.5:

Rough draft typing. Concentrates on typing techniques and English skills for typing from rough
copy. Speeds over 50 NWPM.

Word Processing 160-0.5:

Basic DOS procedures.

Word Processing 101-3.0:
Introduction te word processing concepts and careers.
Word Processing 102-1.0:

Electronic typewriters.

Word Processing 103-2.0:

Easy Writer Il Word Processor.

Word Processing 104-3.0:

Wordstar Word Processor.

Word Processing 105-4.0;

The transcription specialist.

Word Processing 106-1.0:

Computer Timings.

Word Processing 107-3.0:

Multimate Advantage Word Processor.
Word Processing 108-2.0:

Volkswriter Deluxe Word Processor.

Word Processing 109-3.0:
Microsoft Word.

Word Processing 110-3.5:
Hard Disk Management.
Word Processing 111-2.0:
Ram Resident Applications I.
Word Processing 112-2.0:
Ram Resident Applications II.
Word Processing 113-3.0:
Microsoft Windows.

Word Processing 114-2.0:
Wordstar 2000 Word Processor
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Word Processing 115-2.0:
Lotus 1-2-3 for Word Processors.

Word Processing 116-4.0:

Framework,

Word Processing 130-3.0:
Word Perfect.

University Credit

Anthropology 101-3.0: Introduction to Physical Anthropology

A general introduction to archaeology, human biological and cultural history. Students will
examine the concepts of evolution, genetics, animal behavior and race in an attempt to
understand what makes us human. A brief investigation of the principles and methods of
archaeology will include a field trip to a local site. (3,0,0)

Anthropology 102-3.0: Introduction to Social & Culiural Anthropology

With a global and comparative perspective the course will study a variety of custorns and beliefs
of people who are alive today or who lived in the recent past. We will look at the d_Jfferer_lc?s
and the similarities in how these customs selve such basic human problems of making a living,
organizing, raising children and dealing with the supematural. (3,0,0)

Anthropology 111-2.8: Mative People of Canada

A course dealing with the nature and diversity of Canadian Indian and Inuit traditional cultures
and lifestvlies. We will also examine the history of European colonialism in Capada and t%le
impact it had on Canadian native peoples. Finally, we will review some of the important issues
in contemporary native affairs. (3,0,0)

Anthropology 112-3.8: Indians of Brifish Columbia

This course is an introduciory study of native Indian peoples of B.C. from the time prior to
contact with the Buropeans to the present. Emphasis will be placed on examination of the
traditional societies and the history of the European colonial impact. Finally, selected current
issues such as land ciaims, education, aboriginal rights, Indian statas and political actions will be
discussed, (3,0,0)
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Anthropology 201-3.0: Social Organization 1

A survey of world cultures representing different ecological and sociological adaptations.
Economic, social, political and religious systems will be examined. Special emphasis will be
placed on an anthropological analysis of Canadian cultures including the Quebecois and Native
peoples. {3,0,0)

Prerequisite: Anthropology 102

Anthropology 202-3.9: Social Organization 11

A continuation of Anthropology 201, with emphasis on anthropological analysis of modem
complex societies. We will examine the rise of industrialism and the spread of European
colonialism and the effects of these developments on various aboriginal and Third World
peoples throughout the world. (3,0,0)

Prerequisite: Anthropology 102

Biotogy 101-3.0: Introductory Biology [

A basic introductory course in general biology. The course covers mtroductory biochemistry,
the origin of life, cell biology, DNA and RNA, plant anatomy, physioclogy and development, and
human and animal physiology, anatomy, embryology and histology. Laboratories will include
microscopy and animal and plant anatomy and physiology. Experimental techniques and
observation skills will be emphasized. (3,3,0)

Bivlogy 192-3.0: Introductory Biology 11

A continuation of Biology 101. The course covers Mendelian genetics, population genetics,
evolution, a survey of the living world including micro-organisms, plaints and animals, and
ecology. There will be a weekend field trip 1o the coast to study the intertidal life. The
laboratory will cover genetics, culturing of Drosphila, the classification of living things, micro
and macro studies of the morphology of organisms, and field technique. (3,3,0)

Prerequisite: Biology 101 or consent of instructor.

Chemistry 101-3.0: Introductory Chemistry 1

In Chemistry 101, three topics will be covered. The first is a review of general chemical
principles. These principles include the stoichiometric description of chemical reactions as well
as a brief history of chemistry as a science. Next, the microscopic description of the natural
world, as it relates to chemnistry, will be discussed. That is, atomic structure and chemical
bonding will be considered. Finally, macroscopic chemistry will be investigated. "This
discussion will include conservation of energy as it applies to macroscopic chernistry, that is, in
terms of thermodynamics. It will also include a description of the various states of matter,
namely, gases, liquids and solids. (3,3,0)

Prerequisites: Chemistry 11 and Math 11 or equivalent or permission of the instructor.

Chemistry 102-3.0: Introductory Chemistry I

Chemistry 102 is a continuation of the study of chemical principles. This course also consists of
three topics, namely, a quantitative description of chemical reactions, an introduction to
electrochemistry and a survey of organic chemistry. In the first, both the rates of reactions and
their long time, or equilibrium, behavior will be investigated. In the second, a study of
oxidation/reduction reactions and electrochemical cells (batteries) will be conducted. The final
topic will include organic nomenclature and a description of stimple reactions associated with
various organic functional groups. (3,3,0) ‘

Prerequisites: Chemistry 101 or permission of the instructor.
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Chemistry 121-3.0: Introductory Chemistry 1

Chemistry 121 is designed for students with grade 12 chemistry and mathematics. A working
knowledge of stoichemistry and other basic chemistry skills is assumed. In Chemistry 121, four
topics will be covered in depth. The first two topics deal with the microscopic description of the
natural world as it relates to chemistry. In particular, in the first topic, atomic structure, relations
between the electronic structure of atoms and the periodic table are discussed while in the second
topic, this electronic structure is applied to chemical bonding in molecules. The last two topics
deal with some aspects of macroscopic chemistry. In the third topic is a discussion of the phases
or states of matter, namely, gases, liquids and solids, while the fourth topic, inorganic chemistry,
is a description of the properties and reactions of metals and non-metals. (3,3,0)

Prerequisites: Chemistry 12 and Math 12 or equivalent, or permission of the instructor.
Corequisites: Mathematics 101 {Calculus)

Chemistry 122-3.0: Introduactory Chemistry 11

Chemistry 122 is a continuation of the study of chemical principles initiated in Chemistry 121.
This continuation consists of three topics, namely, thermodynarnics, a quantitative description of
chemical reactions and a survey of organic chemistry. In the first topic, the four laws of
thermodynamics will be discussed with particular emphasis on their application to chemical
reactions. The second topic deals with the time dependence of chemical reactions, both shost
times, chemical kinetics, and long times, chemical equilibrium. The final topic includes
nomenclature, structure and properties of simple organic compounds as well as a description of
some reactions associated with various organic functional groups. (3,3,0)

Prerequisite: Chemistry 121 or permission of the instructor.

Corequisite; Mathematics 102 (Calculus)

Computer Science 111-3.0: An Introduction to Computers

Computer technology is being developed at an almost frightening pace. This course will help
students understand how computers work, what they can and cannot do and perhaps what they
should do. Students will also be introduced to microcomputers and some conumon applications
such as word processing, spreadsheets and databases. (3,3,0)

Computer Science 112-3.9: Problem Solving with Computers

Programming is a skill which allows a person to use a computer to most effectively meet unique
needs. Pascal is a modem, powerful language suitable for business, professional and scientific
programming. The language is available in a standardized form for many computers. This
course will introduce programming techniques and the technical details of Pascal. Weekly lab
sessions provide students with an opportunity to use a computer to gain experience with the
concepts presented in lectures. Additional computer time is available to students in the evenings
and on weekends. (3,3.0h

Prerequisite: Computer Science 111 o1 permission of the instructor.

Computer Science 121-3.0: Programming in Pascal

A rigorous introduction to programming for those who are considering further study in computer
science, engineering, the sciences, or those who wish to develop the programming skills
necessary for the solution of sophisticated problems. Topics presented include algorithms,
techniques of program development and testing, control structures, procedures and functions,
recursion, text file input and output, ordinal data types, arrays, records and sets. (3,3,0)
Prerequisite: Algebra 12 or Computer Science 112 or permission of the instructor.
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Computer Science 122-3.0: Data Structures and Algorithms

Using the programming §kﬂls acguired in Computer Science 121 students will explore
techmgucslfor the fsfff::ctlve solution of sophisticated problems. Topics presented include stacks
recursion, lists, pointers, queues, trees, sorting and searchin dani tion to th is
of algorithms. (3,3,0) & andan introduction to the analysis
Prereqguisite: A minimum grade of C in Computer Science 121 or permission of the instructor.

Economics 201-3.0: Principles of Microeconomics

A detailed study of sectors of the Canadian economy and of economic policies in Canada;
monetary anc_] financial issues will be presented in various contexts and from various viewpoints
traditional microeconomic theory (of the firm, industrial organisation, consumer and price

behavior, allocation of rescurces) will be analysed in its ramifications and placed in a realistic
context. (3,0,0)

Economics 202-3.6: Principles of Macroeconomics

We- vfriﬂ engage in an analysis and discussion of major concepts, theories, perceptions and
p011_c1es related to: how the system works, how wealth is created and distributed, why there are
!:uusmess cycles, how govemment intervention affects us, how markets work, why trade is
Jmportan:l,l Wh);i “ie speak of developed and underdeveloped areas. Theoretical tools and
conceptual models from various schools of thought will be used as guideli i

or vy G000 guidelines and will be tested

English 101-3.0: Literature and Composition 1

Rea}ding am.i discussion of modern fiction, poetry and drama. Lectures on grammar, and style.
Written assignments based on analysis of the literature read, personal experience, and subjects
of general interest. (3,0,0)

English 102-3.0: Literature and Composition IT

Reading anfl discus§ion of modern fiction, drama and poetry. Lectures on grammar, style and
argumentation. Written assignments based on analysis of the literature read, personal
experience, and subjects of general interest. (3,0,0)

English 109-3.0: Creative Writing 1

Reading and criticism of student writing. Lyric poetry, short fiction, myths, autobi h
history and journalism. (3,0,0) posty: s, autoblograpty. local

English 110-3.0: Creative Writing 11
Continuation of English 109. English 109 is a prerequisite for English 110. (3,0,0)

English 151-3.0: English for Human Oriented Careers

Mcthods_anc? forms. of tcch.nical writing, inclading letters, resumes, short reports, and
communications with media. T.ectures and exercises in grammar, vocabulary and style.
Students will also read and discuss some modem literature. (3 0,00

English 203-3.0: Canadian Literature 1832-1914

T_he English Literature of Canada from the early 19th Century to World War 1. Reading and
d;scpssmn o.f works by Susanna Moodie, Duncan Camphbell Scott, Stephen Leacock, and others.
Written assignments based on the works read. (3,0,0)
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English 204-3.0: Canadian Literature 19§4-1990

The English literature of Canada from World War 1 to the present (including some Frqnph
Canadian Literature in translation). Reading and discussion of works by Frederick Philip
Grove, Gabrielle Roy, Mordecai Richeler, and others. Written assignments based on the works
read. (3,0,00

English 207-3.0: Utopian Literature

The Utopian idea in literature from Thomas More to science-fiction. Selections wi_H inchude
British and American novels, and East European novels in translation. Written assignments
based on the works read. (3,0,0)

French 101-3.0: Entroductory French 1

This is a beginning French course which gives the opportunity to Communi(:‘ate immediately,
using materials from the innovative and amusing French in Action series: videotapes, _
audiotapes, workbooks, and text. Supplementary reading materials ensvre equal emphasis on the
four language skills: understanding, speaking, reading and writing, (4.5,0,0)

French 102-3.0: Introductory French Il

This course is a continuation of French 101 with introduction to some original French literature.
(4.5,0,0)
Prerequisite: French 101 or equivalent.

French 197-3.0: Intermediate French I

This is an mtermediate French course which gives the opportunity to communicate immediately,
using materials from Level II of the innovative and amusing French in Acti(?n series:
videotapes, audictapes, workbooks, and text. Supplementary reading matenf'ﬂs from Langue et
Literature by Thomas Brown ensure equal emphasis on the four language skills: uanderstand-
ing, speaking, reading and writing. (4.5,0,0) ’

Prerequisite: French 101/102, Grade 11 or permission of the instructor.

French 108-3.0: Intermediate French 11

This course is a continuation of French 107 with introduction to more original French literature.
45,0 ‘ _
Prerequisite: French 107, Grade 12 or permission of the instructor.

French 110-3.0: Advanced French [

This is a course conducted in French for U.T. students and members of the community who have
had French 12 or French 107-8 and wish to read complete works of literature in French, such as
Les Grande Marees by J acques’éPouliil. There-is also a complete review of grammar, and .thcre
are listening activitie: %qsed or.t: the Qhamps-Elysees series of tapes and the French in Action
series. (4.5,0,0) | }‘r ‘

Prerequisite: French g}, rench 10 jor meﬁ?Sn of the instructor.

[

French 111-3.0: Advinced Frencl; H

A continuation of French 110. (4.5,0,0)° e
Prerequisite: French 12, French 108 or permission of the instructor.
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Geography 150-3.0: Physical Geography |

A study of the physical environment in which humans have developed their economic, political
and cultural structures. Principal topics covered include: cartography and maps, climatology,
and biogeography. Laboratory experience will focus on map skills and methods in meteorology
and biogeography. Field trips 1o examining local features and collect field data are required and
will be scheduled for weekends. (3,3,0)

Geagraphy 160-3.9: Physical Geography I1

The study of soils and landforms and their effect on human culture. Emphasis will be on the
description of landforms and understanding of the processes which form them. Examples from
throughout the world will be studied. Principal topics covered include: soils and soil
development and landform process and description and the effects of these processes on human
society. Laboratory experience will focus on development of interpretive map and air photo
skills. Field trips to examine local features and collect field data are required and will be
scheduled for weekends. (3,3,0)

Prerequisite: Geography 150

Geology 157-3.0: Introduction to Northwest Geology

Introduction to the earth science with particular emphasis on the geology of the Northwest.
Topics to be studied will include the history and structure of the Earth, rocks and minerals, ore
deposits and economic minerals, fossils, volcanic geology, geology of the Morthwest, glacial
geology and origin of local landforms. Anticipated field trips may include some of the
following: trips 10 the Tseax lava flow, a local glacier, one or more mineralized areas, and a
historical geology/regional structure trip.

330

History 105.3.0: Canada to the 1860's

This is an attempt to make the more remote past of this country meaningful to us today. We will
examine the nature of Canadian society, the interrelationship between native people and
newcomers and their development in the context of 4 changing economic environment, Major
political decisions and events will be studied in this context as well. 3,000

History 106-3.0: Canada Since Confederation

A variety of sources will be used to allow us to understand individual and collective life
experiences of major sectors of Canadian society; political ideologies and government policies
will be studied in the context of changing economic and social conditions. (3,0,0)

History 231-3.0: Germany in the 20th Century

We will identify and analyse the driving forces in German society and politics under the Kaiser,
in the Weimar Republic, under Hitler and in the two Germanies after 1945 and we will study
how major foreign powers attempted to deal with the "German question”. (3,0,0)

History 241-3.0: The Soviet Union, 1917-1990

We will study and analyse major political and socio-economic developments from the days of
the October Revolution (and its background conditions) to Gorbachev. Significant attention will
also be given to the problem of socialism - theory and practice. (3,0,0)
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Math 101-4.5: Calculus 1

An introduction to The Calculus for students intending to major in the sciences and engineering.
Topics presented include limits, derivatives, techniques of differentiation, related rates, curve
sketching, optimization, root finding, differentials, antiderivatives, trigonometric, logarithmic
and exponential functions. (4.5,0,0)

Prerequisite: a minimum of C in Algebra 12 or its equivalent.

Math 192-4.5; Calculus I1

A contiruation of Math 101. Topics presented include the definite integral and area, volumes,
arc length, surface area, techniques of integration, Newton's method, trapezoidal and Simpson’s
rule, L'Hopital's rule, improper integrals, Taylor's formula, series and tests for convergence,
power and Taylor series. (4.5,0,0)

Prerequisite: A minimum of C in Math 101 or its equivalent.

Math 135-3.0: Introduction to Statistics

An introduction to statistical methods intended primarily for students in the arts, social sciences
and humanities. Persons completing the course will develop an understanding of the methods of
statistics and facility with basic statistical techniques. Topics presented include descriptive
statistics, probability and probability distributions, hypothesis testing, regression and correlation,
analysis of variance and non-parametric statistics. (3,0,0)

Prerequisite: Algebra 11 or its equivalent.

Math 141-4.5: Mathematics for the Managerial and Sociat Sciences |

An introduction to mathematical technigues relevant to those students intending to major in
commerce, economics and the social sciences. Topics presented include derivatives and rates of
growth, techniques of differentiation, differentials, optimization, exponential, logarthimic and
trigonometric functions, antiderivatives. Not eligible for science credit. Students may not obtain
credit for both Math 101 and Math 141. (4.5,0,0)

Prerequisite: Algebra 12 or ils equivalent.

Math 142-4.5: Mathematics for the Managerial and Social Sciences

A continvation of Math 141. Topics presented include techniques of integration, the definite
integral, exponential growth and decay, introduction to first-order differential equations, matrix
algebra, partial derivatives, linear programming. Not eligible for science credit. Students may
not obtain credit for both Math 102 and Math 142. (4.5,0,0)

Prerequisite: A grade of C in Math 141 or its equivalent.

Math 190-4.0: Principles of Mathematics for the Elementary Teacher

‘This course will help the prospective elementary teacher understand the mathematical principles
of elementary level mathematics. Topics covered will include: scts functions and logic, whole
number, fractional number, and rational number systems, geometry, and probability and
statistics. Students should note this is neither a skills nor a methods course. (4,0,0)
Prerequisites: Algebra 11 or permission of the instructor. Students may not receive credit for
this course if they are enrolled in any other university level mathematics course.

Philosophy 108-3.0: Introduction to Philosophy

An attempt to deal with the problems of humans through an analysis of some of the problems of
philosophy. Course content includes an introduction to philosophical inquiry, human behavior,
mind-body problem, knowledge and certainty. (3,00}
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Fhilosophy 102-3.4: Morai Philosophy

An 'intr.oduction to ?h:e -central concepts in moral philosophy including considerations of
obligation, responsibility, and justice in the community. (3,0,0)

Physics 181-3.0: Motion, Energy and Temperature

In Physics 101 three topics of classical physics will be covered, namely, Newtonian mechanics
of few b‘ody systems, fluid mechanics of many body systems and equilibrium statistical
mechanics. In the f{:st, translational and rotational statics and dynamics will be discussed in
terms of t_he following vectors: position, velocity, acceleration, force and torque. This discussion
will also include conservation of energy and momenturn. In the second topic, conservation of
mass and momentumn will be applied to the statics and dynamics of fluids. In the third topic
macroscopic equilibrium  statistical mechanics (thermodynamics) will be discussed from the
point of view of conservation laws and atomic theory. Energy and entropy will be discussed with
1d§a1 gases used as the illustrative example. The various laws will be discussed using simple
principles of calculus. However, problems and exams will not require calculus for their
solutions. (3,3,0)

Prerequisites: Physics 11and Math 11 or equivalent or the pemmissi i
e q permission of the instructor.

Physics 102-2.0: Introduction Physics I1

Ph){sics 102 is a continuation of the study of classical physics. This course also consists of three
topics, namely, electricity and magnetism, waves and the death of classical physics, namely, the
rise of quantum physics. In the first topic, the electric or Coulomb force will be introduced t’o
Sh.ld)'( the static behavior of charges. The dynamic motion of charges requires the electric force
and it’s first relativistic correction, that is, the magnetic force. Both direct and alternating
currents will be considered. In the second topic, one dimensional and three dimensional wave
n}otlon'wi]l be considered. Examples will be sound and light. The final topic will include a
discussion of the phenomenon that classical physics could not explain. This resulted in the rise
gf c(l;ixantumdmeghani'cs. .IState funcltions and observables will be discussed. The various laws wilt
e discussed using simple prnciples of calculus. i i
e sussed usin gomt i}:)ns?(3,3 B) us. However, problems and exams will not require
Prerequisites: Physics 101 or permission of the instructor.
Corequisite: Math 102

Physics 121-3.0: Physics [ (Caleulus)

Asin Pt_lysics 101, three topics of classical physics will be covered, namety, Newtonian
mec;hqmcs of few body systems, fluid mechanics of many body systems and equitibrinm
statistical mechanics. In the first, translational and rotational statics and dynamics will be
dls_cus_sed in terms of the following vectors: position, velocity, acceleration, force and torque.
This dlscqssmn will also include conversation of energy and momentum. In the second topic
conservation of mass and momentam will be applied to the statistics and dynamics of fluids. In
tl?e third topic, macroscopic equilibrium statistical mechanics (thermodynamics) will be
d1§cussec_l from the point of view of conservation laws and atomic theory. Energy and entropy
\l{]]l be dlscu_ssed with ideal gases used as the illustrative example. The various laws will be
dlscqssed using principles of calculus. Problems and exams may require calculus for their
solutions. (3,3,0)

Prerequisites: Physics 12 and Math 12 or equivalent or the permission of the instractor
Corequisite: Math 101 '
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Physics 122-3.9: Physics I (Caleulus)

Physics 122 is also a continuation of the study of classical physics, This course also consists of
three topics, namely, electricity and magnetism, waves and the death of classical physics,
namety, the rise of guantum physics. In the first topic, the electric or Coulomb force will be
introduced to study the static behavior of charges. The dynamic motion of charges requires the
electric force and its first relativistic correction, that is, the magnetic force. Both direct and
alternating currents will be considered. In the second topic, one dimensional and three
dimensional wave motion will be considered. Examples will be sound and light. The final topic
will include a discussion of the phenomenon that classical physics could not explain. This
resulted in the rise of quantum mechanics. State functions and observables will be discussed.
The various Jaws will be discussed using principles of calculus. Problems and exams may
require calculus for their solutions. (3,3,0)

Prerequisites: Physics 121 or permission of the instructor,

Corequisite: Math 102

Political Science 101-3.0: Canadian Politics

This course will deal with an analysis of state and society and various assumptions about them
and we will sudy and discuss government and party policies on various levels (and in a
historical context); emphasis will be on current social and economic policies. (3,0,0)

Political Science 181-3.0: Canadian Politics

This course will deal with an analysis of state and society and various assumptions about them
and we will study and discuss government and party policies on varicus levels (and in a
historical context); emphasis will be on current social and economic policies. (3,0,0)

Political Science 203-3.9: International Politics

We will study, analyse and discuss recent major events and structural conditions in selected
areas of the world and we will use a variety of sources to enable us to reflect on the merits and
shortcomings of academic research, political commentaries and predictions. (3,0,0)

Psychology 16§-3.9: Introductory Psychology 1

In the introductery psychology courses, Psychology 101 and 102 you will discover some of the
reasons why we think, feel and act as we do. The classes consist of lectures, structured
experience, discussions and films, as well as other audio-visual presentations. The topics for this
course include: a perspective of psychology; life-span psychological development; the biology
of behaviour, perception; altered states of consciousness; conditioning and leamning; and
memory. This course should be followed by Psychology 102. (3,0,0)

Psychology 102-3.0: Introductory Psychology 11

This course is a continuation of Psychology 101. Topics include; motivation and emotion;
thinking and communicating; understanding human personality; assessing individual differences;
understanding and managing stress; therapies for personal change; and the psychology of social
behavior. Psychology 101 and 102 are prerequisites for other psychology courses at NWCC.
(3.0.0)

Prerequisite: Psychology 101 or permission of instructor.
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Psychology 201-3.0: Development Psychology 1

The developmental psychology course, Psychology 201 and 202, offers an exploration of human
developmer_lt through the life-span, from conception to death. Following an introduction to the
preva'lent views of developmental psychologists and the way they afternpt to answer relevant
questions, the- course proceeds to examine the physical, cognitive and psychosocial aspects of
g‘(r)e:)(;pment in infancy and play years. This course should be followed by Psychology 202.
Prerequisite: Psychology 101 and 102 or permission of the instructor.

Psychology 202-3.0: Developmental Psychology 11

Théils cou;sc is a a;;ontinuation of Psychology 201. The topics included are the physical, cognitive
and psycaosocial aspects of development in the school years, adolescence, adulthood 1
Siltheod. A0 Vi nce, aduithood and late
Prerequisite: Psychology 101 and 102, Psychology 201 or permission of the instructor.

Psychology 211-3.0: Experimental Psychology [

The focus on this course is on psychoelogical methodology and experimental design as they apply
to research in psychology. After a review of the basic underpinnings of psychological research a
variety of experimental designs will be reviewed and students will become farniliar with the
specific writing style suited to reporting psychological research. This course consists of lecture
and laboratory sessions. (2,2,0)

Prerequisites: Psychology 101/102.

Psychology 212-3.0: Experimental Psychology 11

This course i$ a continuation of Psychology 211. It consists of a review of the major areas of
Psychcljlog'lcal rescarch and the way experimental design is employed in the various areas of
investigation. Topics may include physiology, perception, attention, memory, cognition,
motivation, ejmotion and personality. Students will conduct, prepare and present several research
projects. _'I’l'us course includes lecture and laboratory sessions. (2,2,0)

Prerequisites: Psychology 101/102 and Psychology 211.

Sociology 101-3.0: Introductory Sociology I

Through a va.rie:ty of sociological perspectives we will examine how different groups view the
structure of society. Through brief lectures, audio visual presentation and small group
discussions we will explore major topics in the discipline of sociclogy: culture, socialization
gender roles, aging, crime and deviance. (3,0,0) '

Sociology 102-3.4: Introductory Sociology 11

Usi'ng a variety of sociclogical perspectives this course examines the major institutions of
society and some pf thfa mizjor trends of modem society. Religion, minority groups, education,
f;l&t:)c)s, urbanization, industrialization and social movements will form the basis of the course,

Sociclogy 205-3.0: Sociology of the Family

A desm:lptl(m and analysis of family structure in modemn industrial societies. Topics include
theoretical perspectives of family and family change, mate selection, marriage and divorce,
gen_dcr roles and power within families, child-rearing, variant family forms, family law and
policy issues related to family. (3,0,0)
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Sociology 206-3.0: The Family in Cross-Cultural Perspective

‘Through theoretical analyses and case studies this course makes Frossuculmrai comparisons to
provide an understanding of variations in the structure and meaning of mate selection, marriage
relations, forms of domestic organizations, child—rea‘nng, the sexual division of labour, property
and inheritance found in various social and economic content.  (3,0,(08

Spanish 101-3.9: Introductory Spanish I

This course is designed for students who have no previous knowledge_: of Spanish and who wish
to0 acquire a command of the spoken and written language in preparation for more advanced

work. (4,0,0)

Spanish 102-3.0: Introductory Spanish i

This course is a continuation of Spanish 101. (4,0,0)
Prerequisite: Spanish 101

126

Financial Aid Sources

A detailed description of the programs available at the College follows. In most
cases eligibility requirements for programs are described in general terms. For
precise details re a specific program and an application please contact your
Student Adviser or the Financial Aid Officer in Terrace.

Sponsorship Programs

The following information is an outline of the sponsorship programs available.
For detailed and up-to-date information as to how you may qualify for

sponsorship, you are encouraged to apply directly to the government agency
involved.

Canada Employment and Immigration Commission

The Canada Employment and Immigration Commission (formerly the Department
of Manpower and Immigration) may authorize financial assistance through local
offices for persons entering approved vocational training courses which will assist
them to:

(a) upgrade present work skills; or
(b) retrain for a new job.

Persons referred to these full-time training courses by an Employment Counsellor,
and who qualify for Unemployment Insurance benefits, may be paid such benefits
during training.

Trainees not eligible for benefits may be paid training allowance. Additional
allowances may be paid to trainees who must commute more than 48 km per day
or who mwst live away from home while continuing to maintain a household.
Trainees may also receive a travel grant to cover the cost of travel between their
home and place of training.

To be eligible for financial assistance, trainees must be 16 yeass of age or over

and must not have attended school on a regular basis for at least 12 months.
For further information, contact your local Canada Employment Centre.
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Ministry of Social Services and Housing
The Ministry of Social Services and Housing, through its district offices, provides
assistance to people who:

(a) are currently in receipt of Income Assistance under the GAIN Act:

(b) meet the eligibility requirements and are not deemed “job ready”: or

(c) are not able to obtain employment that would provide adequate
rernuneration to make them self-supporting without further educational
or vocational training.

When training is seen as a constructive method of assisting an individual to
become self-sufficient, the Ministry of Social Services and Housing will provide
eligible Income Assistance recipients with a training allowance to enrol in a
course approved by the Ministry.

This financial assistance is primarily given to improve a person’s employment
potential, but there is a flexibility to allow for underwriting the cost of life skills
or parent role-strengthening courses where this will improve a family situation.

Under the G.A.LN. Act and Regulations, training or educational assistance is
limited to a two year training or educational program, ordinarily vocationally
oriented. Persons attending a college or university on a degree program do not
qualify for training allowances.

For further information, contact the individual in the Ministry of Social Services :

and Housing responsible for your Income Assistance benefit.

Vocational Rehabilitation Services

The primary objective of Vocational Rehabilitation Services is to facilitate the :

optimal vocational development and adjustment of working-age individuals who

are disabled as a result of accident, disease or birth. Vocational Rehabilitation
Services accepts referrals of disabled persons from community agencies, family
physicians, parents, guardians and individual disabled persons. Eligibility for

acceptance as a client for vocational rehabilitation is based on two criteria:
(a) The presence of a physical or mental disability which for the individual

constitutes or results in a substantial handicap to employment. (This

may vary in severity.)

(b) A reasonable expectation that vocational rehabilitation services may -

benefit the individual in terms of employability.

In essence, the responsibility of Vocational Rehabilitation Services is to function -
as a broker on behalf of the disabled individual and to assist him/her to use all -
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available resources to achieve maximum economic independence.
resources may inchude:

These

(a) Counselling and guidance as an ongoing process during the
rehabilitation process.

(b) Physical and mental restoration services purchased for the client as
needed.

{(¢) Vocational and other training services including remedial education.

(d) Maintenance and transportation when needed to help the client receive
the benefits of other services.

(e) Services to members of the client’s family which are necessary to the
adjustment or rehabilitation of the disabled individual.

(f) Placement in suitable employment after completion of rehabilitation.

(2 Post-ffmployment services when necessary to assist disabled persons

, to maintain suitable employment.

(h) Other goods and services which can be reasonably expected to benefit

disabled individuals in terms of employability.

In ac_idition to functioning as a broker on behalf of the disabled, in terms of direct
service delivery, Vocational Rehabilitation Services also plays a role in terms of
regional resource development for the disabled. Vocational Rehabilitation
Services has a responsibility to promote in every way possible an awareness of the
needs of disabled persons in general, and to assist in development of facilities to
meet those identified needs. For further information, contact: Vocational
Rehabilitation Services.

Federal Department of Indian Affairs

The.: Federal Government provides a comprehensive program of financial
assistance to status Indian people who meet Treasury Board requirements and who
qualify for enrollment in technical, college or university training at a variety of
educational institutions.

Indian students who wish to enrol in pre-vocational or vocational training
programs should apply to their Band office or to Canada Manpower.

British Columbia Youth Foundation Loans

Interest-free loans can be made to bona-fide B.C. young people to a maximum age
qf _30. Loans may be for fees, books and/or a monthly allowance to assist with
living expenses when the applicant is not living at home. A suitable adult
guarantor is usually required. Applicants should have an aptitude for their chosen
field of study and a reasonable chance of success. Hopefully, they should
contribute some of their own money to the cost of their education. Students
eligible for government loans should first apply to that source. Further
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information may be obtained from your Student Adviser or the Financial Aid
Office in Terrace.

First Citizvens’ Fund

The First Citizens’ Fund offers assistance to native students enrolled in academic
programs of at least two years in duration. Maximum assistance is $700 per year
for funded students and $2000 per year for non-funded students. Along with an
application form, the following supporting documentation must be submitted:

(a) Proof of registration in college/university;

(b) Self-written letter on family background, tribal ancestry and work history;

(c) Letter of recommendation from school counselior or home-school co-
ordinator;

(d) Supporting letter from your band or recognized Indian organization.

Applications are available from the Financial Aid Office or from the Ministry of

Native Affairs, First Citizens’ Fund, Program Officer, Parliament Buildings, -

Victoria, B.C. V8V 1X4.

Northwest Community College Awards
Scholarships

Northwest Commaunity College Entrance Scholarships

Recent secondary school graduates from within the College Region and with high '.

academic standing who enrol in Northwest College full-time programs could be

eligible to apply for a tuition reduction in the form of an entrance scholarship.
The amount of the tuition reduction will be based on the average of the grades on

the “Transcript of Grades” .

A average = 100% of tuition
B+ average =  75% of wition
B average = 50% of tuition

Applicants for these awards must have graduated from a recognized secondary
school program within the Northwest College region (School Districts 50,

52,54,80,88 & 92) not more than 12 months prior to their start date at the College.

For further information contact any College Centre or your School Counsellor.

130

Bursaries

The following bursaries are made available through the generous donations of
businesses, community groups and individuals.

Application forms are available at all College Campuses. Completed applications

submitted at your local Campus are forwarded to the Financial Awards Committee
for review.

Academic Workers’ Union, CUPE Local 2406

1. Jeff Marvin Memorial Bursary
One $450 bursary for Native studenis. This bursary was established to provide a
continuing memorial to Jeff Marvin’s dedication in providing post-secondary education to
meet the needs of Indian people in Northwest British Columbia.

2. Rhena Gardiner Memorial Bursary
One $450 bursary for an Early Childhood Bducation student. This bursary was
established to provide a continuing memorial io Rhena Gardiner’s dedication to the
education of young children, especially to those with special needs.

Alcan Bursary Fund

Alcan Smelters and Chemicals Ltd. has established an on-going bursary fund of
$500 per year. This fund is the result of a generous donation to the Northwest
Community College Endowment Fund. Applicants for Alcan Bursaries must be
enrolled in full-time credit programs and must have demonstrated financial need.
The College Financial Awards Committee may elect to split this award between
meore than one applicant, should the circumstances warrant.

B.C. Telephone Awards

$1250 has been made available by the B.C. Telephone Company. The awards
will be given as either bursaries or scholarships at the discretion of the Financial
Awards Committee. The preference is given to second year students or students
enrolled in a one year program.
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Credit Union Awards

1. Credit Union Foundation
A grant of $500 is available to Northwest Community College on an annual basis. Itis
the desire of the Trustees of the Credit Union Foundation that the grant be made to
technical, academic, or vocational undergraduate student(s} who might otherwise have
difficulty completing their studies by reason of financial hardship. Recipients must be
Canadian Citizens.

2. Credit Union Pioneers’ Memorial Bursary
Bursaries totalting $300 annually are available to a student or students in trades training
programs. The funds are io be awarded to students who might have difficulty completing
their studies due to financial hardship. Recipients must be Canadian citizens.

3. Lucille Sutherland Bursary Trust
An annual award of $200 is made available to mark Lucille Sutherfand's many and

enduring contributions to the Credit Union Foundation. This bursary is available to fulk-
time, pari-time or up-grading stadents in vocational or technical programs, Recipients
must be Capadian citizens.

Knox United Church Bursary Fund
Knox United Church in Terrace has, through a donation to the Endowment Fund,
established this fund in celebration of the International Year of Youth, 1985, in

the amount of $250 annually to be awarded to students enrolled in the AB.E.
program with first consideration being given to students between 15 and 18 years -

of age.

Northern Institute for Resource Studies

The NIRS was founded to promote, encourage and advance the awareness,
knowledge and appreciation of economic development in B.C., particularly in the
northern area of the province. To this end, the Institute provides two $500

scholarships and four $250 bursaries for students enrolled in Business

Administration, University Transfer pre-Commerce and Sciences, Forest

Technologist, and Tourism and Entrepreneurial related programs. Scholarships

are available to either first or second year students and will be awarded at the
graduation ceremonies. Bursaries are available to students progressing from first

to second year. Recipients will be announced at graduation, but funds will not be
released until the recipient has commenced second year studies. Selection will be

by Instructor nomination or Instructor endorsement of an application.

Northwest Community College Bursary Fund
Northwest Community College has established a general bursary fund with money
received from local contributors and designated earnings from the Endowment

Fund. This money is awarded at any time throughout the year to students with

good academic standing who find themselves in financial difficulty.
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Prince Rupert Rotary Bursary Fund

The Rotary Club of Prince Rupert, through a donation to Northwest Community
College Endowmpn? Fund, has established an ongoing bursary fund of $250 per
year. The first prority for awarding this money will be to full-time credit students
attending class at the Prince Rupert campus or to Prince Rupert students attending

programs in Terrace. Students from other areas would be eligible if the award
was not made in the first semester to a Prince Rupert student.

Skeena Cellulose Bursary Fund

Two $300 bursaries are available annually. One to be awarded to a student
enrolled in full-time studies at the Terrace or Prince Rupert campus who is the son
or daughter of a Skeena Cellulose employee. The second bursary is to be awarded
to any full-time student from within the College region.

Thund.erbird Emergency Loan Fund
Estabillsﬁed m part by a donation from the Northwest College Student
Association, this fund can be used for small, short-term emergency loans. To

apply, please contact the Student Adviser at your Campus or the Financial Aid
Office in Terrace.

Awards

Canadian Scholarship Program

The scholarships are designed to encourage outstanding students to pursue
underg'raduat_e studies in natural science, engineering, and related disciplines in
Canadian universities and colleges. The scholarships are worth $2,000 per year
and are renewable for up to four years. Application forms are available at post-
secondary institutions and high schools and must be submitted by mid June,

Governor General’s Silver Medal

The Governor General’s Silver Medal is awarded each year to an outstanding
student in a two-year program. The student who is selected for the prestigiout;
a?v.a:d will be at the top of his or her class and have demonstrated exemplary
citizenship at the College and in the community.

Licutenant-Governor’s Silver Medal

The Lieutenant-Governor’s Silver Medal is awarded each year to a student in a
vocational or career program of one year or less. The student selected will be one
whg .has not only excelled in his or her studies, but has also contributed in a
positive way to the life of the College or to the Community.
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C.G.A. Continuing Education Tuition Scholarship

The Certified General Accountants Association of B.C. offers an annual $600
Continuing Education Tuition Scholarship to a graduate of the Business
Management (Accounting) diploma program at Northwest Community College.
This scholarship will be applied to your first year’s tuition on the C.G.A. program.
To apply, you must make formal application to the Financial Aid Office at the
Terrace Campus. The College will select the candidate and inform the C.G.A.
Association no later than June 30th.

The Society of Management Accountants
The Society offers $500 remission of fees in the form of scholarships to
graduating students from the College who continue their studies with the Society.

The David H. Mapleton Prize in Credit Management

Mr. David H. Mapleton, President of Credit Management Services, awards an
annual prize of $100 to the student with the highest standing in the subject of
Credit Management in the Northwest College Business Programs. Mr. Mapleton
is a former resident of this College region, having been bom and raised in Telkwa.
The prize is intended to encourage and recognize high academic achievement and
to acknowledge the standards of the Northwest College programs.

Restaurant and Food Services Association
An annual $300 award is available to a student who demonstrates high
achievement and professionalism in Cook Training.

Institute of Chartered Accountants of B.C.

A $300 bursary is offered in recognition of academic achievement to a student in
the second year of a university transfer program who is working toward a degree
in Accounting or Business Administration. In special circumstances, NWCC |
Business Administration students may also be eligible.

Northwest Community College Endowment Fund \
The Endowment Fund was established in December, 1984. Its purpose is to earn |
interest under the management of the Vancouver Foundation. The principal dona-
tions to the Endowment Fund are never spent but the interest generated is used for
financial assistance in the form of grants and scholarships for deserving students.
Through the generosity of large numbers of individuals, corporations, clubs,
groups, the College, and the Vancouver Foundation, the principal in the fund has
grown to $140,000.00. This interest on the principal is used for much needed
student assistance. Corporations, businesses, service clubs, unions and individuals
may contribute tax-deductible donations to the fund by contacting the College.
Your contribution will remain in the fund permanently and continue to provide
student aid money. For information, call the Registrar at the Terrace Campus. |
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British Columbia Student Assistance program

This is a comprehensive program of assistance based on need for post-secondary
students to ensure British Columbia residents are not denied the opportunity to
reach their educational objectives due to financial constraints. Funds provided
under the program are intended to supplement, not replace, the student’s own
financial resources and those of the student’s immediate family.

Levels of Assistance

This program provides assistance in combined Canada Student Loan and B.C.
Studfznt Assistance. The maximum assistance available per year in federal and
provincial funds is $200 per week of study for applicants without dependents and
$300 per week of study for applicants with dependents. T
Equalization Fund -

Eligible first and second year students may receive a portion of their award in the
form of non-repayable Equalization Funds. Students must demonstrate personal
responsibility by spending pre-term periods working, volunteering in the
community, or enrolled in studies. S

Supplemental Fund

Students enrolled in Adult Basic Education (Advanced and Provincial levels) may
be eligible to receive the first $1,000 of assessed need in the form of non-
repayable Supplemental Funds.

Relocation Assistance

Eligible students who must relocate in order to attend a post-secondary institution,
at lf?a.st 50 km. away from their normal place of residence will be provided with
additional assistance up to $500 per year. Students must have been awarded
maximum loan/equalization monies to qualify.

When to Apply

It is in the best interest of the applicant to APPLY EARLY, ten to twelve weeks
prior to the beginning of classes.

Repayment of Loan

Normally you must begin repayment six months after you leave school. If this is
impossible, you may apply for interest relief.

Part-time Students

Guff.ranteed loans for part-time students attending post-secondary courses are
available under a program funded by the Government of Canada and administered
by the Provincial Government. Students must be enrolled in a program of at least
12 weeks duration and be enrolled in less than 60% of a full program of study.
Application Procedures

Applications are available at your local College Campus.
applications to the Financial Aid Office in Terrace.

Please submit
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WORK STUDY PROGRAM

This program is designed to provide on-campus work experience tjor 'students
requiring financial assistance while attending' a post—secon'dary institution. The
program is open to British Columbia residents sFu'dymg at p'artmlpatmg
universities, colleges and institutions located in British Columbia. Further
information may be obtained from your College Centre.

Adult Basic Education Student Assistance Plan

ABESAP is a provincially sponsored program which provides for direct
educational costs to students enrolled in programs such as:

- Basic Literacy

- Academic Up-grading

- English Language Training

- Employment Orientation Programs

Who May Apply

Any person who is:

- a British Columbia resident o

- enrolled at a participating secondary/post-secondary institution in a
recognized Adult Basic Education program

- not receiving financial assistance for educational expenses from any other

source.

Application Procedure

Applications are available at your College Centre. Please submit applications toi_

the Financial Aid Office, Terrace Campus.
LOAN REMISSION PROGRAM

This program may reduce student loan debt to $12,000 ($ 16.,000‘ after a second
degree or dipioma) when a student graduates. Loan remission is available o

students who have demonstrated personal responsibi!ity .by spending pre-term
periods working in a job, enrolled in studies, volunteering in the community, or
combination of these activities. Application forms are available from your local

Campus.
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Financial Aid Available from Other Sources

High School Scholarships and Bursaries

Students entering from high schools in the College region are eligible for a
number of locally administered scholarships and bursaries.  For detailed
information on those awards available from your school, see your high school
counsellor.

A.A. Heaps Scholarship

This $3000 award is open to all applicants undertaking full-time undergraduate or
graduate studies and who have demonstrated maturity and a commitment to the
social ideals which characterized the life of A.A. Heaps. Applicants should show
a knowledge regarding the contribution which A.A. Heaps made in the field of
social reform. Application deadline is mid-May. For information on how to
apply for this scholarship, contact the Financial Aid Office or the A.A. Heaps
Scholarship  Committee, Canadian Labour Congress, 2841 Riverside Drive,
Ottawa, Ontario, K1V §X7.

B. C. Government Employees' Union Student Scholarship

The BCGEU offers ten $1000 scholarships each year to students related to
BCGEU members. Applicants must be relatives of BCGEU members in good
standing or relatives of deceased or retired memberss. Applicants must be
registering in a full-time post-secondary or post-graduate program at a B.C.
educational institution or a recipient may be attending studies in another
province if the program is not available in B.C. A 2,000 word essay on a topic
established by the Scholarship Committee is required. Application deadline is
March 15th. Further information is available from The Scholarship Committee,
B.C. Government Employees' Union, 4911 Canada Way, Burnaby, B.C., V5G
IW3.

BCIT Alumni Association

The BCIT Alumni Association offers an entrance award for each B.C. College
region outside Greater Vancouver. Applicants may be from high school, post-
secondary institutions or from the work force providing they are entering first
year full-time studies at BCIT. Each award is valued at the equivalent to first
term tuition less commitment and student activity fees. Application deadline is
September. Forms are available from the Financial Aid Office or BCIT Alumni
Association, Trailer 1D, 3700 Willingdon Avenue, Bumnaby, B.C. V5G 3H2.
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British Columbia Paraplegic Foundation

(a) Intermational Year of Disabled Persons Bursaries
In recognition of the International Year of Disabled persons, these bursaries were
created to financially assist students with disabilities and will be awarded on merit and
the basis of financial need. Several anpmal bursaries of $500 each will be available.

{b) John MacNeal Scholarship

John MacNeal became a paraplegic in 1953 when he was injured in a logging accident.
He owned and operated a lumber mill in Prince George, but when he decided to retire
he sold the mill. A member of the Canadian Paraplegic Association, be generously
donated funds to establish an annual scholarship to be presented to disabled students in
order to encourage them to continue their education. Scholarships are awarded to
students in recognition of their academic endeavours and/or to financially assist them
with their schooling.

(¢) Don Vaux Scholarship
This scholarship was established in memory of Don Vaux who worked for the B.C.
Division of the Canadian Paraplegic Association as a Rehabilitation Counsellor. He
helped, guided and assisted many disabled persons in their rebabilitation, which
enabled them to return to the community and lead a meaningful life. The scholarship is
to be awarded 1o a disabled person to further his/her vocational or academic training
and is to be used specifically for tuition, tools, equipment or books.

To be eligible for the above awards, the disabled student must be a resident of
B.C., a Canadian Citizen or Landed Immigrant. Application forms are available
from the Grant Coordinator, B.C. Paraplegic Foundation, 780 S.W. Marine Drive,
Vancouver, B.C. V6P 5Y7. Application deadline is August 15.

British Sailors’ Society Canada - Patrick F. Graham Bursary

The Society wishes to maintain its interest and concern in the training of men and
women for the sea, and provides a $250 bursary to encourage performance and
assist students with expenses related to maritime studies. Application forms are
available from the Financial Aid Office or the British Sailors' Society Canada,
1412 - 675 West Hastings Street, Vancouver, B.C. V6B 1N2.

Cal Callahan Memorial Bursary

The Pipe Line Contractors’ Association of Canada is offering a bursary or

bursaries to the total of $2000 per annum, to be awarded annually to sons,
daughters or legal wards of persons who derive their principal income from the
Pipeline Industry and whose employers are members of the Association. The

purpose of these bursaries is to give financial assistance to students who are
beginning first year studies in any field at a recognized University or College in .

Canada. Selection will be made by the Executive Committee of the Association
from applicants, based upon scholastic record and financial need provided that
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they otherwise qualify. Applications may be obtained from the Association’s
Executive Office, Suite 203, 698 Seymour Street, Vancouver, B.C., V6P 3X6 and
must be returned by no later than September 30, accompanied by a receipt or other
proof of enrclment.

Canadian Army Welfare Fund Bursaries

The Canadian Army Welfare Fund has established an Educational Bursary
Program to encourage and assist dependants of former members of the Canadian
Army (Regular) or Canadian Special Forces (Korea), who served between
October 1, 1946 and January 31, 1968. Selection of recipients is based on
financial need, scholastic ability, and length of service in the Canadian Army.
Bursaries are granted for full time mition at a Canadian University, College or
Technical Institute requiring not less than two years, leading to a certificate,
diploma or baccalaureate degree. No assistance is provided for graduate studies.
Applicants must not be older than 25 years of age, single, and able to provide
details of their parents’ Army service, ie: rank, service number and length of
service. Application deadline is July 1. For applications write to The Manager,
Bursary Program, Canadian Army Welfare Fund, P.O. Box 719, Postal Station B,
Ottawa, Ontario, K1P 5P8.

Canadian Golf Foundation

Awards academic scholarships to graduating high school students with a grade
“A” average who can provide proof of success in competitive golf as well as
participation in extracurricular or community activities. Scholarships are worth
up to $4,000 and are renewable annually to a maximum of four years.
Application deadline is June 7th. Applications and information is available from
The Canadian Golf Foundation, Golf House RR2, Qakville, Ontario, 1.6J 4Z.3.

Canadian National Institute for the Blind

A $200 per year grant is given to blind students to offset some of the expense in
hiring readers. Eligible persons should apply to the Director, B.C.-Yukon
Division of CNIB, 350 East 35th Avemue, Vancouver, B.C., V8W 1C6.

Children of War Dead

The Department of Veterans’ Affairs under the Children of War Dead (Education
Assistance) Act provides assistance for tuition fees up to $800 per year as well as
a monthly allowance. An applicant must dependent on a pension being paid
during some period prior to application for training to be eligible. Contact the
College Counsellor, Special Services, Department of Veterans® Affairs, 1155
Rgobson Street, Vancouver, B.C., V6E 1B9.
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Cultural Services Branch Scholarship

The Scholarship Awards Program has been designed to assist in the arts
education of promising British Columbians and to stimulate advanced studies .and
professionalism in talented and dedicated British Columbians. Recogpized
disciplines are theatre, dance, music, visual arts and crafts, film and video,
creative writing, arts administration, and museological and conservation studies.

Junior awards for course work/programs up to and including the second year of a
university or community college program or equivalent private instruction are
available for a maximum of 4 years of full-time study and are valued up to $1500.

Senior awards valued up to $2500 are also available, o
Further information is available from the Cultural Services Branch, Mu}lstry of
Municipal Affairs, Recreation and Culture, Parliament Buildings, Victoria, B.C.,
V8V 1X4.

Nancy Greene Scholarships

Twenty-six awards valued at $1,000 each are awarded annually to students wl}o
combine athletic and academic achievement, leadership and participation in
school and community affairs. The students must have lived in B.C. for the past
year and be graduating from a B.C. senior secondary school (including
independent and private schools) and plan to attend a designated post-secondary
education institution. Submission date is May 1.

For more information, contact either school principals or the Athlete Assistance
Co-ordinator, Recreation and Sport Branch, Ministry of Provincial Secretary,
1200 Homby Street, Vancouver, B.C., V6Z 2E2.

Health Care Personnel Grant Program

This program is designed to provide an incentive to attract health care
professionals into areas of B.C. that have regularly had difficulty filling such -
positions. In exchange for an annual grant of $5,000, applicants are obligated to :

work for a specified period, usually one year for each grant rec.eiv?d, within an
area designated by the Ministry of Health. Information and application forms are
available from the Financial Awards office.

TIAMASCO

A number of $2000 scholarships are available annually to disabled studepts
pursuing studies at an undergraduate level. Apply by June 1 to: Canadian

Awards Section, AUCC, 151 Slater Street, Ottawa, Ontario, K1P SN1.
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Independent Order of Foresters

A series of bursaries, to a maximum of $500 each, are offered to members in good
standing for not less than two years, or the dependants thereof, of the Independent
Order of Foresters. Applicants must reside in the jurisdiction of the High Court of
British Columbia and Alaska (Province of British Columbia; State of Alaska).
Application forms are available from: Mr. G. A. Francey, High Secretary, High
Court of British Columbia and Alaska, 1902 London Street, New Westminister,
B.C., V3M 3ES. Application deadline is August 31.

Interior Logging Association

Provides scholarships to students from the Southern Interior, Fraser Valley,
Kootenays and South Cariboo. A $1,000 scholarship and a $500 scholarship are
available to students who are the immediate relative of an ILA member-company
employee. An additional $1,000 scholarship is available to a graduating student
resident in the ILA operating area and who will be enrolling in a forestry related
discipline.

Lakehead University Transfer Awards

Awards valued up to $1000 each are available to community college and
university diploma program graduates entering full-time related degree programs.
Selection of successful candidates  will be based on a minimum of B+ academic
standing, work experience and financial need. Application forms are available
from the Lakehead University Student Services Office, Lakehead University,
Thunder Bay, Ontario, P7B 5E1. Deadline date is mid-May.

Mills Memorial Hospital Award

Awards valued at $700 are available for students who have attended Skeena
Junior, Thomhill JTunior or Caledonia Secondary Schools. Applicants must be
entering into the study of and training in a medical vocation. Application forms
are available at the Financial Aid office or from the Secretary of Awards -
Committee, Mills Memorial Hospital Auxiliary, Box 506, Terrace, B.C., V8G
4B5. Application deadline is August 31st.

Bill and Elsie More Memorial Award

In memory of loving parenis Bill and Elsie More, several bursaries (to a total of
approximately $1,000 per year) have been made available through the Bill and
Elsie More Indian Bursary Fund of the Vancouver Foundation to assist native
students in B.C. for post-secondary education. Preference will be given to
applicants in the helping professions such as: education, social sciences,
nursing/medicine, law and theology. The award is open to status and non-status
Indian students in any post-secondary institute. Students should submit a letter of
self-description, expressing their sincerity and interest in accomplishing their
educational goal plus demonstrated financial need. Applications can be submitted
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anytime and should be sent to : The Bill and Elsie More Indian Bursary Fund,
Vancouver Foundation, 900 - 1199 West Pender St., Vancouver, B.C., V6E 2R1.

Frank Morris/Royal Canadian Legion Branch #13

This bursary was established from the estate of Frank Morris, an early and long-
time resident of Terrace. Bursaries of varying amounts are awarded each year to
students pursuing post-secondary study. The criteria used are scholastic ability,
character, and a relative of someone who has been a resident of Terrace when
enlisting in the Armed forces, or who has resided in Terrace for five years after
honourable termination from the Service.

The applicant must have been a Terrace resident for the immediate past two years.
Applications should be returned to Branch #13, Royal Canadian Legion, 4425
Legion Ave., Terrace, B.C., V8G IN7, Attn: M. Burdett, by June 15 of each year.

Mungo Martin Memorial Awards Society

Candidates for awards must be of Indian racial background and must live in B.C.
at the time of application. These awards are open to those who wish to further
their general education skills and, in particular, to those who seek to do creative
work to further the artistic heritage of the Indian peoples. Awards are normally
expected to be from $250 - $500 at the discretion of the directors. Applications
are available from Mzs. V. Rossiter, 1340 Ryan Street, Victoria, B.C. V8T 5A7.

Navy League of Canada Scholarships

Scholarships of $100 are awarded annually to Royal Canadian Sea Cadets, former
Sea Cadets, Navy League Wrenettes or former Wrenettes with at least 12 months’
service entering first year at a Community College. Applications can be obtained
from the Navy League of Canada, National Council, Suite 910 - 85 Range Road,
Qttawa, Ontario, KIN 8J6. Deadline is August 1.

Pacific Association for Continuing Education (PACE)
Eligibility:

- applicable to part-time or short term students

- open to residents of B.C.

- recipients are eligible for only one bursary award

- must demonstrate proven financial need

The bursary shall be applied to tuition fees or course materials and awards shall

vary between $50 and $100 for any one period of study.
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Application Procedure:

- application must be in writing

- appi?ant must describe the reasons for seeking the bursary

- application must be submitted one month prior to the
commencement of the learmning activity.

Applications and enquires should be addressed to PACE Burs i
ary Committee, ¢/o
Mrs. Barbara Clague, 2832 West 36th Avenue, Vancouver, B.C., V6N 7R1. f

Pacific Coast Fishermen's Mutual Marine Insurance Company

1. Twelve bursaries of $600 each are available to sons, daughters or legal wards
of past or present members of the Company.

2. Harold Arvid Christenson Memorial Schelarship Fund, Number and amount

of these scholarships will be determined by the Board of Directors of the
Company.

iApplication forms are available by phoning 1-438-4240). Deadline is September
st

Prince Rupert Regional Hospital Awards
Dr. R.G. Large Scholarship
1. This scholarship is in the amount of $500 and is awarded annually to a former Prince

Rupert Senior Secondary School student upon enrolment in a regist i gram
) . ered nursin
at either a community college or university. ¢ &P

2. ;‘nhls scIt{:olarshép Wilisbe in the amount of $500 and is awarded annually to a former
Prince Rupert Senior Secondary School student who is interested i i i
in any of the hkealth care fields. et prrsuing & vocition

Applications can be obtained from the Office of the Administer, Prince R
B.C., V8J 2A6. Deadline is June 30. , Prince Rupert,

Registered Nurses Foundation of B.C.
This year the: RN Foundation of B.C. has 18 bursaries available to students who
are accepted into or enrolled in:

- a basic program leading to nurse registration

- ba}ccalaureate, masters or doctoral programs

- clinical specialty programs

- refresher programs

- research study seminars

Those who have completed a specialty or refresher program within the current
calendar year may also be eligible for bursary. Bursary awards range from $200
to $1,000 and more if funds are available. Eligibility varies with each bursary.
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Winners will be announced in October. Deadline for applications is September 30
(except Groundwater Bursary - deadline is August 1). For information or to
apply, contact the Registered Nurses Foundation of B.C., 2855 Arbutus Street,
Vancouver, B.C. V6J 3Y§.

Rixen Rafter Scholarship

This fund will make available scholarship awards of from $500 - $1,000 to legally
blind Canadians pursuing post-secondary studies with strong career aspirations.
Grants will be based on financial need, academic achievement and career goals.
Applications are available from CNIB Career Counselling Services and should be
submitted to the Chairman, The Rixon Rafter Scholarship Committee, The W.
Ross MacDonald School, Brantford, Ontario, N3T 3J9 before July 31. A letter of
support from your CNIB Career Counsellor must accompany yous application.

The Robinson and Buckiand Bursary

This bursary is sponsored by the Canadian National Institute for the Blind.
Captain Merril C. Robinson, blinded since 1917, was the Director of the Canadian
National Institute for the Blind, B.C.-Yukon Division, from 1929 to 1964.

Donald Channing Buckland, a graduate and distinguished faculty member of

UBC, was himself overtaken by blindness a few years before his death. Bursaries
are issued a maximum of two times to applicants enrolled in a four year program
and once to those enrolled in a two year program. The student must be

registered with the CNIB. Application forms, available from the CNIB, are to be

submitted no later than August 15 to the Executive Director, CNiB, 350 East 36th
Avenue, Vancouver, B.C., V5W 1C6.

Royal Canadian Legion (Pacific Command)

The Royal Canadian Legion (Pacific Command) offers annually a number of

awards of $600 to $1,200 for students proceeding from secondary school to a

post-secondary institution. These bursaries are awarded on the basis of financial

need, academic standing, and participation and achievement in student and

community affairs. Preference is given to sons and daughters of deceased, .

disabled or other veterans, but applications from other worthy students are

considered. Deadline is May 31. For application forms and further information

contact local Legion offices. Completed applications are to be returned to: -
Pacific Command, The Royal Canadian Legion,3026 Arbutus Street, Vancouver,

B.C., V6] 3Z2.

St. Leonards’ Society of Canada

Two bursaries of $500 each are available to ex-offenders who plan to take post- -

secondary training or job or trades training. The bursaries are in the name of Neil :
Libby who was the founder of the St. Leonards’ Society. For further information, -
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contact Mrs. Wilma Dungey, Executive Director, St. Leonards' North Shore, 312
Bewick Avenue, North Vancouver, B.C., VIM 3B7, or phone 980-0830.

Sons of Norway Foundation in Canada

Three scholarships of $600 each and three bursaries of $400 each are offered by
Sons of'Norway Foundation in Canada to students who have shown interest in
quweglan culture, history or language. They are open to students who show
evidence of sound academic performance and financial need. The awards are
tenable at any recognized College, Vocational Institute or University in Canada
and can be for any study year. Deadline is July 30. Applications to be submitted
to Sons of Norway Foundation in Canada, 311 - 6635 McKay Avenue, Bumaby,
B.C., V5H 2X3.

Terry Fox Humanitarian Award Program

Renewable scholarships tenable at any Canadian University or College. Awards
are valued at  $4,000 annually, or $2,500 if no tuition fee is applicable. Awards
are renewable for a maximum of four years or until a first degree is obtained.
Application forms are available from the Financial Awards Office or from Terry

Fox Humanitarian Award Program, 711 - 151 Sparks St., Ottawa, Ontario,
KI1P 5E3.

Vancouver Foundation Student Aid Funds

Thp Vancouver Foundation operates a number of funds with specialized
objectives or purposes which are administered directly by Vancouver Foundation
officers. These sources of student aid are described below:

1. The Thomas and Dorothy Burgess Fund
This fund may assist students ai any level of siudy in technical or academic programs related
to any branch of Forestry in B.C. Professionals pursuing continuing education programs are

not eligible, except in unusually necessitons circumstances. Three awards up to 3300 each
are available annually.

2. The Ingledew Bursary Fund

This fu‘nd.may provide bursaries or scholasships to deserving students in the fields of science
and mausic in the province of B.C. Two awards of $200 each are available annually.

3. The H.R. MacMillan Family Fund

A primary purpose of this fund is the provision of aid to students entering study at the post-

secon(-!ary level in B.C. who live in communities where MacMillan Bloedel Lid. has
operations. Students at the undergraduate level may be assisted also. Approximately 50
awards are available annually in amounts of $250 to $600.

4. The Lord Strathcona Fund

Eligible applicants shall be women who were born in Great Britain - including Scotland,
Ireland and Wales - and who are pursuing studies at the post-secondary level in British
Columbia. Awards are made on basis of financial veed and academic ability. Students at the
post-graduate level may be considered. Up to ten awards are available annually in amounts
ranging of $200 - $600 . :
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5. The William and Emily Ross Fund
This fund may provide financial aid for students at the post-secondary level who are
physically handicapped. Eligible applicants are B.C. residents pursuing studies at a
recogiized institution in B.C. or elsewhere. Up to ten awards are available annually in
amounts of $200 - $600 .

Application to the above funds can be made by writing to the Vancouver
Foundation and supplying the following information:

(2) A biographical letter in which the student briefly describes his or her
family background, general interests, specific education objectives and
career aspirations.

(b) The names of two references who may be contacted with respect to the
student’s academic, artistic and other abilities pertinent to his or her field
of study.

(c) A recent transcript of marks.

(d A budget in which the student cutlines anticipated income and expenses
for the period of study for which aid is being sought.

Letters of application should be received between April 1 and June 1 each year
except for: March 1 to May 1 for the H.R. MacMillan Family Fund. The Emily
Ross fund is open to application anytime. A personal interview may be required.
Inquiries can be directed to Research Office, Vancouver Foundation, No. 900
- 1199 West Pender Street, Vancouver, B.C., VBE 2R1.
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Awards Administered by UBC and
Tenable at Northwest Community College

The University of B.C. administers a number of awards which are tenable at other
institations in B.C. Students should consult the most recent edition of the UBC
calendar for details of the awards. Application forms can be obtained from the
College or UBC and must be submitted by May 15th.

000581.00
04707.00
00303.01
07520.01
04786.00
04718.00

04804.00
00558.01
00530.00

00577.01
04731.00

04732.00
04779.01
07672.01
07939.00
04803.00

04795.00
04793.01

04798.00
00547.01

04780.00
04750.00
04751.00
04792.01
04791.01
07724.00

B'NAI B'rith Women Centennial Chapter 1022 Scholarship
DAIRY Industry Credit Union Scholarship
Faculty Women's Club Anne Wesbrook Scholarship
Fietcher Challenge Canada Limited Bursaries
The William L. HURFORD Memorial Scholarship
INTERNATIONAL Longshoremen's and Warchousemen's Union
Entrance Scholarship
INTERNATIONAL Longshoremen's and Warehousemen's Union
Local 517 Garvin S.L. "Bud” Smith Scholarships
International Longshoremen's and Warehousemen's Union Thomas
P. Mayes Scholarship
International Longshoremen's and Warehousemen's Union
Undergraduate Scholarships
Earl KINNEY Memorial Scholarship
PIPING Industry Joumeyman Training and Industry Promotion
Fund Scholarship
RILAL Estate Beoard of Greater Vancouver Entrance Scholarship
RETAIL Whoiesale Union Local 517 Scholarship
RETAIL Wholesale Union, Local 580 Bursary.
RETAIL Wholesale Union, Local 5380 Stan Colbert Bursary
TELECOMMUNICATIONS Workers Union - J. Douglas Booth
Memorial Scholarship
TELECOMMUNICATIONS Workers Union Scholarships
TELECOMMUNICATIONS Workers Union, Thomas Ward
Stanley Memorial Scholarship
UNITED Association of Plumbers & Steamfitters, Local 170
Scholarships
UNITED Food and Commercial Workers Union, Local 1518
Scholarships
VANCOUVER Sun Regional College Entrance Scholarship
VANCOUVER Sun Scholarship for Sun Carriers
VANCOQUVER Sun Special Scholarship for Sun Carriers
VAN-TEL Credit Union, Leo Morris Memorial Bursary
VAN-TEL Credit Union, Les King Memorial Bursary
WHITE Spot Limited Bursary
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Students Transferring to University

Each of the three B.C. universities offer entrance scholarships directed at those
students transferring from a Community College. Students entering specific
faculties may be eligible for additional awards. These and other entrance awards
are also available to students entering university directly from high school.
Consult individual calendars for more information.

University of British Columbia

Chancellor's Entrance Scholarship (from Regional Colleges)

The University of British Columbia offers up to five scholarships in the
amount of $12,000 each, payable at $3,000 per year, to outstanding students
entering  undergraduate programs from regional Colleges. The awards will be
based primarily on the students’ scholarly achievement, In order to receive the
renewals, the winners must maintain scholarship standing.  Completed
applications must be received by the University no later than May 15.

Charles A. and Jane C.A. Banks Foundation Entrance Scholarships

(from Regional Colleges or Universities)

Four $2,500 scholarships are offered to outstanding students entering the Faculties
of Science, Applied Science (Engineering), Forestry, Pharmaceutical Sciences or
Agricultural Science, from a regional college or university other that UBC. The
awards will be based primarily on the students’ scholarly achievement. Holders of
this scholarship who maintain a first class standing in a full program of study or
who stand in the top 10% of their class will be assured a minimum level of
scholarship support in the amount of $1,200 per annum for a further four years of
study or until the first undergraduate degree (whichever is the shorter period).
Candidates must complete the General Application for University of B.C.
Scholarships, and include two letters of reference as well as a copy of their
college/university transcript and their senior secondary school transcript. A
statement no longer than 200 words, detailing general interests and activities,
proposed course of study and future career plans must be included with the
application.

John B. Macdonald Alumni Bursaries

In honouwr of Dr. John B. Macdonald, President of the University of B.C. from
1962 to 1967, bursaries to a total of $12,500 will be awarded to students entering
UBC in the fall from the regional colleges in B.C. Selection of the winners will
be based on academic ability and financial need.
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Norman A.M. MacKenzie Regional College Scholarships

A minimum of six scholarships to a minimum of $1,250 each in value are offered
to students proceeding from one of B.C.'s regional or Community Colleges to
UBC. They are available to students whose ordinary private domiciles, homes or
residences are in B.C. These funds are made available from contributions to the
Alumni Fund. Winners will be selected primarily on the basis of high scholastic
achievemnent, but personal qualities and activities will be considered. Applicants
must be Canadian citizens or permanent residents. A statement no longer than
200 words detailing general interests and activities, proposed course of
study at UBC and present intentions as to future career plans must be included in
the application.

Simon Fraser University

The Honourable William M. Hamilton College Transfer Scholarships

Up to five scholarships are awarded annually. The total value of the award is
$12,400. In addition to the other criteria, applicants must submit a 1000 word
essay which includes the student's perception of the value of post-secondary
education. Students from outside the lower mainland may be eligible for an
additional $1000 travel allowance.

The President's College Transfer Scholarships

Up to five awarded annually. The total value of the award is $6,300. Students
from outside the lower mainland may be eligible for an additional $1000 travel
allowance,

For both awards, applicants must be Canadian citizens or permanent residents,
have completed at least one full semester of academic courses which are
transferable to SFU, must have a GPA not less than 3.50 and have demonstrated
academic and leadership potential. The disbursements for the first two semesters
are guaranteed. Renewal of the scholarship occurs on a semester by semester
basis as academic standing is maintained. If a student does not meet the criteria in
one semester, the scholarship is fully redeemable in the subsequent semester when
the student has again me the criteria. Application deadline is March 30 for
summer or fall registration and November 30 for spring registration.

Applications are available from the Financial Aid Office, Terrace Campus or
from the Director, Financial Aid and Awards, SFU, Burmnaby, B.C. V5A 156.
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University of Victoria

President's Regional Entrance Scholarships

Four scholarships of $1500 are awarded annually within each college region in
B.C. to students with high academic standing and broad interests who are
entering the University of Victoria directly from B.C. secondary schools or
regional colleges. Normally one of the four scholarships in a region is reserved
for a college student. The assessment of the academic standing of the secondary
school students will be based on both secondary school course and Provincial
Scholarship Examination results. The assessment of regional college students
will be based on college course resuits.

A student may become a candidate for a scholarship either by applying in writing
directly to the University of Victoria Senate Committee on Awards or by
nomination solicited annually by the University from the principals of the
secondary schools and community colleges in B.C. Recipients will be chosen by
the Senate Committee on Awards. Nommally the names of award winners will be
announced by May 31; final confirmation of the secondary school recipients will
take place after the release of the Provincial Scholarship examination results in the

summer.

In order to increase the identification of each scholarship with a particular college
region and to honour a person of regional historical significance, the scholarships
are named after men and women who contributed to the advancement and
development of the region and its people and who were highly respected members
of their community. The following are the scholarships for this region:

- The Dr. John Antle Memorial Scholarship

- The Jean Jacques Caux "Cataline” Memorial Scholarship
- The Margaret Hankin Loring Memorial Scholarship

- The Alice Tomlinson Memorial Scholarship

The John Locke Malkin Entrance Scholarships

Up to six awards of $2500 are made annually to students of exceptional academic
promise entering the University of Victoria from secondary school and/or
college. Some of these awards may be increased to $4000 for students of
extraordinary academic promise. Candidiates must have a very strong academic
record in their last two years of study. A student holding a $4000 Malkin award
may not concurrently hold any other award administered by the University. A
student holding a $2500 Malkin award may not concurrently hold any other
award administered by the University having a value greater than $1500.
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A _st'udent may become a candidate for the scholarship either by applying in
writing directly to the University of Victoria Senate Committee on Awards giving
the.n?me of his or her school together with the principal's name or by nomination
solicited annmally by the University from principal of secondary schools and
colleges. The completed set of application and nomination material must be
received by the University no later than April 15th. Normally award winners
will be announced by May 31. **

T.S. McPherson Scholarships

UP to ten T.S. McPherson scholarships to commence in September of each year
W}ll be awarded to students of exceptional promise entering the University of
Victoria directly from B.C. secondary schools or community colleges; normally
two of the ten scholarships will be reserved for community college students.
Eight of the scholarships will have an annual value of $2,500. The other two will
have an annual value of $4,000 and will be reserved for the two candidates the
Committee feels are the most outstanding each year. A student holding a $4,000
T.S. McPherson Scholarship may not hold concurrently any other award
administered by the University. A student holding a  $2,500 T.S. McPherson
Scl}olarghip may not hold concurrently any other award administered by the
University having a value greater than $1,500. Candidates must have a very high
academic record in their last two years at secondary school andfor community
college. Secondary school candidates must have achieved outstanding scores on
the B.C. Provincial Government Scholarships examinations. Approximately
fifteen candidates will be selected by the University of Victoria Senate Committee
on Awards for personal interviews during May and June on the basis of their
results in academic courses and recommendations by the principals of their
schools and colleges as to their academic excellence, breath of interests and
leadership qualities. The final selection will be made by the Senate Committee
after all grades are available. A student may become a candidate for the
scholarship either by applying in writing directly to the University of Victoria
Senate Committee on Awards giving the name of his or her school together with
the principal's name or by nomination solicited annually by the University from
principals of secondary schools and colleges.

ThE': con.lpleted set of application and nomination material must be received by the
University no later than April 15th. Normally award winners will be announced
by May 31. Final confirmation of the secondary school recipients will take place

;a:fter the release of the Provincial Scholarship Examination results in the summer.
*

** John Locke Maikin and T.S. MacPherson Scholarships
If a student maintains a grade point average of 7.50 or better, the scholarship is auiomatically
renewed (and could be increased with exceptional performance) for each year of the smdent'’s full
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i i i i hich ever
i tudy (15 units) until completion of a first degree or for a maximum of five years, w -
;:;mﬂexesshoztér p::rI;iod). A studen[t’whose grade point average falls between 7.00 and 7.49 may file a FACULTY AND ADMINISTRATION
written appeal with the Senate Committee on Awards to seek special consideration for the renewal
of the scholarship. No renewal will be considered if a student’s average fails below 7.00. In CENTRAL ADMINISTRATION

extenuating circumstances, a student may, upon application to the Senate Committee on Awards,

initi ip or may defer the renewal of a scholarship for a | IDOD ADGEISON ..o et ress e s eessese s nsn et asee s e st anseess s ssmnees President

&eafgmtie“ffzg;a;::r?f the initial scholarship y Geoff Harris ......ooovecrecmscosnesnsenenens Vice President Administration & Records, Bursar
1 Brian LOPISOR «.ovvvvvieie s crecenesesesseenee st sanrereens Manager, Student Services & Registrar

NOTES JIN SEODE ..ot Manager, Program Development & Support

Norbert Harlig .....o.vvveiiemreensemreessssnesseensreressssssstssssessesssans Manager, Open Learning

_________ Patti Bamnes ........cccooemvrivsssssssissinsnanecnn.... Learning Resource Centre Co-ordinator
........................................................................................................................... FEAD SKHCKO oo oo Manager, Human Resources
Tony Redd .....oceverieeeneesiniisiisinsercesrnrsssensessesssemeesanassenas Manager, Ancillary Services

.................................................................................................................................... KIeSS NelSOﬂ ..............................................M&ﬂager, Systems Cﬂmmuﬂjcations & Data
Peter Cromplon ... sees e eesessssessnens Manager, Facilities & Material

................................................................................. Betty Kofoed ......ccoiinecnsncernnsensinenccnnainen.... Manager, Public Relations & Marketing
"""""""""""""""""""""""""" Prancis SabiDe ... ceemcn ettt ee e e eennns COUNSEIIOT
___________________ 1 Peter Haigh s e CODTACE Services
-------------------------------------------------------------------------------- Elaine MaiKaAPar .......co.cocvivemiscmnicnnsinssnecssse s seceerreessnes seensesnssnnennns CONMTACt Services
BeV KEAlY ..ot st s e e e Financial Aid Officer

........................................................
..........................................................

HAZELTON CAMPUS

...........................................
...................................................
....................

Administration
LOiS SHATMOM ......ouiuiriiininiccnctsn st st e se s seas st essssassesenssnsans s sssssssssstabsimmens Director
.................................................................................................................................... AT YUIKWS oo ot Advisor
.................................................................................................................................... Pl'ogmm Staﬁ"
Patrick HAYES ...vvrviscveime st rms s sesc e reseni e e eemrasearasiasssssans Adult Basic Education
.................................................................. Kathy Clay .......coocevviceerensesencnenno. Addictions Resource Worker Co-ordinator/instractor
"""""""""""""""""""""""""""""""""" Shane Campbell ..........cooesevinesraenscnnn... Forestry Technology Co-ordinator/Instructor
Leonard Vanderstar ... vecreeesecenrocnrene e rsssensnssevesens Forestry Technology
PP PP P PP Ty BT R LT T L LR L L R L LA AR bR L b kb bk John CIement ............................................................................... Foresu'y Twhnolog)f
.................................................................................................................................... W
................................................................. Administration
"""""""""""""""""""""""""""""""""""""" Tanya Widmark .........cccomeveveneccnricnnicnnnccnnen.. Community Education Administrator
INGLIA NEVITIE ....ceeuiieiecr ettt e sr s as s s sasss e s snasens Student Advisor
Program Staff
............................................................................................................................. Sandra Lavallie reteritibatesesianrreerrerenssrearnnanennnsesnennesenresennasnsenennannnenss 08It Basic Education
"""" Hilda Capak ...t snsere e sesenss e nessecsnsvnnsavesesesnsner BUSINESS Careers
.................................................................................................................................... KITIMAT CAMPUS
.................................................................................................................................... Administration
CIVE Hall ...ttt e sescnssesssaesseesea ssas s o venresssssssstessassssesssransansaatarssnnses Director
_______________________________________________________________________________________________________________________ Marie GOASEll ...t e s sssesensseenee s SUGENT AdViSoOr
............. 153




Program Staif

ChELS WOZIDEY .ouvevrecrre e smesssersisses s on s s sssssaansessassssssasssssmsnssssssares Adult Basic Education
Kay Hall.....oconminnncrinsscsisinsssras s s sssssan e s e sreans Aduit Basic Education
TerTy SEPHATL ....oviireeirniniisiisiress s s srsrsrrsss s ataba s ansessasa s Adult Basic Education
Debbie DHEHL .....eveeeeereereresersrrca st st s s s e a e s re e s e st a b e be s s st e e an e neme s Bus@ness
BIE RAISEOM c.veeuvrerevsrerreessessesssseeensrasrnnssosasssssesssassassssnsarnstonsmsss ssstsansssesnassmssnananssass Business
LOTi GIANAML......ceeeerreerrrseecsossssases st sresesnnsmssssies s et e as s nns e sns be ek e sannssrannansssaseress Buginess
LB o1 o T 1 Lo O O S PO Business
Roberta BOWED .c..cccvveevrccrrir i sessers e nsanraes English as a Second Language
Maria RAPOSO ..ccvrmrceirssimsssesmsircrssansnsssesssssnanssssas sassssasase English as a Second Language

NASS CENTRE
Linda AdAms .....coeeevnivmmininincmrenise st sessinsanan Community Education Administrator

PRINCE RUPERT CAMPUS

Administration _

S8 RUSSEIL ..o crcee s et mne et e sa s s e e s b s e Director
Venia HachKeviCh.......coveriicinsnirnie s s s ssessssssessnennes Student Advisor
Adult Basic Education Program Staff )
Marie GrDSITANA ......ccoovvvorienemenimnns e rassessnas snssssess Adult Basic Education
FORN WOOM ...eoveiirrirereesesrercessesressrnsmsest nssssnsr s st ssas st s errssmnets stssssnensans Adult Basic Education
ANNA MUDZET ...verreurrarsressisissesnistesissmrasssastssssssssssssssssssrossss sass sasons Adult Basic Education
MODA TZUIM ... e rcrecrse it iess s s s s sss st e s s e smassaae e am e ar e e s smnmm s o0 Literacy
Wendy ADDO......ccoeoivisimecriinaies i sisnsc st s st s s s e Literacy
Adult Special Education Program Staff

Lianne GAZNOM ..o tsranimin s sn e v sm e st s s st s e bbb s LASER
JOAMMNE WALBOM....coviirecerrererrramreeerrersae b bavrsbes st sissasssn s ssnssravan sasanrnsansaasaserassuss sineans LASER
Business Program Staff ) S
Ralph TTOSCHKE ..ucvviivrimerrarerre s sesscnesescs st s s s nenses Business Administration
Carol PICKell ... irercriressesr i isissi s s ss s eansssnn s anen g sebosss Business Careers

Career & Vocational Program Staff

AL KEIDY coovriniivcemieiminsi et saassss s e s ass s ssss s ssss s seass Marine Engine Repair
Wayne KeBBEAY .o nrininsessasenansssssss s s smss s st s ssssasssassss s evass Welding
PhOebe Bradbury ....c.covveeee e scsnsimssissssrnnmsssssisssassasssssnssassnsesss sssesnenessarss oo Aquaculture
University Credit Program Staff

JOMD HIOM ...eceecereenrrenras s rsssrsiesi s s e s ans s mn s s a e s s sn ard st st sh e e nma s srnnan o3 Science
Roquie Berthiame ........coecvimiieimscsmnmrssiims s s Sociology/Anthropology
Kar] mMCKEnzZIe .......covvveereerrrmsmnsrinsessrssresressrsressnssssaes History/Political Science/English

154

QUEEN CHARLOTTE ISLANDS CENTRE

Fran FOWIer ...t Community Education Administrator

SMITHERS CAMPUS

Administration

Eileen KIASSETE ciuvies e seerecncerece st nesice s csens st st rie s e seasssrasseressssssesssssssesansanssras smsmes Director
INGrid NEVHIE ..ottt et see s ses e e e e Student Advisor
Program Staff

Bev DAVIASOIL ..occercciiiicrrecsreeneres s s sesesresessesessssesesessessessnresersnsssess sreses Business Careers
TeITie MCCICAIY cueoviierirverecetreesesessestsesvesessasesssseseesensstessstensnsssestssssessssenss Business Careers
ALCC DICAS ...t reree s save e ss s sttt ss s s snenes Adult Basic Education
Bob Henderson .......ocovvvivenernnenssncnmsenenisnens Adventure Tourism/Wilderness Guiding

STEWART CENTRE

Kirsten Chapman .......ccuiveevereeveessesseesesnssesseses Community Education Administrator

TERRACE CAMPUS

Administration
GATY MOTTISOR c.ccviiriecirinrrrrrsernersrrssssestseesseseasssnsnssasassesessssassrsensssssssessssssnnsssssnsnsas Director
Jan HamlfOn ........cvverereceeenseersersesisemessensceseensasersssnsssssensesaessesssanssssassanas Stmdent Advisor
Adult Basic Education Program Staff
Larry BOHNZDIOKE ...con e veeerm e nses s snes st st ses st et st as st ses s st st Co-ordinator
Pat CAISon ...cececiiircnr e reecmmrec s sernnns et retet e sn s e s ne s aee Adult Basic Education
NIrmal PAMNAT ....ccecvcecieereirciesrerns s esreesessassressessamssssssssassasensaranes Adult Basic Education
JACK PEITY ittt se e v sesensas s e sresmre sasmassassavasssnsans Adult Basic Education
Ada SarSIal......cccivcrrrnrcnes e see s s suse e et s e e ene e saereens Adult Basic Education
Adult Special Education Program Staff
Elizabeth Sayder ... Co-ordinator, Adult Special Education
Debbie HOLKEStad .......ccvvoeiviiiiisinisicsis st ceerene Adult Special Education
Business, Management & Hospitality Program Staff
Dk KiIDOIM ....coevee e cceresinrersemsecssscesesseerenesssaressssssssssesesssnssosrussasss srassesns Division Head
Chtisting Bell......oooo et vnsn s st stses st s e e sssa st e snsbnsnsasns Office Careers
Grant BeNNeSt ........ccvveccevueceerneerenseessenmrssessssssensrssessesesssssessensrnnas Business Administration
Johnn Campbell ..o s s e snas Business Administration
Carolle BAWATAS ....cccccvevi v nnesnrn s s samecasssssessnps sssanesasssenannsnns Office Careers
Fred HISIOP .o ittt s s st sstsats s st s srsns s Office Careers
Cathay SOUSA ...cvcircimnirc i st sty sttt sansrassis Business Administration
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Ann-Marie Merkel ..o e s Computer Training
Brenda MCCAITOM ..o ccreeismscrressermessersssssssss st e s s snsssssassnsssvssneanes Computer Training
BIAD PATKES .ooviiieiiievireemsenrrrseesreesiesmassravannrmnsassssscssssasssasassnrensns amss s sranaas Cook Training
Health, Secial & Community Services Program Staff
Larisa TArwiCk .oorie et e s m e et s st s s s s e Division Head
Jake Muller.....ooeveenvmenresaverrearrnessrancenas Human Service Worker Co-ordinator/Instructor
DOUZ FOSIET ..ovmiirieninrae s ss e s e sissss s ssan st smse s s s Human Service Worker
Joanne THOMSOM ...cccevceeeeisvesssramrnranmesssesssiessansessssscaneras Nursing Co-ordinator/finstructor
Kathy MacDODald ...cvvrecris sttt s Nursing
CHEry]l BIOWI ..o cemsc s ressras s smnnra st soss st e st sn st st e s st v g e Nursing
Joan Turecki ... Early Childhood Education Co-ordinator/Instructor
Darlene WeSIEIHAN ... ....ccovvesmrie i ssissrasssrssnsasaessnnas Early Childhood Education
DIANA WOIE -..ccerneeen e s crercres ittt s s s s s s st sa Social Services
Industry, Trades & Technology Program Staff
Audun Birkedal ... et st e s sns e Co-ordinator
DEl TOTZALSOIE «..oceeeeetiisissitear s ion st em s e et srensa s ess sesras s vt st sh st s b s et sn s s Millwright
BIUCE MACKEE ... cvcrvee e siacsmssncn s e smssms b eresrrvmess e s et sras b s s senssa e o Mechanics
Jim BANZALE ..ot crmrccnieinsiisia st sn et st ss s st sas s assrsn s s s s st ot st e s Mechanics
50 R 04 {351 ST Carpentry
IVAT HEITIES ....covecuiceie s cesrns e mressassesss st e rame resessb s abess sy s s e sa s s sam e naessaranseernssnaeasass Carpentry
Frank WOOAWAID .......ooeoircerrer e issint e srssnssen s e eenesis s e st s sn st nsansnnsnean Electronics
BUA HAHOCK ... cvvvererereeeeerenieseseerseseresresmssssesesstarassssessssesessnnntsbbsbassssnssssmassamantocasens TRAC
Emile Marchand ... srssens s e s resesss snas s ssseans Welding
University Credit Program Staff
George SEANIEY ..o s s g s sttt e e s s e Head
Chris BAird ..ot v s sass s s s sn s Computer Science/Math
Suzanne GATANET ..o i s s se e e s sas e e e as Chemistry/Math
Allen Gottesfeld ... s s s Biology/Geography
NOMA KETDY ooeirrcr st s e s g ot seeanas Biology/Geography
Andre KIREOET.....cccvvvmrrcrcrccsiins it smsss s sssnsrassasssasssensresn omsassssarasessnane Psychology
Shannon Mark ........ccccvmrecrvcnrm e rcsistiissns s sstssesssnanns Anthropology/Sociology
JO PAMLETSOM . i cuearreeremrerreeseeeasesseesstesanssennesseesbe st assrasmessbens s mnse st s ranassensrenss French/English
GEOTEE STAMICY ..vourierrirsreisissssermsissesssmsas s rassrn s b e srssass s s ara s b s e ares English
EXIC TUMET .o sisescn s snnsnsa s e rasssas e sees et e s s s sra s s s arpanssmens Physics/Math
Peter Weber .t srei s Economics/Political Science/History
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STEWART

Co ity Ed. Administrator
¢/ o Stewart Secondary School
Stewart, B.C., VOT 1W0
Phone: (604) 636-9184

FAX: (604) 636-2770

'?\‘~
( . -
%
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PRINCE RUPERT
Sue Russell, Director
130 First Avenue West }
Prince Rupert, B.C., V8] 1A8 \
Phone: (604) 624-6054

FAX: (604) 6244920 ~

QUEEN CHARLOTTE ISLANDS
Fran Fowler

Contmnunity Ed. Administrator
¢/ o Schoel District #50

Box 69

Queen Charlotte City, B.C.
VOT 150

Phone: (604) 559-8475

FAX: (604) 559.8219

TERRACE
Gary Morrison, Director
5331 McConnell Ave.
Terrace, B.C., V8G 4C2
Phone: (604) 635-6511
FAX: (604) 635-3511

EITIMAT
Citve Hall, Director

;”0 NORTHWEST COMMUNITY COLLEGE CENTRES

NASS VALLEY

Linda Adams

Community Ed, Administrator
¢/ o Nisga'a Tribal Council
General Deliv

New Adyansh, B.C., VO] 1A0
Phone: (604} 633-2234

FAX: {604) 633-2367

HAZELTON

Lois Shannon, Drector
Omenica Street

Box 338,

Hazelton, B.C., VO] 1Y0
Phone: {6(4) 842-5291
FAX: (604) 842-5813

SMITHERS

Eileen Klassen, Director
3966 2nd Avenue

Box 3606

Smithers, B.C., VO 2N
Phone: (604) 8474461
FAX: (604) 8474568

HOUSTON

Tanya Widmark

Community Ed. Administrator
3411 - 10th Street

Box 1277

Houston, B.C., VO] 120

Phone: (604) 3845-7266

FAX: (604) 845-3521

606 Mountainview Sq.

Kitimat, B.C., V8C 2N2
Phone: (604) 632-4766

FAX: (604) 632-5069

Northwest Community College region is composed of the following School Districts

Queen Charlotte Islands
Prince Rupert
Smithers/Houston

School District 50
School District 52
School District 54

Kitimat School District 80
Terrace/Hazelton/Stewart  School District 88
Nisga'a Schoo] District 92
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